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“Imbokodo” 
The Women’s Memorial at the Union Building in Pretoria 

which commemorates the 1956 Women’s March to the Union Building. 
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SUBMISSION OF THE ANNUAL REPORT TO THE EXECUTIVE AUTHORITY

To the President of the Republic of South Africa, His Excellency President Jacob Zuma, 
I have the honour of submitting to you, in terms of Section 40 of the Public Finance Management Act (PFMA), 

1999 (Act 1 of 1999), the Annual Report of The Presidency for the period 1 April 2014 to 31 March 2016.

Ms Lakela Kaunda
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THE ECONOMY AN APEX PRIORITY 
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furthering the country’s mission of building a truly united, non-
racial, non-sexist and prosperous South Africa.
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i. Science, technology and innovation
ii. Water and sanitation
iii. Transport infrastructure
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Electronics.

President Zuma has also emphasised that the challenge of 
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Minister in The Presidency for Planning, Monitoring and Evaluation

FOREWORD BY THE MINISTER
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Deputy President Ramaphosa on the other hand continued 
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delegation and the Chief Justice the Judiciary, and chaired by 
the President, demonstrated the ability of our country to solve 
problems through dialogue. It also demonstrated the resilience 
of our democratic institutions and systems.
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to replace former Chief Justice Ngcobo as chairperson of  
the Commission. 
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for the 40th anniversary of the June 16 uprising and the 60th 
anniversary of the Women’s March to the Union Buildings, to 
be celebrated in June and August 2016.
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INEQUALITY AND UNEMPLOYMENT
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A lot of effort has been put into implementing the 9-Point 
Plan. For instance, in addressing the challenge of energy 
����������>� �%�
��	���%�	������#���� �%�
�%������ �
� ���

���
$
����	���� ��
"
�%�� 	�� [�!
%>� ���
����$� ���� 	��
���%����

������"
	��>�	��#�

�	������	��
���%����
������
���^��������;� 
The interventions have resulted in a complete turnaround at 
[�!
%�	���	��	
��"���$�����
��

	�@�������$;�'����������������
����
��	%	��
�	�
�	�����������
����
���	���
#�����
%�	����;

President Zuma also mobilised various sectors in society to 
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South Africa’s increasing engagement efforts in the international 
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!��� ���
� ��	

��$��� 	��� ��
������ ���
%%���	��
���
regarding higher education funding. The recommendations 

�� ���� �	�!� ��	%� �	��� ������ "���� �	"
��� 	��� ��
������� 

����������7�����!�#�+
Director-General in The Presidency and Secretary of the Cabinet
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"���	"����;�?����� ��	�� ���� =�����
�� 
�� 

�$@���%� ������$� 
��
higher education is a serious and complicated matter, the 
�����������	�����������	"
������	��
%%����
��
��[�=��������
�
the funding of higher education, under the chairpersonship of 
Judge Jonathan Heher. 

_�� ���� 	����%	��� 
�� ���� 	��	�!�� 
�� �
���$�� �	��
�	
�� �����$�
2015, government established an Inter-Ministerial Committee 
(IMC) that developed a Multi-Disciplinary Integrated National 
����
�� �
	�� �
� 	������� ���� �	����� 
�� �
������ "��#���� 

�	
�
�
%%�������� 	��� �
���$�� �	��
�	
�;����������	
��	�!���	%� 
��
z�$�	��
��#	�����	"
�������
�����
�������_z�;������������	
��	�!�
Team monitored the implementation of the Multi-Disciplinary 
_���$�	����&	��
�	
�����
���
	�>�#������

������
���������	���
and stability returning to communities. The team continues to 
��	
�#����

�$��@���%�������;�

As a result of the impact on the tourism industry of the 
�%�
�%���	��
��*�����$�����+�
����#��%%�$�	��
����$�
	��
���
��	��#����	�%���	�����������$����
�� ��	���!��$� *	%
�$�
�����
things), government established an IMC, led by the Deputy 
���������>��
������#�������$�
	��
��;���������������>��������>�
���
	� �������	
� �	�!� ��	%� ��	�� ����
����� ���� _z�;����� #
�!� 
��
�����������	
��	�!���	%�
����
�	������#�
�����������
���
������
�%%�$�	��
����$�
	��
�����	���	���	��	���$	������%�	��>�#���
���
undoing the measures aimed at preventing criminal activities.

��� �%�
��	��� 	������ 
�� ���� #
�!� 
������ ����������� ��� ����
"���
#	
�
���	��
�	
��
�
����"���������������>�	���	���
������
responsibility to foster national cohesion. The National Orders 
��
�"�	��� ��%	�� 	������%���>� ��%	�� �	������� 	��� ��%	��
����	�
���� ��	��%	!��
��� �
������ 	� "������ �
	��;������ 	
�
�
���
$����� �%������ ����
��� ��
%� 
����� �
�������� #�
� �	���
contributed to the attainment of freedom and democracy. 
_�������	�����	�>�����������������
������#
�&	��
�	
�}������
����%
����>� 	�� #����� ��� ����
��� #���� "���
#��� #���� 
National Orders.

���� #
�!� 
������ ����������� �	�� �	!��� �
	��� ������ ������
��
��
�
%����
�����
�����������
�����>�#������	����������	��������
�%�
�%���	��
��
���
��@�
��	��%����%�	�����;�����}������	��
�
� ������� �^���������� #��
�� %	���	����$� ���� �������	
� #
�!�
of coordinating government and delivering on government’s 
%	��	��;����� ����������� �������� ��	�� ���#	�� ��

�� 	
�$���� �
�
����$
����%����
"Q�������
���
��$�%
���#����
���;�}���	��
���

��	

��������������
$�	%%���#�������������
��
��
�%��
�����
allocated budget.

�����%�	���
��������
�$	���	��
��
��$
����%���>�#�����"�$	��
��� ����>� ��	����� ���� ���@�
���� ������� ����������>� #���� ����
z�������� �
�� �
	����$>� z
���
���$� 	��� [�	
�	��
�>� #����� �	��

�������������������������>�#	����	����������
�����'��	��%����
of Planning, Monitoring and Evaluation (DPME) during 2015/16. 
This concluded the creation of the planning, monitoring 
	��� ��	
�	��
�� �
���

�
;� ~��
�� ���� '��	��%���� ����
�� �
#�
�	

�� 
������� 
������ ����������� 	��� �	�� ���� 
#�� "��$��� �
���
in Parliament, the Minister in The Presidency for Planning, 
Monitoring and Evaluation remains Minister in The Presidency 
providing support to the President and Deputy President in the 
�^�����
��
�������	�!�;

_�#
�
��"����%���� ��� _������
����	�!�z�������� `�����	��"��	���
���� '�z[� �
�� ������ ����
��� 
�� ���� #
�!� 
������ ����������>�
	���������	

�� �����^��

���� ��	����$�	���
�����#
�!��
��� ���
preparation of the implementation of the Socio-Economic 
Impact Assessment System (SEIAS) by Cabinet. 

_� 	
�
� #���� �
� ��	�!� ���� z�������� ��� ���� ����������� #�
�
is responsible for Women, Ms Susan Shabangu, and the  
Deputy Minister for Planning Monitoring and Evaluation,  
Mr Buti Manamela, for their support and guidance.

_�#
�
��
�!���
��	!������
��
���������
���	�!�	

��������������	���
�
����������
��$�#
�!�	�������	��
%�
���%�����	�������������$�
the past year.

+
������������������7�����
+�
���

9(���
����������#
���������
����-��
���
���
������������
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MOVING THE PRESIDENCY FORWARD

���� ����������� �	�� 	� ���������
� ��	�� 
�� ��
�����$� ���������
support to the President of the Republic, supported by the 
'������ ���������� 
�� ���� ����"
��>� ��� ���� ��
�
%���� 
�� ����
Constitutional mandate and in leading government and the 
�
������	��	�#�

�;

|����	
���
$�	%%���#����������	!��������$�������	���
��	!��
�
�#	�������#
�!�
�������#
��������	
��	������� �%�
�%������
the governing party’s electoral mandate of moving South Africa 
�
�#	��;� _�� ����� ��$	��>����� ����������� �������� ���� ���������
%	�	$�%����
���	"����>�#��������������$�����������
��%	!��$�
structure in government. The organisation ensured effective 
%	�	$�%���� 
�� ���� ���������<�� ������	��� #���� ��	!��

�����
���
�$�� ��������������	
�#
�!��$�$�
���>� ����%	�	$�%����
��
����������	
��
����
��*�����	����������������	
��
	�!�[�
�
%���
[%�
#��%���� �����
��� �
����
� 	��� ���� ����������	
�
Infrastructure Coordinating Commission) and the President’s 
�

����	��
���
����
>����
�$��#�������������������%�����#����
Premiers and the South African Local Government Association 
*|��?�+;����� '������ ���������� #	�� ����
����� ��� ���� #
�!�
of leading the country’s response to HIV and AIDS, malaria 
	��� ��"����

���>� #����� ��� ��������� "�� ���� ��	����$� ���� |
����
African National Aids Council (SANAC), leadership of the 
��%	�����
�����'���

�%�����
����
>�������	���$�#�����
��	
�
�	������� 	�� &['���� 
�� ���� �	��
�	
� %���%�%� #	$�>� 	���
also leadership of the processes aimed at repositioning state  

#���� �����������;� ���� ����������� #
�!��� #���� 
�����
departments in organising community engagement sessions 
via the Izimbizo programmes and also the Presidential Siyahlola 
Monitoring Programme.

z
����%�
��	����������#
�!�
�������������	
�������
%
���$��	��
��
building and social cohesion through national days and other 
activities that bring South Africans together, such as honouring 
distinguished citizens through national orders. Cooperation 
#��������#
�
���
���������
�"��	����
������
����������������>�
	���������	�!�#	���^����������
�$������������%	�	$�%����	���

execution of the international programmes of the President 
and the Deputy President.

�

�
�������#
�!�#	��������	!������	��
�%	���
��	�$

"	
���
�
%���
�
#�����;����� 
	�!� 
�� �%��
��%���� ��� ���� $

"	
� ��
�
%���
����	��
��	��������%�	���
������|
���������	����
�
%�>�	��#�

�
	�� �
%������ �
����	����� ��� 
��� 
#�� ��
�
%�>� ��������	����
����
��� 	��������� %�	������ "���$� �	!��� 	��
��� $
����%���>�
including in The Presidency. 

In fact, The Presidency has been on an austerity drive since the 
implementation of expenditure thresholds outlined as part of 
the cost-containment measures introduced by government in 
�������;���������%��#	���������������������"������&	��
�	
�
���	�����#���>� ��� `	��	�������>� ��� 	��
������ ����������$����
	��������� %�	������ ��	�� #
�
�� �%�	��� 
�� ���� z����%����%�
[^������������	%�#
�!�*z�[�+��
����������
������@�q;�

The Presidency successfully implemented the imposed 
�^����������������

��;���������	�
���������$�"	�!�
���������$�
on non-essential goods and services and reprioritising, abolishing 
�	�	����
����	��>�����
%���	���>���
	���$��
	������	���	
���
Q����;�
�
��%��
�������#	��#��#
�!>�	

�"�	������
�����������������
developed and implemented Standard Operating Procedures 
*|}��+>� #����� �
�� 
�
�� 
��
���� ���� ��
������� �
�� ��������$�
����
�����������>�"���	
�
����	�
�������	��	������=�����>�	��#�

�
as planned and expected enhancement anticipated over the 
medium term.

~�� 	
�
� ���� 
��� �
� �%��
��� ���� �

���� �����
�%���� #������
the organisation. The Presidency continued to develop and 
implement a range of operational policies aimed at enhancing 
the business processes and management practices of the 
organisation. A total of 151� ��#� 	��� �������� 
���	��
�	
�
1� ���
����z	�	$�%�����

���]���
%
��
��
���������|����
�����z	��	
���|����
��

���&
����]�����	
���%	�����
�����'���

�%���� *��'+� _%�
�%���	��
��
�
	�]� �������� _�����	
� |�������� �

���]����� {��� 
�� }����	
� �	�$�	$��� �

���]�
�������� |���
�� z	�	$�%���� �

���]� _���������� 	��� ��	��������� �

�����]�
_���$�	�����

��������#	
��
	�]�|�������'�
������ _%��
��%�����
	��*|'_�+]�
�	"
��� ��
	��
��� ?����
����]� �������� ����
�%	���� _��
�%	��
�� �

���� 	���
��
������]� �������� ?������ z	������	%��$� �
	�]���	���
��� �

���]� }����	
�
�
������}�����%���

���]�����	
��	
���	���������;

Ms Lakela Kaunda
������}���	��
���}�����

OVERVIEW BY THE ACCOUNTING OFFICER
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�

������ 	��� �
	��� #���� ��
������� �
� ������� �
%�
�	����
#���� $
����%���� 
�$��
	��
�>� ��$�
	��
��� 	��� ����������;�������
�

��������	
�#��������
����	���%	�	$�%���>���%	�����
�����>�
���
�%	��
�� 	��� �
%%����	��
�� �����


$���>� ��	���>�
performance information, and governance and compliance. 
�� �����#� 
�� 	

� ��	������ 	��� ���%�� 
�� ���������� �
�� �	��
���
%	�	$�%���������������#	��	
�
��
��;

���������������	�
�����	�
	�$�	$���

���>�#�����#	����"
������

�������"��	�������;������

����	


#���
��������
%
��
��
��	

�

����	
�|
���������	��
	�$�	$���	����
������������
��
%%����	���
#����������������������	���
����	
�|
���������	��
	�$�	$�;������
has meant that The Presidency has had to set up processes for 
accessible translations services. 

The Presidency also assessed the composition and functioning 
of various governance structures, especially in Supply Chain 
z	�	$�%���;������#	���
����
����������	�������������������	���
effective in delivering on their respective obligations, and to also 
ensure that there is rotation of duties and members, as part of 
the fraud prevention plan of the organisation. 

As part of the standard-setting process in The Presidency,  
	� ������� �
��%���� ��
�	$�� 	��� %	�	$�%���� �����%� #	��
implemented on a pilot basis, in anticipation of its full roll-

��� ����������;��



#��$��������

����	��>�	�#
�!	"
�������%�
#�

� "�� ����$���� ��	�� #�

� ��	"
�� "������ 	��� %
��� 	����	���
management reporting on performance achieved against 
measures and standards. 

The Presidency rolled out an extensive ICT Infrastructure 
��$�	��� ��
Q���� ��� �	���������� #���� ���� |�	��� _��
�%	��
��
Technology Agency (SITA), to support the operations of the 
organisation and enhance the levels of information security. 

The development and testing of the e-Cabinet system 
commenced in 2015. The e-Cabinet system is a secure 
electronic document management system and collaboration 
�
	��
�%� �
�� �@�	"����� %�����$�;������ ��
Q���� #�

� "�� %	!��$�
	���$����	�������������������������������
���	"�����
���	��
��;�

���������#���
������� ������������������	
�
� 
����
�����#���
emphasis on organisational values of service excellence, 
	��
���	"�
���� 	��� ��	���	������ "�� %	!��$� �^�
����>�
commitments to these values. Thus, Service Level Agreements 
*|���+� 	��� z�%
�	��	� 
�� {������	����$� *z}{+� #����
!��� $
����%���� �	������� #���� �����#��>� #���� ���� 	�%�

�� �%�
�%�����$� %�	������ �
� �%��
��� ���� 	��=�	��� 	���
effectiveness of services provided to execute the President 
	���'���������������<����
$�	%%��;����������
�����|����#����
the Department of International Relations and Cooperation 

(DIRCO), in respect of foreign travel and accommodation, and 
����'��	��%����
����"
���~
�!�>������������
��%	�	$�%����
��
the Prestige accommodation and facilities.SLAs and contracts 
#����
�����������������
�������#���������%	���	

��������
$	���>�
#��������	�%�
������
�����$�	��	��
���^���������^������������	��
could be re-negotiated at better terms. Re-negotiation resulted 
���	���$����	����������
������
��>�������	

���
��!�����������������
as car hire, accommodation, travel and phone usage. 

������%	�����
������ *��+� ���	��$��
�����������������#	��
�������� 	��� �%�
�%������ #���� 	�� 	%������ �������%����
	��� ��
����
�� ���	��$�>� �
� �������	

�� ����
��� �
� 
�$��
	�����
��=����%����� �
�����	"�
����%	�	$�%���>� ���
������
���
%
���

��
���������� �
�� ��
�
�� #���� ���	"�
�����;������ ���	��$�� #	��
"����%	�!��� 	��� �%�
�%������ ��� �	���������� #���� �	��
���
institutions of higher learning and organisations such as 
Disability South Africa. This intervention is designed to enable 
����������������
��%��
�����������������
�
�>�#�������	����	��
�;�������	"
�����	���%�%"���>�#��������Q����"�

#������	��
�	
�
average of 2%.

HR also re-aligned the organisational Internship programme, to 
���������	��������
$�	%%��	��=�	��
������������	��!�

���	���
competitive high performance team to match the calibre of 
�!�

����=�����������������������;������#	���
%�
�%������"������
�!�

��	�������
Q���>�������	

���
��	�%������	�������	���*������	�����
	��� ����
�	
� 	�����	���+>� �
� �
�����
�� %	���� �!�

�� 	��� %	��
career paths. 

As part of its fraud detection programme, The Presidency 
�
�������� 	� ������	��
�� �^������� 
�� ���� ����	��
�	
�
=�	
���	��
���
�� 	

� ��	��;��
��	��� q���=�	
���	��
���
�� 	

� ��	���
�	���"�����������;�������
Q����#�

�"����	
��������������������
��	���	
���	�;�

_�� ����>� ���� ����������� ����
������ 	� �	$����� ��
Q���� �
�
��$������ ���� #
�!� 
������ ����������>� "	���� 
�� ���� ���
���
titled, The Status of Women in the South African Economy, 
#����� #	�� 
	������� "�� ���� ���������� 
�� q� ��$���� ����;� 
The report outlines the impact of government programmes 

�������
��
@��
�
%����%�
#��%����
��#
%���	���$������
�=�	
���;�����$�������
�	
��
����������������������#	��������
���
enhanced to give greater prominence to gender mainstreaming 
in the organisation’s programmes. 

In order to ensure a high performing environment, increased 
��
���������>� �
%�
�	���� #���� 
���	��
�	
� �

������ 	��� ����
effective use of state resources, The Presidency held various 
��	����$� 	��� 	#	������� �����
��� �����$� ���� �������� ����
�� 
#���� 	

� 
���
�� 
�� ��	��>� ���
����$� %	�	$�%���>� 
�\� ���� ��"
���
Finance Management Act (PFMA), the Minimum Information 
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Security Standards (MISS), budgeting and expenditure 
management, performance information and reporting, and 
security management. 

We are also proud of our performance in terms of the energy 
saving imperatives of the country. In response to the electricity 
$����	��
���������*#�������	!����������+���	������
�������
��	$���
and load-shedding, The Presidency launched a government-
#��������$���	���$��	%�	�$�� ���z	��������>��
���
����	"�
����
the country’s energy grid. Within The Presidency itself, energy 
saving interventions implemented in the past year include the 
installation of solar panels for electricity generation and the 
�����$�
������
����
�
�����
�$���>��
�������������������������
��

�����
�$����$;���������������
���#�����	���
��	��
%�����������
���	��$����	��#	���%�
�%�����;�{��
����%�����>�#�����%�	�����
�
���������� ��	$�>� #���� %
���
���� ��$�
	�
�;� ���� �
����������
��	$�� 	�	
����� �	�� ��
#�� ��	�� ������ ���� �%�
�%���	��
�� 
��
the comprehensive strategy in 2013, The Presidency has saved 
approximately R2.5 million every year.

In the past year, the administrative structure of the organisation 
#	��
����%
���	�Q�������
�	��
%%
�	�����	
��	��
��
��������@
organisation of the macro-structure of government that began 
�������>��



#��$������	��
�	
��
����
��;� _������>�����z��������

�� �
	����$>� z
���
���$� 	��� [�	
�	��
�>� #����� �������� �������
����������>� #	�� ��	��������� �
� ���� '��	��%���� 
�� �
	����$>�
z
���
���$�	���[�	
�	��
�>�#������
#��
���������%
���
���$�
and evaluation function of government under a single portfolio, 
#��������z���������������������������
���
	����$>�z
���
���$�	���
Evaluation as the Executive Authority. 

���������������
���	����#����	��	���	$���	�	�����	���
��Q����
under 8% (6.37% as at 31 March 2016), and, in the main, it 
#	���
���
���"
���
��������#��
����
���

��	�	����
���;�?�����
the further budget cuts announced in January 2016 for the 
�
����
%��$� z�[�� ����
�>� 	� ��#� �	�	��� �
���� �	��� "����
�����������
�"��	"

�������������������������	���	
���	�;

In response to the President’s directive made in 2014, and in 
�
%�
�	���� #���� ���� ����
���$� ��#� &	��
�	
����	����� |�z�
��$�
	��
���	���$����
����>�#
�!��
%%��������������	�����	�����
preparation for the migration of The Presidency SCM database 
�
����������	
�|���
����'	�	"	���
��$
����%���>�#������

!�
effect in April in 2016.

���� ����������
��� #���� %	��� "������ ����������� �
� 	�������
�����$��%	��� ����^����	
� �����#���
��������"�����������
�@
General and the Management of Performance Assessment Tool 
(MPAT) process, and responding to the recommendations to 
�%��
���������	
��
���

��	����
%�
�	���>�	��#�

�	���
����	����
management processes and practices. While The Presidency 

previously received an aggregate score of 2.75, the score 
�%��
�����
��;��������������������	�;�_������%	��>��������������
�����%��
��%�����������	!��������
	��
���
�"����������
�������
and management practices in the organisation.

'����$�������	�������������#>�#���	���
��	!���
�$��������
���
�
� ������� �
��� �	���$��#���
��� ���!��$� ����=�	
���� 
�� ���������
provided. The Presidency has spent 98.1% of its appropriated 
budget. 

By all accounts, The Presidency has been successful in its efforts. 
z
���#
�!�#�

�"���
��� ��� ������#���	���	
���	�� �
� ��������
improve corporate governance, especially in the areas of supply 
chain management and also in the management and reporting 
of performance information.

_�#
�
��
�!���
��	!�������
��
���������
���	�!�%	�	$�%����	���
all staff for their invaluable support and contribution to our 
successes during the reporting period.

Ms Lakela Kaunda
�������	�
���
��������
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OUR AIM

The aim of The Presidency is:

• To support the President in executing his Constitutional 
����
���"�
������ 	��� 
�	���$� 	��� $	
�	�����$� ���� #�

��
of government and society to implement the electoral 
%	��	��]�

• To serve as a centre for strategic coordination, leadership and 
supervision of government in government in implementing 
the programme, so as to ensure that all energies and efforts 
	�����
���
��	
�$���]�

• To provide oversight to the implementation of the 
programme of government and to ensure it is achieving its 
���������
"Q�������;

OUR VISION

In support of this aim, the vision of The Presidency is:

Excellence in governance and in providing leadership to the state 
and society.

OUR MISSION

In achieving the above vision, The Presidency describes its 
mission as:

To provide support to the President and the Deputy President in 
the execution of their respective, as outlined in the Constitutional 
responsibilities and the electoral mandate.

OUR VALUES

The values and principles that underpin The Presidency’s pursuit 
of its vision and mission are:

����#
���������3����� *��������3�����"��������#
�������

+�������
�

�����$�������	
���%�	�����	�����������������#�

�
���!��
\�
�� ��%
����	����
%%��%���]�
�� �
�#�	�������������
�$�������#
�!��
��]�
�� "����
����>����

���>�����
����
�	������	��	��;�

+����	����

�����$�������	
���%�	�����	�����������������#�

�
���!��
\�
�� �^���������
�@�
���

�	���#
�!�#�������
��%]�
• display punctuality, reliability, dependability and 

	��
%%��%�����
�%������	�
����]�
�� #
�!�#�����
�������	����������]�
�� ���!��
�%	!��	

���	!��

��������
��	
���;�

����#
���������3����� *��������3�����"��������#
�������

&����
���

�����$�������	
���%�	�����	�����������������#�

�
���!��
\�
• value openness, honesty, consistency and 

�	������]�
• act in good faith in all day-to-day activities and 

����
	����%�
���]�
• have a commitment to ethics and focus on 

Q�������	����	������]�
�� �^��������	����
���
�����

����
�������	
�

information. 

$��
����������

�����$�������	
���%�	�����	�����������������#�

�
���!��
\�
�� �	!������
���"�
����	���	������	���	���	�����

%	����]�
�� ���	����
%%����	��
����	���
���
����	!��

����

engagement.

-�
;����,<��������

�����$�������	
���%�	�����	�����������������#�

�
���!��
\�
�� "������
��@
��������	����
������������]�
• understand customer needs, and respond 

��%�
��
�>���������
��	������������
���
�����
%���
=�������	�����=�����]�

�� ��������
��=�	
����	�����$������
�%	���;�

LEGISLATIVE AND OTHER MANDATE 

���� �



#��$� 	��� ���� �������� �
��������
�	
� 	��� 
�$��
	�����
%	��	���� 	��� �

���� ����������� ��	�� ������ ���� �	�	%������
#������ #��������� ����������� 
���	���� 	��� ��
%� #����� ����
institution derives its mandate:

CONSTITUTIONAL MANDATES

• The Constitution of the Republic of South Africa, Act 108 

���qq�>�	��	%�����>� ������������%��
	#�
����������"
��;�
�

�$� #���� ���� ��

� 
�� ��$���>� ���� �
��������
�� �
�%�� ����
legal foundation of a democratic South Africa and sets 

��� ���� ��$���� 	��� ������� 
�� ���� ��������� 	��� ������� ����
structure of the government. The Presidency houses the 
President and the Deputy President of the Republic, and is 
������
���	����=������������
�����������"
���|������;� _�� ��� ���
this constitutional context that the broad parameters of the 
�

��	�������
���"�
������
�����������������	���������;

• The Presidency exists to service the President and the 
Deputy President in the execution of their constitutional 
responsibilities and duties, as articulated in Chapter 5 of 
�����
��������
�;���	�������
�������
��������
�������������
President as the Head of State and Head of the National 
Executive. His primary responsibility is to uphold, defend 
	��� �������� ���� �
��������
�� 	�� ���� �����%�� 
	#� 
�� ����
����"
���	��#�

�	���
���
%
�������������
�������	��
��	���
��	��#�����#�

�	��	������;
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• The Section 85 of the Constitution confers the executive 
authority of the Republic on the President. The Presidency’s 
���	��$����
��������
�
��	��	�����
���������������������
���
of the President and the National Executive he leads.

�� ���� ���
��$��	��
�� 
�� ���� z	��
@|��������� 
�� &	��
�	
�
?
����%���>� ���
����#�����������������<��������������	�����
under Proclamation No. 44, 2009 in terms of section 97  
of the Constitution, impacts on the mandate of The 
Presidency, as it has brought about the change in the 
�
��$��	��
�� 
������ ����������� 	��� ���� �������� ��
������
model of the organisation.

����&	��
�	
�z	��
�}�$	���	��
����
Q������	�$�������%	��
�
organisation of government in order to give administrative 
������� �
� ���� ���������<�� ��#� �	"����� �
���

�
�� 	��� �
� 
������� 	
�$�%���� "��#���� ���� ��#� �
���

�
�� 	��� ����
administrative structures in support of Ministers responsible 
for these portfolios.

�����%�	���
��������#��	"������
���

�
��
�����������������
����
���� ��� !��� 
�$��
	��
�� �����
��
�� 	�%���������� "�� ����
����������� "���$� 	�%���������� "�� ���� ��#� '��	��%���� 
of Planning, Monitoring and Evaluation (DPME). Certain 
������
��� 	��� �
��
%��	��� ���
������ #���� 	
�
� ��	��������>�
#�������������
%���}��
"�������>���
%�����������������
�����
DPME, including:

• National Planning Secretariat
�� '�����
�	��\� �
���� '��!� 	��� ���� &	��
�	
� �
����

Development Agency

LEGISLATIVE MANDATES

����%"���
���������������������^�	����������������

���	���
functions of The Presidency and inform its approach to the 
implementation of its Constitutional mandate, namely:

$������=������
����������#
��������

• Independent Commission for the Remuneration of Public 
}����@��	��������>��qq��*����q��
���qq�+;

�� ���� ��%����	��
�� 
�� ��"
��� }����� ��	����� ���>� �qq��
*�������
���qq�>� 	�� 	%�����+���
������ 	� ��	%�#
�!� �
��
�����%����$������	
	����>�"�������	���	


#	�����
����"
���

����� "�	����>� 	��� ���� ������	��	�� �
� ���� _�����������
�
%%����
�����

�	����#��������������������;

• Executive Members Ethics Act, 1998 (Act 82 of 1998), 
including the Executive Ethics Code.

$������=������
������
���
�!��������������
�������
����
������
�

>�
������#
��������

�� ���� _����$
����%���	
� ��
	��
��� ��	%�#
�!� ���>� ����� 
*�������
������+��������_?������>����	"
������	���	%�#
�!��
��
the national government, provincial governments and local 
governments to promote and facilitate intergovernmental 
relations and to provide for mechanisms and procedures 
to facilitate the settlement of intergovernmental disputes.

�� ���� �_?�� ����� �������� ���!�� �
� ��
%
��� �
��
�	�����
governance as espoused by Chapter 3 of the Constitution 
of South Africa and has informed the formation of the 
President’s Coordinating Council (PCC), The Cabinet 
Cluster System, the Forum of South African Director-
Generals (FOSAD) and the formation of Inter-Ministerial 
�
%%�������*_z��+�	���	
�
��������	

��	�%���	�����	����$�
coordination and integration across government.

�� ���� 
�$��
	��
�� ��	�� $
������ �
�%	��
�� 	��� #
�!� 
�� ����
Statutory Bodies, (e.g. Infrastructure Development Act 
(PICC), the BBBEE Act as amended (BBBEE Advisory 
Council), etc.)

(

��(
;�
������7��������
�!���������
�������#
����

The Presidency is informed and guided by the good governance 
��	%�#
�!�	���	

�	��
��	"
����$�
	�
���	���
�$��
	���������������;

In addition, it is noted that most, if not all, Acts of Parliament 
���������� [^�������� ����� ��=������ �
�� ������ ��
�
%���;� ��� 	�
result, The Presidency plays a transversal and cross-cutting 
role in supporting the President, the Deputy President 
	������� ����������� ����
�� ��� ��	
��$� #���� 
�$��
	��
�� �
%��$� 
from Parliament.

POLICY MANDATES

����'���
����+�;��
	=����#���!�3���
��?@Z@��'+#�

The National Development Plan (NDP), Vision 2030, adopted 
by Cabinet in 2012, is the visionary blueprint of government, 
#����"��������	����
������	���


	"
�	������	������;�|��!��$��
�
�
�%��	����
������	��� ��	��
�� ������� ���=�	
����"������>� ����
����!����
�%�����
������&'��	��\

�+� _��
�������
��	
�	�����
�
%�������

�%���]
�+� |���	��	"
��������%����	���$�
#��]
�+� '������Q
"��	�������	��	"
��
���
��

��]
�+� ���	�	"
������

�%������	��]�	��
5) Expanding opportunities.
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�����

�$@���%��
	���
�������
�����>�#����������	��
���	

�����
���

���
�����>���������������������	
���	��@
����	�����	

��$����
�"��
addressed by the country over the period to 2030. The NDP 
aims to integrate planning and ensure greater policy coherence 
���$
����%���>������"��
���$�	��
%%
������
��
��#�	��|
����
�����	��
�
��


!�
�!���������;

Designed as a broad set of programmatic interventions, the 
&'����
�
����	�������
������
���
��$�
#���	�������

�%���>�
#��
�� �������$� �
������ 	��� ���=�	
���;� ���� ��	"
���� 	���
strong leadership throughout society, national consensus, 
social cohesion and a capable state. As the apex department 
of government and as custodian of the NDP, The Presidency  
plays a critical leadership and supervision role in galvanising 
���� #�

�� 
�� $
����%���� 	��� ������� �
������ �
#	���� ����
attainment of the vision of the NDP, Vision 2030.

Giving effect to the longer range planning period of the NDP 
��� 	� ������� 
�� �@��	�� z����%@���%� |��	��$��� ��	%�#
�!��
*z�|��+]�����z�|������������q�"���$����������
�������������
��	%�#
�!���
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�
#	�����������������
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"����=9��
=� -�
������� )
�=��

>� ?@[\� ]� ?@[^� ���� ���� 
[\�(
;�
�=��������
=��

Aligned to the 15 chapters of the NDP, the MTSF 2014 – 2019 
���!���
����������	������%����%@���%�	�����
��@���%��
	����$�

�� $
����%���� ��� 	
�$���� �
� ���� &'�;����� z�|�� ���������� 
����������	
�	���
����
�"��������	!��������$�����������q��
�����
�����
������
��	��
���������	Q���
����
#	��������	������%����

�� �������������
�;� _�� �������� ���������� �����	�
��� 	��� �	�$���� 
to be achieved in the period. Departmental strategic plans  
%���� ����� �
��	��� 	��� ���	�!� ��
��	��� z�|�� �
%%��%����>�
"���#�

�	
�
��
��	���	�����
�	
��
%%��%������
���������z�|�;

�����

��
����������������������
	��
���
�����z�|������#
�

�>�
namely:

1)  To lead the alignment and coordination of the 
implementation of the strategic agenda of government –  
all 14 outcomes, through mechanisms such as:

�� �
�%	
� �

����	��
�� %���	���%�� �� #����� ��
�
�� "��
�������	���$
�]

�� �
	���$� 	� %���	���$� �

�� #����� 
����� �

����	��
��
%���	���%��"��	!��
#�]

�� ������
����
��
�����	������������	
�����
����
��
������]
• Implementing the outcomes of the evaluation of 

�

����	���$�����������]�	��

• Assessments of the performance of Ministers in 
delivering on their MTSF-aligned performance delivery 
agreements.

2) In addition to its oversight function, The Presidency 
�
����"������
������



#��$�z�|��
���
%���������
�\

�� }���
%�� ��\���� ��������>� ���������� 	��� ����

�%����

�����	������"
����������]

�� }���
%����\�&	��
��"��
���$�	����
��	
��
����
�]
�� ���������������	
�
��
����"������
������



#��$�z�|��

outcomes indirectly:
- Outcome 2: A long and healthy life for all South 

�����	��]
- Outcome 4: Decent employment through inclusive 

��
�
%���$�
#��]
@� }���
%�� �\� �� �!�

��� 	��� �	�	"
�� #
�!�
���� �
�

����
���	�����
������$�
#����	��]
@� }���
%���\������������>��
%���������	�������
������

��
�
%�������	�������������#
�!]
- Outcome 11: Create a better South Africa and 

contribute to a better and safer Africa and World.

STRATEGIC OVERVIEW
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ORGANISATIONAL STRUCTURE

MINISTER
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DEPUTY
PRESIDENT

DDG:
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����+�	����
President

DDG:
Cabinet

DDG:
#
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of the President

+�
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of the Cabinet
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#
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_��
���%���	�>��
�����"����
��%��!�
#
��$��	���"�
���\�

- All information and amounts disclosed in the Annual Report 
are consistent. 

- The Annual Report is complete, accurate and free of any 
omissions.

@� ��������	
����
����	��"��������	�������	��
��	����#����
the Guidelines on the Annual Report issued by National 
Treasury.

- The Annual Financial Statements (AFS) (Part E) have been 
����	���� ��� 	��
��	����#���� ����%
������ �	��� ��	��	���
	��� ���� ��
��	��� ��	%�#
�!�� 	��� $����
����� ������� "��
National Treasury.

�������
�����$�}������ ��� ����
���"
�� �
�� ��������	�	��
��
��
������|�	����
������Q��$�%�����%	��������������
�%	��
�;�

���� ���
�����$� }������ ��� ����
���"
�� �
�� ���	"
�����$� 	���
implementing a system of internal control that has been 
designed to provide reasonable assurance regarding the 
integrity and reliability of the performance information, the 
human resources (HR) information and the AFS.

The external auditors are engaged to express an independent 
opinion on the AFS.

_��%��
����
�>���������	
����
����	��
��������������
���	��
��>�
the performance information, the HR information and the 
��	���	
�	��	����
������'��	��%�����
��������	���	
���	��������
31 March 2016.

$��
������������

Ms Lakela Kaunda
Z[�$������?@[_

STATEMENT OF RESPONSIBILITY AND CONFIRMATION  
OF ACCURACY FOR THE ANNUAL REPORT
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OVERVIEW OF DEPARTMENTAL PERFORMANCE 

SERVICE DELIVERY ENVIRONMENT

���� '��	��%���<�� �������� ����
�%	���� ����
��� #����
satisfactory, despite the challenges posed by the plan to 
reprioritise resources to be used in high-end programmes and 
��
Q�����
������
�$	���	��
�>��������
�����
��������	
��
����	�����
placed on government.

The Presidency executed its annual performance plan for 
���� ��	�� ������ �����#� ����$� �#
� ��
������ ��
$�	%%��\�
Programme 1: Administration is aimed at providing strategic, 
operational and administrative capacity and support to The 
����������� ��� ��
�

��$� ���� ���� 
"Q�������� 	��� ��� ��	
����$� ����
����
�]���
$�	%%���\�[^��������|���
������	�%���	����
�����$�
strategic and administrative support to enable Cabinet to foster 
accountability and policy coherence through integrated planning, 
policy coordination and implementation of the strategic agenda  
of government.

����������
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����������	
����
���#�

���
�����	��
������#�
��
performance in terms of these programmes, and outline the 
�������	"
����	�$���	����	�$�"
������
���
�����������	
���
Q�����
allocated to the President and Deputy President. These details 
������	�����������
������#
�!��
���"������
�$	���	��
���������
���
����$�����
���
#	��������	������%����
������
������;�

SUPPORT PROVIDED TO THE PRESIDENT AND 
DEPUTY PRESIDENT IN THEIR RESPECTIVE CABINET 
AND PARLIAMENTARY RESPONSIBILITIES

�	"�������������
��%	���������
�@%	!��$�"
���
�������^��������
	�%� ��� ���� |
���� �����	�� �����%� 
�� $
����%���;� _�� %	!���
������
��� 
�� 	� #���� �	�$�� 
�� %	������ ��	�� �%�	��� ���� |�	��;�
Cabinet meetings are an important instrument in terms of the 
functioning of Government. 

Cabinet is supported by a system of Cabinet Committees, 
Ministerial Clusters, the Secretary of Cabinet, the Cabinet 
}����� 	��� ���� �
��%� 
�� |
���� �����	�� '�����
��@?����	
�
(FOSAD).

FOSAD brings together all Heads of the various national 
$
����%�������	��%�����	���������	��
���	���}�����
������
���%���� ��� ��
�����	
� ?
����%���;� �}|�'� #	�� ���	"
������
to foster an integrated approach to governance, in order  
�
� �%��
��� ���� =�	
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�� �
	����$>� ������
�@%	!��$� 	��� 
����������
�����;�_���
"Q�����������
����������
�����
@
����	��
��
of all programmes of government at both national and  
provincial level.

_��������	�������������#>������������������
����������
����
�
both Cabinet and FOSAD structures, in order to lead society 
	���
�$	���
��������	����
#	����	������%����
��$
����%���<��
programme of action. To this end, The Presidency approved 
and successfully implemented an annual programme to enable 
better coordination of Cabinet and its Committees, and 
FOSAD structures. 
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The Deputy President, as the appointed Leader of Government 
Business in the National Assembly, coordinates and facilitates 
����	��	����
������&	��
�	
�[^������������	�
�	%���>����
����#����
the Constitution. The Leader of Government Business acts as 
���� 
��!�"��#�����	"�����	����	�
�	%����	��� ������	����#����
the relevant parliamentary structures on matters pertaining 
�
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and legislature. 
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��"	����	�������'������
President fortnightly. 

For the President, other formal attendance sessions in 
Parliament, other than the State of the Nation Address delivery, 
included The Presidency Budget vote in the National Assembly 
and the delivery of the annual address to the National Council 
of Provinces (NCOP). The President also opens the National 
House of Traditional Leaders annually and the debate on his 
opening address.

SUPPORT TO THE PRESIDENT IN LEADING THE 
PRESIDENTIAL COUNCILS

�������������������
�����������������<����$	$�%����#��������
leadership of three statutory bodies, namely: the Presidential 
�
	�!�[�
�
%���[%�
#��%���������
����
����
�*�[[��+]�����
����������	
� _���	���������� �

����	���$� �
%%������ *�_��+]�
the President’s Coordinating Council (PCC).
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in December 2014. The Advisory Council provides guidance 
and overall monitoring of implementation of the Broad-Based 
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�
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transformation agenda of government and its impact on the 
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In October 2015, the Council met to discuss and develop a 
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effectiveness of instruments that are in place to support the 
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The Presidential Infrastructure Coordinating Committee 
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the development and implementation of the country’s plan for 
energy generation, distribution and transmission. 

The meetings also deliberated the proposed amendments 
�
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the country’s infrastructure programme. These offences have 
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The President’s Coordinating Council (PCC) brings together  
the leadership of the three spheres of State, to ensure 
coordination and improvement in the performance of the State 
across all three spheres of government, i.e. national, provincial 
	���
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to improve the performance of local and provincial government 
and emphasised the need for implementation of the Back 
to Basics� �	%�	�$�>� #����� #	�� 
	������� "�� ���� ���������� ���
September 2014. 

_�� `���� ����>� ���� ���� �����#��� ���� ��
$����� %	��� "��
municipalities and provincial government in implementing 
the Back to Basics� ��
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implications of public service salary negotiations. The meeting 
�����#��� ���� ����	���� ��	�� �	�� "���� �
%%����
���� �
�%	��
immigration patterns, footprint and spatial distribution across 
the nine provinces of the country and to consider border 
management issues faced by the country. 

SUPPORT TO THE PRESIDENT IN LEADING 
OPERATION PHAKISA 
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priority items articulated in the National Development Plan. 
}���	��
����	!��	�#	��
	��������������}��	���[�
�
%��	���
���������	
�������
���������;�|���������>���$����	�����
$������	��
"����%	���#���������%�
�%���	��
��
������}���	��
����	!��	�
programme of government. 
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These include the development of an oil and gas hub, the 
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of the Mineral Resources and Petroleum Development 
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and Biodiversity Regulations have been amended to ensure 
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security of tenure for companies investing in harbours. 
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primary health care (PHC) facilities. The Ideal Clinic approach 
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supply chain management, scaling up and sustainability, and 
institutional arrangements.

Innovation highlights of the Ideal Clinic Realisation and 
Maintenance programme include the implementation of 
the Central Chronic Medicine Dispensing and Distribution 
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same design. 

The mining sector is a big contributor to South Africa’s GDP. 
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sector’s developmental impact on the economy and society. 
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and a holistic modernisation planning and implementation 
programme for the sector.

}���	��
����	!��	����"	��������	��
�>�
	����������}��
"�������>�
#
�!���
#	�������������%��
���$�����=�	
����
��"	��������	��
��
by introducing Information Communication Technology (ICT) 
into the delivery and management system in education. 
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started to receive electronic administration infrastructure  
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learners nationally.
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SUPPORT PROVIDED TO THE PRESIDENT IN LEADING 
THE PRESIDENTIAL WORKING GROUPS
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Group on Disability and the National Consultative Mining Forum.
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youth organisations that represent various sectors, including 
education, agriculture, small business, sports, the religious sector 
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and supported by a group of Deputy Ministers, led by the 
Deputy Minister for Planning, Monitoring and Evaluation in The 
Presidency, Mr Buti Manamela.
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capacity to implement its programme of action. 
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Collaboration Trust (NECT) has enabled business, labour, civil 
society, national government and provincial government to 
collaborate in implementing the 2030 National Development 
Plan targets for basic education. By July 2015, 26 private sector 
organisations, labour unions and government had contributed 
R195 million to the Trust and over R100 million in indirect 
investments to the NECT districts and schools. Additionally, the 
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teaching. Five-hundred mathematics and science master teachers 
are being trained in the NECT districts. 

Under the leadership of the Deputy President, discussions have 
�	!����
	���"��#�����
��	
��	�������	��&['�����
�


!�	��#	���
�
���
%
�����
�
%���$�
#���	����%�

�%����
��
���������;�
NEDLAC also convened a Labour Relations Indaba in November 
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and Intellectual Property Commission (CIPC). The CIPC has, 
for example, introduced an online registration facility that 
has improved the turnaround time for registration. Critical 
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July 2015. 
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sustainable basis, such as in the case of the Waterberg and 
|���
�

���%����$�	��	�>�#�������������	�������
���	��#
�!���
�

��
�� #���� $
����%���� �
� ������� ��	�� ���� ����	����������
%	������ ������� ��%	��;������ �	�� ��
���� �
� ������� ���� ���!�
exposure of Government.
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In September 2015, a meeting of the Mining Sector National 
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Forum brings together Government, Organised Labour and 
Organised Business to discuss developments in the mining sector. 
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South Africa’s mining industry.

The Forum meeting received a progress report on the 
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illegal mining.
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mining in Mpumalanga, Gauteng and the Free State. The 
forums consist of mining companies, unions and Government 
(through the SAPS), the South African National Defence Force, 
the Department of Mineral Resources and the Department 
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Mineral Resources has initiated a programme to close and 
rehabilitate abandoned mines, in order to address the issue of 
illegal mining.

With regard to strengthening labour relations, a protocol for 
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In terms of the management of retrenchments, mining companies 
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The Department of Trade and Industry, the Department of 
Economic Development and the Department of Small Business 
Development are facilitating both large and small scale industrial 
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On matters of health and safety, the Department of Health, 
the Department of Labour and the Department of Mineral 
Resources have been collaborating in establishing one-stop 
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UIF and pension fund payments. Centres have been established 
in Mthatha in the Eastern Cape and Carletonville in Gauteng. 
The plan is to establish more centres in other provinces. 
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President Zuma, received presentations aimed at promoting 
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across government. Key issues that dominated the attention 
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institutionalisation and governance arrangements of the 
Disability Rights architecture in the country. 

The group also discussed the domestication of the UN 
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Justice and Correctional Services is currently in the process of 
conducting a compliance audit in this regard and has engaged in 
a participatory process to domesticate all related international 
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especially in terms of socio-economic transformation.

SUPPORT PROVIDED TO THE PRESIDENTIAL 
SIYAHLOLA MONITORING PROGRAMME
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of services to all South Africans - the Siyahlola Presidential 
Monitoring Programme.
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the President’s visit to Soshanguve.
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government’s efforts to curb rhino poaching.
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sanitation and other basic services and addressing the service 
delivery challenges experienced by the communities. 
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programme is spearheaded by the Department of Water and 
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Prior to the 2016 State of the Nation Address, the President 
visited the Marabastad area in the central business district of 
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nationals as inputs to his address. The President also used this 
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visit to listen to the concerns of entrepreneurial vendors in the 
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SUPPORT PROVIDED TO THE PRESIDENT IN TERMS 
OF HIS IZIMBIZO PROGRAMME

The Izimbizo Programme is a community outreach programme 
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the citizenry directly about issues affecting their lives. This 
monitoring programme has a different methodology to the 
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communities and a better South Africa. 
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peace, safety and security. The engagement sought to build 
partnerships and assure this community of various measures 
put in place by government to curb the violence and prevent 
the violation of the human rights and dignity of all people 
residing in South Africa. 
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organisation and residential care facility for the elderly. The 
President made various commitments to the residents of the 
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assess progress made against the commitments made.

Since the President’s visit, government through the Department 
of Social Development has allocated an amount of R 665 000.00 

to address the challenges faced by the home. The department 
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tiled the administration room, bathrooms and toilets. 
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SUPPORT PROVIDED TO THE DEPUTY PRESIDENT IN 
TERMS OF THE SOUTH AFRICAN NATIONAL AIDS 
��c'�&7��-$'$��

The Deputy President chairs the South African National AIDS 
Council and thus leads the country’s partnership against AIDS.
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health sector in combating the spread of HIV and AIDS. South 
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that human rights violations and neglect has limited the 
	������
�� ��^�#
�!���� �
�%������������	���	�����������
��
interventions in terms of HIV and AIDS, tuberculosis (TB)  
and sexually transmitted infections (STIs). This has made the 
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important in bringing about change to reduce the spread of 
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AIDS- free society.

Under the leadership of the Deputy President, the main 
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to monitor performance in terms of implementation of the 
National Strategic Plan for HIV, Sexually Transmitted Infections 
and TB (2012-2016).

Some of the highlights of SANAC’s activities in 2015/16 include:

• The Men’s Round Table Dialogue, hosted by the SANAC 
Men’s Sector on 28 August 2015 at Constitutional Hill in 
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in his capacity as SANAC chairperson.
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Deputy President in March 2016. The plan is aimed at 
contributing to reducing high HIV infection rates among 
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• Utilising the World TB Day commemoration event on  
22 March 2016 as a platform to address the challenge of 
TB infections, particularly among miners and people living 
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• Preparations for the International AIDS Conference that 
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health threat.

SUPPORT PROVIDED TO THE DEPUTY PRESIDENT IN 
TERMS OF THE HUMAN RESOURCE DEVELOPMENT 
��c'�&7����+��

The Human Resource Development Council (HRDC) is a 
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of the Deputy President. Its Secretariat resides in the 
Department of Higher Education and Training. 

One of the most important achievements recorded by the 
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Vocational and Educational Training (TVET) Colleges.
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identifying certain issues to be addressed, including foundational 
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monitor progress made in implementing the recommendations 
made by the TTTs in 2014.
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SUPPORT PROVIDED TO THE DEPUTY PRESIDENT 
IN TERMS OF THE ANTI-POVERTY PROGRAMME
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Ministerial Committee on Anti-Poverty Programmes. 
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poverty in poor communities. 
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provinces, an audit of various provincial models of integrated 
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best practice model of integrated service delivery, along the 
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service delivery model that is based on community partnerships. 
It supports the coordinated implementation of service delivery 
interventions aimed at addressing social challenges such as 
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such as crime and corruption.

TRANSFORMATION IN THE AGRICULTURAL SECTOR 
WITH A SPECIAL FOCUS ON STABILISING THE 
WESTERN CAPE FARMING SECTOR
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November 2012 at De Doorns and the surrounding areas 
in the Western Cape, in January 2013 the Deputy President 
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in the agricultural sector.
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OVERSIGHT OVER THE TURNAROUND STRATEGIES OF 
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AFRICAN POST OFFICE 

In his State of the Nation Address in January 2015, President 
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the mandates of companies, in order to address overlaps. 
Those companies that are no longer relevant to the country’s 
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The Deputy President oversees implementation of the 
���
%%���	��
��� 
�� ���� ����������	
� �����#� �
%%������ 
��
|�	��@}#����[����������>�	��#�

�	����������	�
�������	��$����

��[|�}z>�|
���������	�����#	��>�	�������|
���������	���
���
}����;�_�������	�����	�>�%�����%��	����#	���
	����
�����
����
to strengthen and reform the institutional capacity of SOEs, 
�
� ��	�� ������ ��������� 	��� 	"
�� �
� ��
�
� ������ ����

�%���	
�
%	��	����	����
����"�����
�������
�
%���$�
#���	����
��	
�
development of this country.

Under the guidance of an Inter-Ministerial Committee chaired 
"�� ���� '������ ���������>� 	� �
������	"
�� 	%
���� 
�� #
�!�
#	�� �
��� "�� $
����%���� ��� �������� �
� ��	"�
���� |}[�� ��	��
	����^���������$���	

��$��>�#����	�!����
����
�������$������$�
transparency, accountability and good governance. One of 
���� ��$����	��� 	������%����� ���
�����"�� ���� _����@z��������	
�
�
%%������ #	�� ���� ���������
� ���
��� �
� ��	"�
���� ����
%	�	$�%����
������|
���������	���
���}����;

NATIONAL MINIMUM WAGE AND LABOUR STABILITY
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of our people and in addressing the challenges of poverty  
and unemployment.

In order to restore peace in the mining sector, NEDLAC 
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recommended by the Labour Relations Indaba in November 
������
��������
	"
���%	�!�����	"�
�����������	
��
����
�
%���
$�
#��;�������������
���
���������	�!���	%��	��������
%%������
#�

�����
�����������	
��	��
��
��	���	%�#
�!��
��������	����
�	���
����������

���
��
��
	"
�������������������
���
��Q
"����	��
�;�

SUPPORT PROVIDED TO THE PRESIDENT AND DEPUTY 
PRESIDENT IN TERMS OF ACTIVITIES TO PROMOTE 
NATION-BUILDING AND SOCIAL COHESION

�



#��$� ���� 	��	�!�� 
�� �
���$�� �	��
�	
�� ��	�� 	�������� 	�
�
�!��� 
�� 	��	�� ���?	����$� 	��� �#	j�
�@&	�	
� ��
������� ���
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government leaders and leaders of organisations representing 
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the 2016 academic year. Secondly, President Zuma committed 
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Commission on Funding of Universities chaired by Judge Heher. 
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for in the Constitution. 
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In the context of violent protest, criminal and social violence 
and the manifestation of racism in our society, government 
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(MRM) and the Charter of Good Values as a crucial approach 
for nation-building and social cohesion.

The Deputy President, as patron of the MRM, champions the 
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facilitate and coordinate all processes and initiatives aimed at 
combating moral degeneration. The Movement also leads the 
effort to mobilise society and promotes constructive social 
values that build and enhance healthy families and communities. 
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dialogue, exchange and participation. 
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2015, honouring distinguished South Africans and foreign 
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extraordinary acts of bravery or achieved levels of excellence 
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levels of achievements, patronage and service to this nation. 
National Orders are also used to recognise the contribution 

�������%���
�	�������
%��
���$��
	����#�
��	����
����"�����
�
�"��
���$�	�"������|
���������	]������	����
�
�����#��������
�
%�	��
���
��}���	%"
��#	��;

President Zuma also received and released the report of the 
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funding of higher education and training, and appointed former 
Justice Mthiyane to replace former Chief Justice Ngcobo 
	�� ��	������
�� 
�� ���� ����������	
� ��%����	��
�� �����#�
Commission. 

SUPPORT PROVIDED TO THE PRESIDENT AND THE 
DEPUTY PRESIDENT’S ACTIVITIES TO ADVANCE SOUTH 
AFRICA’S INTERESTS IN THE INTERNATIONAL ARENA

The Presidency leads government efforts to advance South 
Africa’s interests in the international environment. 

_����������������	���	
���	�>�|
���������	�%	�����$����	�����������
in implementing the country’s foreign policy. The President and 
Deputy President engaged in strategic multi-lateral and bilateral 
meetings, State Visits and other international obligations, 
#����� 	��� 	
�$���� �
� 
��� �	��
�	
� ���������;� (A detailed list of 
engagements can be viewed on pages 40 to 43). 

These engagements have deepened bilateral political and 
economic relations, and are poised to expand bilateral trade 
in targeted sectors and thus increase trade and investment 
opportunities for the country. 
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implementation of the Strategy for BRICS Economic Partnership. 
The strategy provides a platform for expanding South Africa’s 
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UN General Assembly (UNGA) had played in bringing about 
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South Africa challenged UNGA to accelerate the resolutions 
agreed at the World Summit Outcome in 2005, including the 
resolution to reform the UN so as to include African countries 
	�����%	�����%�%"����
������!���������
��%	!��$�����������
��
the United Nations, the UN Security Council.

The Presidency continued to provide leadership to South 
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��@�
������
reconstruction and development processes in various part 
of Africa, notably the Kingdom of Lesotho and South Sudan. 
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proven to be instrumental in bringing about country and 
regional agreements that build security and bring about peace 
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SERVICE DELIVERY IMPROVEMENT PLAN

In June 2015, the function of coordinating the development 
and monitoring the implementation of the Service Delivery 
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drafted, approved and presented to the Department of Public 
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DPSA has made a number of recommendations to ensure the 
measurability of the planned improvements. A revised plan 
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the plan.
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2016/17, The Presidency plans to formalise the mechanism of 
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Department of Planning, Monitoring and Evaluation. 

CORPORATE MANAGEMENT

}���
������!�����	

��$����	����"������ ������	
������
�%����

�� ���� ����������� ��� �������� #	�� ���������� 	��� ���������
%	�	$�%����
�� ���� ���
�����>� ��� 
�$���
�� �������	
� �
����	�����
and austerity measures introduced in government, in response 

to the tough economic conditions that characterised the year 
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operations of The Presidency.

STRATEGY 
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President and Deputy President in relation to the execution 
of their responsibilities, as outlined by the constitution and 
the programme of action of government. 
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Operating Procedures (SOPs) and developing performance 
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practical experience had been gained. 

The document storage and management systems in The 
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level of information to support the standards set. In this build 
up context, The Presidency regarded the implementation 
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above the support activities rendered to the President 
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of The Presidency.

FINANCE
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absorb the national budget cuts introduced by National 
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Presidency to high priority areas.
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for essential services received by the organisation and 
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such as car hire, accommodation, travel and phone usage.

���+� �������#�
����������
���
�	$���%�����#����!���$
����%����
partners2� #	�� �
��>� #���� ���� �������
�� 
�� �%�
�%�����$�
%�	������ �
� �%��
��� ���� 	��=�	��� 	��� �������������� 
��
services provided by these partners in the executing the 
President and Deputy President’s programmes.

iv) In response to the President’s directive made in 2014, and in 
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year in preparation for migration of The Presidency SCM 
database to the central supplier database of government, 
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HUMAN RESOURCES
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of staff in the Ministry: Planning, Monitoring and Evaluation 
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ii) Other changes and improvements made to the service 
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of dedicated capacity for physical security and internal  
policy and research management functions. These changes 
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institutions and organisations, such as Disability South 
Africa, to ensure The Presidency is responsive to legislative 
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v) The Presidency also conducted a programme of mass 
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expenditure management, performance information, and 
security management. 

ICT

The Presidency rolled out an extensive ICT infrastructure 
upgrade programme to ensure that the ICT support mechanism 
supports the business of the organisation. The upgrades 
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information security in the organisation. 

The e-Cabinet system is a secure electronic document 
management system and collaboration platform for Cabinet. 
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document and communications collaboration platform. 
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during 2015/2016. 

GOVERNANCE AND COMPLIANCE
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The Presidency also assessed the composition and functioning 
of various governance structures, especially in Supply Chain 
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are effective in delivering on their respective obligations, and to ensure that there is rotation of duties and members, as part of the 
fraud prevention plan of the organisation. 

PROGRAMME OF ACTION IMPLEMENTATION TABLES

�$g&',��$'+��$g&',����""&��,,�",,�&'(-��,7+�&'�?@[jm[_
TYPE NUMBER
Justice Crime Prevention and Security 12
Governance and Administration 15
Economic Sectors and Employment and for Infrastructure Development 17
Social Protection, Community and Human Development 13
International Cooperation, Trade and Security 14
Joint meeting of all Cabinet committees 3
�	"�����*���
����$��#
��^��������
	����$�%�����$�\�z	!$
�
	+ 26
Treasury Committee meetings 1
TOTAL [@[

)�-$+��7c-�,��$'+�"$'$(,",'����""&��,,�",,�&'(-��,7+�&'�?@[jm[_�
TYPE NUMBER
Justice Crime Prevention and Security 11
Governance and Administration 9
Economic Sectors and Employment 13
Infrastructure Development 0
Social Protection and Community Development 10
International Cooperation, Trade and Security 11
FOSAD Manco 9
�}|�'��
	����$�#
�!��
�� 2
TOTAL _j
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,q,�c�&3,�$��-��)���,�#�,-&+,'���[�$#�&7�?@[j�]�Z[�"$����?@[_�

#�,-&+,'�&$7�$��-�#���,--,+�&'�?@[jm[_�
TYPE NUMBER
Foreign visits by Ministers 373
Leave of absence by Ministers 30
Foreign visits by Deputy Ministers 222
Leave of absence by Deputy Ministers 33
Assent of Acts of Parliament 26
TOTAL _w\

#�,-&+,'�&$7�"&'c�,-�#���,--,+�&'�?@[jm[_�
TYPE NUMBER
�$���%������z�%
�	���%�
��{������	����$ 107
Proclamations 63
���
���%����
��	%"	��	�
��>�Q��$�����
����� 100
Pardons processed 23
Employment of members of the Defence Force 8
�
%%����
���	����
	����
��_�=���� 2
TOTAL Z^Z

g&77-�&'���+c�,+��[�$#�&7�?@[j�9�Z[�"$����?@[_��
NAME OF MINISTRY NAME OF BILL
$�
������
�!�)

���
������)����
���� None
Arts and Culture None
g�����,������
� None
�
==�������
�� Broadcasting Amendment Bill, 2015

Film and Publications Amendment Bill, 2015
�

	�
���;��(
;�
�����������
�����
����$����
� Traditional Affairs Bill 
�


����
����-�
;���� None
+�����������"�����
��3���
���� None
,�
�
=���+�;��
	=��� None
,��
��� None
,�;�

�=������$����
� The Marine Spatial Planning Bill, 2015
)������ Division Revenue Bill

Finance Bill
Financial Intelligence Amendment Bill
Insurance Bill
Draft Carbon Tax Bill
Financial Sector Regulation Bill 
[�!
%�|����	
�����
���	��
����

>�����
[�!
%�|�"
����	�����
	��|����	
�����
���	��
��*������q@�����������	���	
���	��+�
Amendment Bill, 2015
&�#�'���

�%�����	�!�|����	
�����
���	��
����

>�����

Health National Health Laboratory Service Amendment Bill, 2013
National Public Health Institute of South Africa (NAPHISA) Bill 

�����
�,������
�������
������ Higher Education Amendment Bill, 2015 (HEA) 
�
=��$����
�� Refugees Amendment Bill, 2015

Border Management Agency Bill, 2015
Local Government: Municipal Electoral Amendment Bill 

��=���-�����=���� Property Practitioners Bill, 2014
International Relations and Cooperation Foreign Service Bill
�������������
��������
����+�;��
	=���� Protected Disclosures Amendment Bill

Justice Administered Fund Bill
Cybercrimes and Related Matters Bill
Criminal Matters Amendment Bill, 2015
�
�����
���	#��%���%������

>�����

Labour The Unemployment Insurance Amendment Bill
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NAME OF MINISTRY NAME OF BILL
"���
������
�
���� The African Exploration Mining and Finance Corporation (AEMFC) Bill, 2015
#�
�

=�����"
���

��������,;������
� None
#
���� The Firearms Control Amendment Bill, 2015

The Critical Infrastructure Protection Bill, 2015
#������,���
	
���� None
#������-�
;��������$�=�����
���
�� Public Service Commission Amendment Bill, 2013
#������*

>�� None
��
���+�;��
	=��������7�������

= Electronic Deeds Registration Bill, 2014

Extension of Security of Turner Amendment Bill, 2014
-����������������
�
�� ������
�����
�>���
%
��
�>�'���

�%����	���z	�	$�%����
��_���$��
�����
#
��$��

System Bill, 2014
-=����g��������+�;��
	=���� None
-
�����+�;��
	=���� None
-	

����������
����
� None
-�����-���
���� None
�����
==�������
�������#
�����-�
;���� None
�
�
��=� None
�
��������&�����
�� Promotion and Protection of Investment Bill

Copyright Amendment Bill
Transport ��%������	�������Q����	��
��
�������
	����	����}���������%���%������

>�����

National Land Transport Amendment Bill, 2014
Water and Sanitation None
*
=��� Children’s Amendment Bill, 2015

Children’s Second Amendment Bill, 2015

ADVISORY SUPPORT SERVICES

ADVISORS TO THE PRESIDENT 
NAME DESIGNATION
$�;
�����g
�������"�>���� Legal Advisor
+
�g��>������"��>� Economic Advisor
"
�-�����x�=� Energy Advisor
"
�"������������� Legal Advisor 
Mr Vuso Shabalala Political Advisor
"
�,�
���=�&�=����,�
���= Parliamentary Counsellor

ADVISORS TO THE DEPUTY PRESIDENT 
NAME DESIGNATION
"
�-�����-	���� Political Advisor 
+
�#
�������'
���=���-�=����� Social Policy Advisor
$�;
�����'
>�>���������� Legal Advisor 
+
�(�
��
����*����=�%


��
� Parliamentary Counsellor

&'��"&'(�$'+��c�(�&'(�&'�,�'$�&�'$7�#�,-&+,'�&$7�3&-&�-��[�$#�&7�?@[j�]�Z[�"$����?@[_��

VISITS UNDERTAKEN BY THE PRESIDENT
DATE PLACE TYPE OF VISIT
$#�&7�?@[j
30 March - 1 April Algiers, Democratic Republic of Algeria }��$
��$�~
�!��$������
1 - 2 April Cairo, Arab Republic of Egypt }��$
��$�~
�!��$������
8 April Pretoria, Republic of South Africa. _��
%��$�|�	���������"���[������������
"����z�$	"��
����������"
���
��j�%"	"#�
29 April �	�	��>�����"
���
��j�%"	"#� }��$
��$�~
�!��$������\�|�'��[^��	
����	���|�%%���%�����$
"$4�?@[j
9 May z
��
#>������	�������	��
� }��$
��$�~
�!��$������
18 May Luanda, Republic of Angola }��$
��$�~
�!��$������
20 - 21 May z	���
>�����"
���
��z
�	%"�=�� }��$
��$�~
�!��$������
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DATE PLACE TYPE OF VISIT
29 May �"�Q	>������	
�����"
���
��&�$���	 }��$
��$�~
�!��$������\�_�	�$��	��
��
���������������@[
���
31 May Dar es Salaam, United Republic of Tanzania }��$
��$�~
�!��$������
�c',�?@[j
12 - 15 June Sandton International Convention Centre, 

Republic of South Africa 
African Union Summit (AU)

1 - 7 June �	����
#�>�����"
���
��|
���������	 World Economic Forum (WEF)
�c74�?@[j
3 July Department of International Relations and 

Cooperation, Republic of South Africa 
|�'����
�!	�
����	���
��|�	���	���?
����%���

8 - 9 July z
��
#>������	�������	��
� }��$
��$�~
�!��$������\���_�|�|�%%��
$c(c-��?@[j
17 - 18 August ?	"
�
��>�����"
���
���
��#	�	 }��$
��$�~
�!��$������\�|�'����	���
����	���	���$
����%����%�����$
-,#�,"g,��?@[j
2 - 3 September ���Q��$>���
�
�<������"
���
������	 }��$
��$�~
�!��$������\��
�	������������th anniversary of the end of Japanese War 

of Aggression and occupation of China
11 September z	���
>�����"
���
��z
�	%"�=��� }��$
��$�~
�!��$������\��
�	����������z	�

	�z
��%����	���_������������������
25 - 28 September &�#��
�!>�{������|�	����
���%����	� }��$
��$�~
�!��$������\���st United Nations General Assembly
����g,��?@[j
16 October Kinshasa, Democratic Republic of Congo }��$
��$�~
�!��$������
28 - 30 October &�#�'�
��>�����"
���
��_���	� 3rd India Africa Forum
'�3,"g,��?@[j
10 - 11 November Berlin, Federal Republic of Germany }��$
��$�~
�!��$������
11 November Luanda, Republic of Angola Attend the 40th Anniversary Celebration 
12 November ~����
�!>�����"
���
��&	%�"�	 _�	�$��	��
��
��|��{���	�=�	�����
15 - 16 November ���	
�	>�����"
���
�����!��� }��$
��$�~
�!��$������\�?�����	����<�|�%%���
20 - 21 November z	���
>�����"
���
��z
�	%"�=�� }��$
��$�~
�!��$������\�|�'����}_���%�����$�
24 November Luanda, Republic of Angola }��$
��$�~
�!��$������
27 - 29 November Valletta, Republic of Malta }��$
��$�~
�!��$������\��
%%
��~�	
�����	���
��|�	���	���?
����%����
+,�,"g,��?@[j
30 November and 
1 December 

Paris, French Republic }��$
��$�~
�!��$������\���������
�%	�����	�$���
��������
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DATE PLACE TYPE OF VISIT
�$'c$�4�?@[_
18 January ?	"
�
��>�����"
���
���
��#	�	 SADC Summit
18 - 23 January '	�
�>�|#���������	��
� }��$
��$�~
�!��$������\�~
�
��[�
�
%����
��%�*~[�+
29 - 31 January Addis Ababa, Federal Democratic 

Republic of Ethiopia
}��$
��$�~
�!��$������\������	��{��
��|�%%���*�{+

),g�c$�4�?@[_
26 February ��Q�%"��	>�����"
���
��������� }��$
��$�~
�!��$������
"$����?@[_
8 - 9 March �"�Q	>������	
�����"
���
��&�$���	 }��$
��$�~
�!��$�������
23 March Lyon, French Republic ~
�!��$��������
���
�>���$�@
���
��
%%����
��
����	
��>�[%�

�%����	���

[�
�
%���?�
#���*�[[?+
27 March Riyadh, Kingdom of Saudi Arabia }��$
��$�~
�!��$������
29 March Dubai, United Arab Emirates }��$
��$�~
�!��$������

VISITS UNDERTAKEN BY THE DEPUTY PRESIDENT 
DATE PLACE TYPE OF VISIT
$#�&7�?@[j
9 - 10 April Tambo House-Pretoria, 

Republic of South Africa 
_��
%��$�~
�!��$�������

19 - 26 April `	!	��	>�����"
���
��_��
����	 }��$
��$�~
�!��$������
"$4�?@[j
12 - 13 May Dar es Salaam, Republic of Tanzania }��$
��$�~
�!��$������
31 - 3 June Juba, Republic of South Sudan }��$
��$�~
�!��$������
�c',�?@[j
30 June - 1 July Maseru, Kingdom of Lesotho }��$
��$�~
�!��$������
�c74�?@[j
13 - 19 July ���Q��$;���
�
�<������"
���
������	 }��$
��$�~
�!��$������
$c(c-��?@[j
4 August Pretoria, Republic South Africa }��$
��$�~
�!��$������
14 August ?	"
�
��>�����"
���
���
��#	�	 }��$
��$�~
�!��$������
21 - 26 August �
!�
>�`	�	� }��$
��$�~
�!��$������
-,#�,"g,��?@[j
10 September Maseru, Kingdom of Lesotho }��$
��$�~
�!��$������
����g,��?@[j
6 October z	���
>�����"
���
��z
�	%"�=�� }��$
��$�~
�!��$������
19 - 21 October |�
�!�

%>����$�
%�
��|#���� }��$
��$�~
�!��$������
22 - 25 October Havana, Republic of Cuba }��$
��$�~
�!��$������
27 - 28 October Mexico City, United Mexican States }��$
��$�~
�!��$������
'�3,"g,��?@[j
7 - 11 November Tehran, Islamic Republic of Iran }��$
��$�~
�!��$������
+,�,"g,��?@[j
16 December ?	"
�
��>�����"
���
���
��#	�	 }��$
��$�~
�!��$������
16 December z	���
>�����"
���
��z
�	%"�=�� }��$
��$�~
�!��$������
�$'c$�4�?@[_
7 - 9 January Juba, Republic of South Sudan }��$
��$�~
�!��$������
18 January ?	"
�
��>�����"
���
���
��#	�	 }��$
��$�~
�!��$������
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7,��,�-��)���,+,'�,m��""&--&�'�#�,-,'�,+��$#�&7�?@[j�9�"$����?@[_�
COUNTRY NAME OF HEAD OF MISSION
[[�$c(c-��?@[j
High Commissioner of the Republic of Kenya �[�z��`�	��&Q�����	%	�
�%"	��	�
��
���������$�
%�
��'��%	�! �[�z����������	�!����$����
��$���
%%����
����
�������
%%
�#�	
���
�������	
�	� HE Mr Adam Justin McCarthy
Ambassador of the Republic of Hungary HE Mr András László Király  
High Commissioner of the People’s Republic of Bangladesh �[�z��|�	""�����%	����
#�����
��$���
%%����
����
����������"
���
��z	
	#� HE Dr Chrissie Patricia Ndasochera Kaponda
Ambassador of the United Mexican States HE Mr Mauricio Escanero Figuero
Ambassador of the Republic of Chile �[�z���	�

��?��

��%
��	�!��
High Commissioner of the Republic of Singapore HE Mr Chua Thai Keong
Ambassador of the Federal Republic of Germany HE Mr Walter Johannes Lindner
Ambassador of the Republic of Ecuador HE Mrs Maria Soledad Cordova-Montero
Ambassador of the Republic of Lithuania �[�z��|�$����`	!��
����
?_�'�3,"g,��?@[j
High Commissioner of the Republic of Zambia �[�z��[%%	���
�z#	%"	
High Commissioner of the Republic of Canada HE Ms Sandra McCardell
High Commissioner of the Republic of Mauritius HE Mr Paramasivum Pillay Vyapoory
Ambassador of the Republic of Mali HE Mr Mahamane Aoudou Cisse
Ambassador of the Federal Republic of Somalia �[�z��`	%	
�z
�	%����	��
#
�%"	��	�
��
������|#�����
������	��
� HE Mrs Helene Budliger Artieda
High Commissioner of the Republic of Cyprus HE Mr Yannis Iacovou
Ambassador of the State of Palestine �[��	���%��	�	%��	���%�'	Q	��
Ambassador of the Czech Republic HE Dr Michal Král
Ambassador of the European Union �[�z��z	�!����
��	�

��$���
%%����
����
������'�%
��	����|
��	
��������"
���
��|����	�!	 �[�z��~���	#	����	�|���
�'�	�%	���	
Ambassador of the Hellenic Republic �[�z��[
�������
���
��	���	!��
High Commissioner of the Federation of Malaysia HE Mr Dato’ Badruddin Bin Ab Rahman
��$���
%%����
����
����������"
���
��z
�	%"�=�� HE General Paulino José Macaringue
Ambassador of the Republic of Panama HE Mr Jacob Dominguez

CATEGORIES OF NATIONAL ORDERS 
�����
��
�
��"������

�g
�;�
� ����}�����
��z������
����	��������	#	������
�|
���������	�����������#�
��	���������$����������%��
����

"������
	���$��^��	
����	���	����
��"�	��������#�����������
�����#�������$��	���	�$���
��#�
��	���

���
their lives, including trying to save the life of another person or by saving property, in or outside the Republic 
of South Africa.

�����
��
�
��&>��=���� ����}�����
��_!�	%	�$	����	#	������
�|
���������	�����������#�
��	����^��

������������
��
��	���>���
����>�

����	����>�%����>�Q
���	
��%�
����
��;

The Order of the Baobab ����}�����
�������	
"	"����	#	������
�|
���������	�����������#�
��	���%	����^�����
�	
�	���������$�������
contributions in community service, business and the economy, science, medicine and technological innovation.

The Order of Luthuli ����}�����
�������
�����	#	������
�|
���������	�����������������
$����
��
��������
����	����$��
����"���
���
�
��������$$
���
����%
��	��>�
������	��
��"��
���$>�"��
���$���%
��	���	�����%	����$���>�Q�������	�����	��>�
���
��
�������

���
��
���
�����;

�����
��
�
��"�	������� ����}�����
��z	���$�"#�����	#	������
�|
���������	�����������#�
��	���	��
%�
�������^��

�����	���
�^�����
�	
�	������%������
�����"������
����������"
���
��|
���������	�	���"��
��;

�����
��
�
�������
=	���
���
�������=�
 ����}�����
�������
%�	��
���
��}���	%"
����	#	������
��%�������
���$���	��
�	
��	�����
���#�
��	���
actively promoted the interests and aspirations of South Africa through excellent cooperation and active 
expression of solidarity and support.

�����
��
�
��������	������
��-
����$�
��� ����}�����
����������"
���
��|
���������	����	#	������
��
���$����	���
����	���$
����%����"����������������
of the Republic of South Africa as a reciprocal Order.
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'$�&�'$7���+,�-�$*$�+,+�&'�?@[jm[_
�����
��
�
��"������

�g
�;�
��
��
�������-
����$�
���������y������
���;��	�
�

=��������
���
�;�
�z�
�����
��
���������
�������g

�y��
�{
Mr Jetro Ndlovu>��
������
����	����$��
����"���
���
������$����
�������
%>��=�	
����	�����%
��	������|
���������	;

�����
��
���������
�������-��;�
�
�{
"
��
��"


�
����	
����=
���>��
�������^��

�����
����"���
���
������$����
��
�"��	��
�����|
���������	;���������������%���
�������
�	
����������
���
������
ideal of a democratic and liberated society.
"
�������"
��������	
����=
���>��
�������^��

�����
����"���
���
������$����
������
�"��	��
��
��������
�
��
��|
���������	;�����	��
��	�����������	��
��
���	���
�	��	$���
��%	����
��$���
�
��#�
�#�������
��^�
���
��$����
�������
%;
"
�,
���"������>��
�������^��

�����
����"���
���
������$���	$	�����������	���������$�%�;�'�������$��	�����!>����#	���
������������������=������
������������
%�
	����
��	
�Q������;

�����
��
���������
�������(
���
�{
"
�"	�=����
�*�������
��g
���
��	
����=
���>��
�������^�����
�	
��
����"���
���
�������������
���=�	
����	����������	
������	$�����|
���������	;���������
��
��
����	����	��������
��%	����	��������
�������
%�	�����%
��	��;

�����
��
�
��&>��=�����
��
�������-
����$�
���������y������
���;���<��������������������
���
��!������
�!�����
���
�!�=����!�|
�
�����=������	

�z
�����
��
���������
�������g

�y��
�{
"
����=���#��
��>�"������>��
������
����	����$��
����"���
���
���������

�%����
������$��
���
����	��������|
���������	;�����
����	���#
�!��	���������������
primary and secondary education curriculums in our country. 
"
�"��������"�����y���	
����=
���>��
������
����	����$�	������%�����	��	���	�!�	��
����	����
�������
����"���
���
�����	��	���%����
��	��
���������
South Africa. 

�����
��
���������
�������-��;�
�
�{
"
�+�
����"�����+��
=
��	
����=
���, for his excellent talent in various professional sporting codes. His tenacity, sheer talent and triumph in sport inspired 
$����	��
���
��	������$��

�"	

����	���"
^���>�#�
��	#������%���������
%��
���^��

����������
��;
"��*������g��������"�������>��
�������^��

�����
����"���
���
�������
��
��"�
	��	����$�	����
��!�����$�����
	�$��
������������
��	�"�$��	��
���	��
���������
country - former Radio Zulu - informed and entertained.
+
���=�>�
�
�����
���"�>
�>��
�������^��

�����
����"���
���
���������

�%����
��Q	���%��������|
���������	;�������	"
������	�Q	���%��������


���	��"
	����
Q	���
�%��	�����	���
�%�����������;
#

��"�����
�3�y�>����
�"y�=�����	
����=
���, for his excellent contribution to the development of African literature and the upliftment of African languages 
on the global stage.
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�����
��
�
������g�
����
��
�������-
����$�
���������y������
���;���
��
��������
��
==��������
;���!����������������
�
=�!��������!�=������������
�����
�
���������
;���
�z
�����
��
����g

�y����������
����
�{
��������4;
����"
>�


>��
������
����	����$��
����"���
���
�������
��
��
	#�	�������	�%������	��
��
��Q����������	���%
��	����|
���������	;

�����
��
����-��;�
���������
����
�{
"
�+
�������
���$���
�
�, �
�������^��

�����
����"���
���
�������
���%����
����
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Apartheid security forces and those charged under Apartheid legislation.
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struggle in South Africa.
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liberation struggle in South Africa.
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Solomon Mahlangu Freedom College (SOMAFCO) during the days of exile.
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Australian public to provide scholarships for under-privileged South African students at home and in exile.
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Liberation Movement.
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the United States in support of the struggle for freedom in South Africa and put to use her legal expertise for the defence of political prisoners in South Africa 
and Namibia.
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���, for his exceptional and gallant support of African liberation movements and his tireless efforts in ensuring that 
the struggle for freedom throughout the African continent bore fruit.
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Nelson Mandela and for imposing sanctions on South Africa’s Apartheid regime led to a free, democratic, non-sexist and non-racial South Africa.
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NAME FUNERAL CATEGORY DATE 
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=�����7

�� |����	
�}����	
������	
� February 2016
Mr Indres Naidoo |����	
���
�����	
�}����	
������	
 January 2016
Dr LPHM Mtshali |����	
���
�����	
�}����	
������	
 December 2015
"
�g
���=��
�������� ��
�����	
�}����	
������	
 October 2015
"
��������3������
� |����	
���
�����	
�}����	
������	
 September 2015
�����������=�����7�����->������ |����	
�}����	
������	
� September 2015
"
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�y������|��>����97���
�
 ��
�����	
�}����	
������	
 September 2015
Mr Hernus J Kriel |����	
���
�����	
�}����	
������	
 July 2015
+
������"
=	��� |����	
�}����	
������	
� May 2015
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PROGRAMME 1: ADMINISTRATION

#�
	
���-����=����
To provide strategic, operational and administrative capacity 
	�������
����
�������������������������
�
%����
������%����
��
�
#	����	������%����
����������
"Q��������	���������	
��	��
��
of its vision.

-��9#

�
�==��
1. Support Services to the President
2. Support Services to the Deputy President
3. Management

-�
���������|����;��
�;�� ���� ���������� 	��� '������ ���������� 	��� ��
������ #����

technical support in their participation in Cabinet structures 
�
�
�	���
������	���
�$	���
����	����
#	����������	
��	��
��
of the Vision 2030.

�;�� ���� ���������� 	��� '������ ���������� 	��� ��
������ #����
�������	
� ����
��� #���� ������ 
�����$��� ��
Q����� 
���� ����
implementation of government policies and programmes 

through oversight structures including Presidential 
Councils, Siyahlola programme, infrastructure programme 

	������>� ����
�%	���� ��	

$��� "��#���� ���� ����������
	���z��������>�	��#�

�	�������^�����
��
��������
$�	%%��
of the Deputy President.

�;�� ���� �������	
�� 	��� ��
������ #���� �������	
� ����
��� #����
������ ��"
��� 	��
���	"�
���� ����
���"�
�����>� �������	

�� �
�
��
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��������	�
�	%���	�������
���"�
�����>���$	$�%�����#����
����&	��
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����
����	����
�	
���	����>�	���#�����
������
through the Izimbizo programme.

�;�� ���� �������	
�� 	��� ��
������ #���� �������	
� ����
��� �
�
�	��@��	�!� �������� ��
������ 	��� ��
�
%��� ����

�%����
#��������
	�����	���%
���
���$�
������	������������
Q����>�
}���	��
����	!��	>�	��������


�
���
��"������	��������������
delivery models.

�;�� �����������	
��	�����
������#�������	��$���	���	�%������	�����
����
����
���������	������	��
�������������������	
�~
�!��$�
Groups programme. 

�;�� �����������	
��	�����
������#�������	��$���	���	�%������	����>�
and communication support to promote nation building 
through National Orders ceremonies.

PERFORMANCE INFORMATION
BY PROGRAMME
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Deputy Director-General: 

����	���}�����
���������������

7�������"<����
Deputy Director-General:

�	"�����}����

g������'�������
Deputy Director-General:

}�����
������'���������������

Mandla Feni
Acting Deputy Director-General:

Corporate Management
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�;�� �����������	
��	�����
������#�������	��$��>�	�%������	�����	����
%%����	��
������
����
���	�������	$���	�	�����	

$���
��
nation building, social cohesion and national identity through the Deputy President’s championing of the Moral Regeneration 
Movement and the leadership of the celebration and commemoration of National Days by the President.

�;�� ��������������	���'����������������	�����
������#����	�%������	����>��
%%����	��
�>����	��$��>�	����^������������
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��
������������	��
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���
$�	%%��	�%���	����
%
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��	��#�

�	��	��	����$�|
���������	<���

��
in the international arena. 

-�
�������
�|����;��!�	�
�

=������������

�!�	���������
���������������������;�=���� 
PROGRAMME 1: ADMINISTRATION

STRATEGIC OBJECTIVES
PERFORMANCE 

INDICATOR

ACTUAL 
ACHIEVEMENT 

?@[\m[j

PLANNED 
TARGET 
?@[jm[_

ACTUAL 
ACHIEVEMENT 

?@[jm[_

DEVIATION 
FROM 

PLANNED 
TARGET TO 

ACTUAL 
ACHIEVEMENT 

?@[jm[_

COMMENT ON 
DEVIATIONS

The principals are 
��
������#�����������	
�
support in their 
participation in Cabinet 
structures to lead society 
and organs of state 
�
#	����������	
��	��
��
��
the Vision 2030.

�������	$��
����=������
support rendered to 
�������	
��*#;�;�;�������
participation in Cabinet) 
	��������#����������
stipulated timeframe.

&�#������	�
� 70% 96% 26% The Department needed 
to establish baseline 
���
�%	��
���
��������#�
indicator.

The principals are 
��
������#�����������	
�
����
���#����������

�����$�����
Q�����
����
the implementation of 
government policies and 
programmes through 
oversight structures 
including Presidential 
Councils, Siyahlola 
programme, infrastructure 
launches, performance 
��	

$���"��#��������
President and Ministers, 
	��#�

�	�������^�����
��
of the DPs and minister’s 
programmes of delegated 
responsibilities.

�������	$��
����=������
support rendered to 
����������*#;�;�;�|��	�


	�
������+�	��������#����������
stipulated timeframe.

&�#������	�
� 70% 100% 30% The Department needed 
to establish baseline 
���
�%	��
���
��������#�
indicator.

�������	$��
����=������
support rendered 
�
�����������*#;�;�;�
performance dialogue 
��$	$�%�����"��#����
President and Ministers) 
	��������#����������
stipulated timeframe.

&�#������	�
� 70% 100% 30% The Department needed 
to establish baseline 
���
�%	��
���
��������#�
indicator.

�������	$��
����=������
support rendered to 
����������*#;�;�;�����������	
�
Councils and other 
coordinating structures) 
	��������#����������
stipulated timeframe.

&�#������	�
� 70% 69% 1% The planning meetings 
�
�������
����
��#����
not convened due to 
unexpected international 
engagements especially in 
the African continent. 

�������	$��
����=������
support rendered to DP 
*#;�;�;�'��������
�$	����
responsibilities) achieved 
#���������������
	����
timeframe.

&�#������	�
� 70% 48% 22% �����	�$���#	���
����

��
achieved due to the 
absence of evidence 
regarding the approval of 
media advisories, as per 
the measurement standard. 
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PROGRAMME 1: ADMINISTRATION

STRATEGIC OBJECTIVES
PERFORMANCE 

INDICATOR

ACTUAL 
ACHIEVEMENT 

?@[\m[j

PLANNED 
TARGET 
?@[jm[_

ACTUAL 
ACHIEVEMENT 

?@[jm[_

DEVIATION 
FROM 

PLANNED 
TARGET TO 

ACTUAL 
ACHIEVEMENT 

?@[jm[_

COMMENT ON 
DEVIATIONS

The principals are 
��
������#�����������	
�
����
���#����������
public accountability 
����
���"�
�����>��������	

��
�
���
�
��������	�
�	%���	���
responsibilities, 
��$	$�%�����#��������
National House of 
Traditional Leaders, and 
#�����
���������
�$������
Izimbizo programme.

Percentage of 
��=����������
���
rendered to principals’ 
#����	�
�	%���	���
engagements/ 
responsibilities achieved 
#���������������
	����
timeframe.

&�#������	�
� 70% 37% 33% The parliamentary 
processes of responding to 
#����������
�������������
%�
#�	���	��"����������������
the SOPs.

�������	$��
����=������
support rendered to 
����������#���_��%"��
�
engagements achieved 
#���������������
	����
timeframe.

&�#������	�
� 70% 75% 5% The Department needed 
to establish baseline 
���
�%	��
���
��������#�
indicator.

�������	$��
����=������
support rendered to 
����������#���&	��
�	
�
House of Traditional 
��	�����	��������#������
the stipulated timeframe.

&�#������	�
� 70% 100% 30% The Department needed 
to establish baseline 
���
�%	��
���
��������#�
indicator.

The principals are 
��
������#�����������	
�
����
����
��	��@��	�!�
service delivery and 
economic development 
#��������
	�����
and monitoring of 
����	������������
Q����>�
}���	��
����	!��	>�	�������
roll-out of best practice 
service delivery models.

�������	$��
����=������
support rendered to 
����������#���}���	��
��
��	!��	���

��
	�������
	��������#����������
stipulated timeframe.

&�#������	�
� 70% 75% 5% The Department needed 
to establish baseline 
���
�%	��
���
��������#�
indicator.

�������	$��
����=������
support rendered 
�
�����������#���
_���	������������
Q�����
	��������#����������
stipulated timeframe.

&�#������	�
� 70% 79% 9% The Department needed 
to establish baseline 
���
�%	��
���
��������#�
indicator.

�������	$��
����=������
support rendered to 
'����������������#���
rollout out of best practice 
service delivery models 
�����	������	��������#������
the stipulated timeframe.

&�#������	�
� 70% 29% 41% The ODP could not meet 
the target in relation 
to issuing of a media 
statement and advisory 
as these are closed 
sessions for Political 
Principals. Furthermore, 
the ODP relies on 
COGTA to submit the 
minutes of meetings, 
as the Department is 
the custodian of this 
����
���"�
���;�}����	
��
from the ODP do not 
attend such meetings 
and therefore a post-
engagement report could 
�
��"����	����>�	����=������
by the branch SOP.
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STRATEGIC OBJECTIVES
PERFORMANCE 

INDICATOR

ACTUAL 
ACHIEVEMENT 

?@[\m[j

PLANNED 
TARGET 
?@[jm[_

ACTUAL 
ACHIEVEMENT 

?@[jm[_

DEVIATION 
FROM 

PLANNED 
TARGET TO 

ACTUAL 
ACHIEVEMENT 

?@[jm[_

COMMENT ON 
DEVIATIONS

The principals are 
��
������#�������	��$���
and administrative support 
for their participation in 
��������������	
�~
�!��$�
Groups programme. 

�������	$��
����=������
support rendered 
�
�����������#���
����������	
�#
�!��$�$�
���
engagements achieved 
#���������������
	����
timeframe.

&�#������	�
� 70% 91% 21% The Department needed 
to establish baseline 
���
�%	��
���
��������#�
indicator.

The principals are 
��
������#�������	��$���
and administrative and 
communication support to 
promote nation building 
through National Orders 
ceremonies.

�������	$��
����=������
support rendered to 
����������#���&	��
�	
�
Order events achieved 
#���������������
	����
timeframe.

&�#������	�
� 70% 67% 3% �����
���%	��
��
��
�����������#�
��	����
�
be mentioned in the 
speech, led to the delays in 
meeting the set standard 
of achievement. 

The principals are 
��
������#�������	��$��>�
administrative and 
communication support 
to shape the agenda and 
dialogue on nation building, 
social cohesion and 
national identity, through 
����'�<���	������	��
��#����
MRM, and the principals 
presiding over the National 
Day celebration.

�������	$��
����=������
support rendered to 
�������	
�<�#���&	��
�	
�
Days and Special days 

����	����"���������	
��
	��������#����������
stipulated timeframe.

&�#������	�
� 70% 96% 24% The Department needed 
to establish baseline 
���
�%	��
���
��������#�
indicator.

�������	$��
����=������
support rendered to 
'��#����	%�	�$����
�
popularize charter of good 
�	
����	��������#����������
stipulated timeframe.

&�#������	�
� 70% 56% 14% '����
��
���
�	��
��#����

�������	!��

����>�����
�
������������
����#����
�
����	
�����	���	���
����
on time. 

The principals 
	�����
������#����
administrative, 
communication, strategic, 
and executive support for 
the implementation of the 
international programme 
aimed at promoting 
��$�
�	
�����$�	��
��	��#�

�
as advancing South Africa’s 
role in the international 
arena.

�������	$��
����=������
support rendered to 
�������	
��#���������	��
�	
�
engagements achieved 
#���������������
	����
timeframes.

&�#������	�
� 70% 71% 1% The Department needed 
to establish baseline 
���
�%	��
���
��������#�
indicator.
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#��(�$"",�?{�,q,�c�&3,�-c##���

#�
	
��������=���
To provide strategic and administrative support to enable the Cabinet to foster accountability and policy coherence through 
integrated planning, policy coordination and the implementation of the strategic agenda of government.

-���#

�
�==��
1. Cabinet Services

-�
���������|����;�
�;�� �����������	
��	�����
������#�����������	
�����
�������������	������	��
������	"�����������������
�
�	���
������	���
�$	���
����	���

�
#	����������	
��	��
��
����������
������;

-�
�������
�|����;��!�	�
�

=������������

�!�	���������
���������������������;�=���� 
#��(�$"",�?{�,q,�c�&3,�-c##���

STRATEGIC OBJECTIVES
PERFORMANCE 

INDICATOR

ACTUAL 
ACHIEVEMENT 

?@[\m[j

PLANNED 
TARGET 
?@[jm[_

ACTUAL 
ACHIEVEMENT 

?@[jm[_

DEVIATION 
FROM 

PLANNED 
TARGET TO 

ACTUAL 
ACHIEVEMENT 

?@[jm[_

COMMENT ON 
DEVIATIONS

The principals are 
��
������#�����������	
�
support in their 
participation in Cabinet 
structures to lead society 
and organs of state 
�
#	����������	
��	��
��
��
the Vision 2030.

Number of convened 
Cabinet and Cabinet 
Committee meetings 
implemented.

&�#������	�
� 100 101 1 The over-achievement 
#	�������
����������	
�
%�����$����=������������$�
������	���	
���	��������
�����#;

Number of convened 
FOSAD meetings 
implemented.

&�#������	�
� 74 65 9 Some of the meetings 
#�����	���

��;

Developed and piloted 
a Cluster System 
_%��
��%�����
	���
#	����
improved / strengthened 
inter-departmental 
coordination.

&�#������	�
� Cluster System 
Improvement 
Plan 
developed and 
implemented. 

The Cluster 
System 
Improvement 
�
	��#	��
discussed at the 
FOSAD planning 
#
�!��
���������
������=�	�����	���
���#	����������
that the revised 
improvement 
�
	��#������#�
target dates 
#
�
��"��
developed for 
the coming year.

The revised 
Cluster System 
Improvement 
Plan has 
not been 
implemented.

A revised Cluster System 
_%��
��%�����
	��#�

�"��
developed for the coming 
��	��#������#��	�$����	���;
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INTRODUCTION 

����������
��#�

�
��
��������$
����	����	��	�$�%���������
	���
at The Presidency, and the implementation of various plans 
��	��	���	�%���	��%	���	����$�	���
���	����
���

��	���#�����
	��� ����	%���	
� �
� ���� %	�	$�%���� 
�� ��"
��� ��	����� 	���
resources. The highest administrative management structure is 
�����
��z	�	$�%�����
%%�����>�#������������
�����$���"
���

����������������]���������	�����"������'�����
�@?����	
>�#�
����
the delegated Executive Authority in The Presidency. The Chief 
}���	��
��� }������ �
������� 	��� ��	���� ���� ��	���� ��	���
�
��%� 	��� ���� |���
�� z	�	$�%���� |������� �
��%>� #�����
process administrative management matters.

'���������������$�	����=�	
�����	�����
����
���
��������������
��	���	
� ��	�>� #
�!� ���

� ��%	���� �
� �
��� �
� ������� ��	��
internal governance controls are strengthened further and to 
�
%�
��#�


��#����
�$��
	����$

��$
����	���������������	���
��	%�#
�!�;�

���������
��"�

#�#�

�
��
����!����
�%�����
������$
����	����
�����%� 
�� ���� ����������� 	��� ���� !��� 	������%����� 	���
��	

��$����^������������������	�����	���	
���	�;

RISK MANAGEMENT 

���� ����������� 
���	���� 	��
����$� �
� 	�� 	���
���� ���!�
management policy during the reporting period. A three year 
���!�%	�	$�%�������	��$��#	��	
�
�����

����	���	���
���;
���� }����� %
���
���� ���� �%�
�%���	��
�� 
�� ���� ���!�
%���$	��
��	���
���
	���
��	��
�@$
��$�"	���>�#��
���	�������	%��
��%�� �����#��$� ���!� %	$������� 	��� �
���

� �������������>� 	���
����������$���#�	����%��$��$����!�;�

���� ���!� z	�	$�%���� �
%%������ ��
������ 	������ �
� ����
���
�����$�}������	���%	�	$�%����
������
���	

������%�
��
���!�%	�	$�%���>�	���������	

������%���$	��
��
����	�����	"
��

���
�� 
�� ���!;� ���!� z	�	$�%���� #	�� 	� ��	����$� ���%� 
�� ����
agenda of the Audit Committee meetings and the Audit 
�
%%������	��������������	��%����
�����!�%	�	$�%����	���
�����������
��%
���
����������������������
�����������%�
�����!�
%	�	$�%���;��� ������
�� #	�� �	!��� �
� 	��
���� 	�� �^����	
� ��
��������������	������
���
��������!�z	�	$�%�����
%%�����;�

���� _�����	
� ������ {���� �
�����
��
�� ������� ���� 	��=�	���
and effectiveness of internal controls and planned activities to 
%���$	������!�;��
��%	�	$�%��������������	�����
%%���	��
���
provided by the Internal Audit Unit (an assurance provider) 
#���� �%�
�%�����;� �
�� %	�	$�%���� �������� �������� ��	��
management forums, such as the Senior Management Services 
*|z|+��
��%�	���������	������	����
��%>���������	

���$����	���

���!�� ��	��%	�	$���� 	����%�

����� 	��� 	#	���
�� �����
�����
|��	��$������!��	�������������	�����!�%	�	$�%����������
��������
��������	
�����
�%	����	$���%����;��������!�%	$���������	���
�������� ���� �
� ���������� �%�
�%���	��
�� 
�� ���!� %���$	��
��
action plans and the deployment of additional resources to 
	��������������!�;

FRAUD AND CORRUPTION 

The Presidency developed and approved a three-year Fraud 
��������
��|��	��$����	���������	��	���$�@
���
��
	��
���
#�����
�����������#�

��%�
�%������������@��	���	����
������
���

���;�
The strategy formed the most important part of the Fraud 
��������
�� �
	�� 	��� #	�� ���
�%��� "�� ���� ��	��� ���!� ��
�
�;�
The plan is aimed at ensuring that employees and management 
act legally, ethically and in the public interest. Furthermore, it 
��
%
����	���
����� ��	��#�

��
�� �

��	���	���	���
�� ��	���
��
�
������
�>�	���#�

���
%
���%�	������	�%���	�\��������$�����
���!� 
�� ��	��� 
���������>� ����
�����$� 	��� �������$	���$� ��	���
#���� ��� 
�����>� 	��� �	!��$� 	���
���	��� �
��������� 	���
�� �
�
remedy the harm.

The Presidency has laid a solid ethical foundation by developing 
policies that ensure adherence to its values and ethical 
�������
��;� _�� 
���	���� 	��� ��
%
���� ���� ~����
�� �

#��$�
�

���>�#�������
������ 	�%���	���%� �
�� ������	
� 	����^����	
�
reporting of fraud and corrupt activities. The fraud prevention 
�
	��#	���%�
�%���������
�$�����
���%����	������	���%����
of internal controls, including segregation of duties, so as to 
%���%������	���	����
������
�;�������#�����
����
������	����
of fraud or corruption during the reporting period.

MINIMISING CONFLICT OF INTEREST
 
&
� �	���� 
�� �
������ 
�� ��������� #���� ���������� �����$� ����
reporting period. The Presidency operates according to an 
	���
���� �
������ 
�� _�������� �

���;��

� 
����	
�� 	��� ��=������
�
� ����

��� 	��� 	���	
� 
�� �
�����	
� �
������ 
�� ��������;� ����
�
������ 
�� ��������� ��� �
��������� "�� �������
�����$� }������

�� [^������������
�����#���� 	�� �%�

�������
	���� 	� $���� 
��
��=���������%����
���
�������	!����%����	�����#
�!�
�������
the public service.

CODE OF CONDUCT 

The Presidency circulated the Code of Conduct to all employees 
	������	����	#	�������
�������

���������$��������
�������
���
to promote an ethical culture and to set out expectations and 
��	��	���� 
�� �����	
� "��	��
��� ��=������ ��� ���� ���	��%���;�
[%�

�����#���� ��=������ �
��������� �
� �������	���$� ��	��	���
�������

�������
��;������
���
���
��������=������	

���	���
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�
� ���
��� �������
��� 	���
�� 
�� �
�����	
� #�
�$@�
��$;� ����
department addressed all breaches of the Code of Conduct 
through the disciplinary code and procedures.

�,$7��!�-$),�4�$'+�,'3&��'",'�$7�&--c,-�

���� ����������� �
%�
���� #���� ���� }����	��
�	
� ��	
��� 	���
|	��������>��qq��*�������
���qq�+;�����
"Q��������
�� ���������
are to:
�� ��
������
����	
���	����	�����
��	�����
��	��#
�!;
• Provide for the health and safety of persons in connection 

#������������
���
	���	���%	�������;
�� ��
���������
���
�������	������
���	��#
�!�	$	������	�	����

�
���	
���	����	�����	�����$�
���
��
������
������
��#��������
	����������
������
���	��#
�!;

• Establish an advisory council for occupational health  
and safety.

_��
������
��
%�
��#��������	"
���
"Q�������>��������	��%����
	�������������



#��$������������������	���	
���	� \
• The Department has an approved Health and Safety Policy. 
• There are active health and safety committees for the 

����
��	�	����	����
#��
������	����
����������������>�	���
	��
�	
�
������
%%������%�����$��#������
�;�

�� ����	
���	����	��������!�	�����%����	��������������
���#����
conducted, in order to identify occupational hazards and 
���!���
�	���
���������
�����	
��%��
��%����
������#
�!��$�
environment.

�� ����'��	��%������$�
	�
���
���������	����$�	���	#	�������
sessions for staff on health and safety issues, using various 
�
	��
�%�]���������
���#�����

����	���������$�������	�;�

�� ����������������
�����
#����	���������������#�������
����]�

�������>���#����%��
����Q����
��������	���>�	�������	����
either had an impact on property, or could have resulted in 
��	
����%�
��	��
��>���Q���>�
����
�������	%	$�;

SCOPA RESOLUTIONS 

&
�|�}������

���
���#�����	!������������	�������������#;

)������ )������������
����
����������
����

��

#

�
����=�������
����
���m
��
�;����

����=����

����#
���������
����;���
��������$����z

2014/15 N/A

PRIOR MODIFICATIONS TO AUDIT REPORTS 

INTERNAL CONTROL UNIT 

The function of the Internal Control Unit is to provide 
��	�
�	"
�� 	����	���� �
� ���� 
����� 
�� ���� ������ ���	���	
�
}������ ��$	����$� ���� ��
�	"�
����
�� ���
����$>� ������������������
	��� ���������� 
�� 
���	��
��>� 	��� �
%�
�	���� #���� 	��
��	"
��
��	���	
�
	#��	�����$�
	��
��;

The Internal Control Unit maintains a register for irregular, 
�����
���� 	��� #	�����
� �^���������;� }�� ��������	��
�� 
�� 	���
����$�
	�>� �����
���� 
�� #	�����
� �^���������>� _�����	
� �
���

�
conducts an internal investigation to determine the root 
�	���� 	��� �
%�
��������
�� ���� ����$�
	�>� �����
����
��#	�����
�
�^���������;��� ���
��� ��� ��
������ �
� �������
�����$�}������
#�������
%%���	��
�����$	����$�	���
���
�"���	!��;

The unit is responsible for co-ordinating, consolidating and 
monitoring the action plans (Audit Matrix) that are designed 
�
�	�������	����������$����
������"������
�����
�����������
�@
General of South Africa on The Presidency’s management 
report. The audit matrix is a standing agenda item at 
management forums, to ensure monthly progress reports on 
the action plans.

INTERNAL AUDIT AND AUDIT COMMITTEES 

The audit committee plays an important role in ensuring 
that an entity functions according to good governance, and 
accounting and audit standards. It also monitors the adoption 

��	���
���	������!�%	�	$�%����	��	�$�%����;

•� %�������;����������
�|����;���
������&���
����$���������{�
� ���� _�����	
� ������ ����� ��� ������������ 	��� ���� #
�!� ���

%	�	$������	��
��	����#��������_���������
��_�����	
������
�<��
International Standards for the Professional Practice of 
Internal Auditing. The purpose of the internal auditing 
	�������� ��� �
� ��
����� �����������>� 
"Q������� 	����	����
and consulting services designed that are designed to add 
value and improve operations in The Presidency. It helps 
����������������
�	��
%�
���� ����
"Q��������"���������$�	�
�����%	����	���������
�����	���
	����
#	������	
�	���$�	���
�%��
���$� ���� �������������� 
�� ���!� %	�	$�%���>� ������	
�
control and governance processes. 

�� -�==�
��
���������

>��
��{�
� ���� _�����	
������� ����� ����
�%��� ���!� "	���� 	������ 	���

�����#�;� '����$� ���� ���
����$� ����
�>� _�����	
������� �����
����
�%��� ���� 	���������� ��� 
���� #���� ���� 	���
��������	
�
Audit Plan 2015/2016. It provides recommendations to 



60

THE PRESIDENCY
ANNUAL REPORT 2015/2016

%	�	$�%����#���� ��$	��� �
� ������	
� �
���

>� ���!�%	�	$�%���� 	���$
����	������
������;� _�����	
������� �



#�����
�� ����
	$�����%	�	$�%�����
���������	���
���
�"���	!��>�	��� ���$������"������ �%�
�%���	��
���	������
������"��%	�	$�%���;� _��
	�����
�>� _�����	
������� ��
������%	�	$�%���� 	����
��� ��������� �
� 	

� "�������� ������ 
�����������������#���� ��=�������"��
%	�	$�%���>�	��	���#����������	��;

•� %�������;����������
�|����;���
������$������
==�����{�
� ������������������	"
�����������������
%%���������
����#���������
�����*�+�
��������z��
���qqq;������������
%%��������
������


�����$���
�����������%�
��������	
��
���

>����!�%	�	$�%����	���$
����	����#��������������������;���������������<��_�����	
�
Audit unit reports functionally to the Audit Committee and, as such, functions under the control and direction of the Audit 
Committee, as per the approved Audit Committee and Internal Audit Charters. The Audit Committee is evaluated annually 
���
�$����
�@	�����%���>�	���	�����%����"��%	�	$�%����	������������
�@?����	
;��
�����������"	�!�#	������������
����������
��
�����������#;

�� $����������
���������
==������=������������������
==������=�=��
�{
� ���
�	
�
����$���%�����$��#������
�����������	���	
���	�;�������	��������%�%"�����������	������������	"
��"�

#>�#�����	
�
�

provides additional 

�����	"
��"�

#�����

������
��	������
�%	��
��
��	������
%%������%�%"���;

NAME QUALIFICATIONS INTERNAL OR 
EXTERNAL

&)�&'�,�'$7!�
POSITION 

IN THE 
DEPARTMENT

DATE 
APPOINTED

DATE 
RESIGNED

NO. OF 
MEETINGS 
ATTENDED

���
���g
��=���
�����
	�
�
���

Master of Business Administration External N/A 1 January 2014 N/A 8

$��
��g����
� z	�����
�������������%������	��
�]�
Chartered Accountant (CA)SA

External N/A 1 January 2014 N/A 8

'
=���y
�7����9�
���� ���*�	#+
�	���

��
���	#�*���+

External N/A 1 January 2014 N/A 8

���������)���� Chartered Accountant (CA)SA External N/A 1 October 2015 N/A 1
'���
��"��� Master of Business Leadership External N/A 1 October 2015 N/A 2
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12. I performed procedures to obtain evidence about the usefulness and reliability of the reported performance information 
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31 March 2016:

• Programme 1: Administration on pages 50 to 54
• Programme 2: Executive Support on page 55
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and evidenced by reliable information.
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THE STATUS OF HUMAN RESOURCES 
IN THE DEPARTMENT

In the 2015/2016 reporting year, the total number of approved 
posts (excluding Principals) decreased from 717 (2014/2015) 
�
� ��q]� ����
�� ������#���� �

��� �
���;����������	��� �	�� "��
attributed to the transfer of the Ministry for Planning, Monitoring 
and Evaluation from The Presidency to the Department of 
Planning, Monitoring and Evaluation. The HR information 
��������������	������	��	��������
�����>�	����������
%�
������
are therefore not reported on in this reporting year.

As at 31 March 2016, The Presidency had a total of 79 posts 
	�����
�	
� �
� ���� ���	"
���%���>� 
�� #����� ��� #���� ��������
employed in the Department (included in the total of  
645 employees). The vacancy rate decreased from 6.8% to 
6.4% (Table 3.2.1).

The Presidency’s staff turnover rate decreased from 22.8% 
(2014/2015) to 17.6% in the reporting year (Table 3.5.2). 
�
#����>� ���%����"���
������	��������;������
����� �������]� ���
�������� �
���;��� ��� ���� ��������	����^�
����;������$����#	��
14.6% for the 2014/15 cycle. Various staff retention strategies 
	��� ����������
��� #���� �%�
�%�����>� ���
����$� ��$���� �	
	���

�������
�	���	���
�����	����%�

����>����	��
��	����#������"
���
Service Regulations, 2001, 1/V/C.3 and internal “promotion” 

�� �#����@�#
� *��+� ��	���%�%"���;�z����
�� ��
�
��"��%	���
that most of the recruitment done during the reporting period 
#	�������������
���@��	�������
��q@����	��$
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��%�
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����������
�����	���	
���	�;�

}�� ���� ���� ���%��	��
��� *�	"
�� �;�;�+\� ���� #���� ���� �
�
���� �^����� 
�� �
���	���� *���
����$� �����������+]� ���� #����
����$�	��
���*���
����$������������+]�����#���������
���	���"���$�
transferred to other government departments. Secretaries 
	��� 
����� !��"
	��� 
���	���$� �
��!�� #���� %
��� 	�������� "��
���� ���%��	��
��;� _�� ��� �^������� ��	�� ���� [��	"
���%���� #�

�
��	�$�� 	$	��� ��� ���� ���������� ��	���	
� ��	�>� 	�� &	��
�	
�
Treasury announced cuts in budget for the MTEF, including the 
compensation budget, in December 2015.

For the period January 2015 to December 2015, a total of 
���q� �	��� #���� ���
����� �
�� ���!� 
�	��;����� ��%"��� 
�� ��	���
%�%"����#�
���������!�
�	����
�	

�������*�	"
���;��;�+]������
���	��	���	$��
�����	���
�����!�
�	��������%�

����#�
������
���!�
�	��;

_�� ��� ���� ������ ��	�� 
�� ���� �����@��	�� ���!� 
�	��� ���
�� *����@
2015). Table 3.10.2 indicates that sixteen (16) employees used 
���	�	�����
�	��>�#��������	���	$��"���$����#
�!��$��	������
����;�

During the 2015 leave cycle, a total of 14,746 annual leave days 
#�����	!���"�������%�

����>�#�����	����%�

����	���	$��$�
����	���*�	"
���;��;�+;������ �����%�
	���
����������
�����	���	
�
year (19 days on average per employee). There are 128 
�%�

����� ��� ����'��	��%����#�
��	��� 	� �
�	
� 
�� �>���;���
#
�!��$��	����	�����
�	����������>�#����	��	���	$��
������	���
per person. Capped leave refers to leave accrued prior to  
��`�
������>�#������%�

������	��
�
�����
����	������^�	�����$�
their previous and current leave cycle annual leave credits. One 
*�+� �%�

���<�� �	����� 
�	��� �������� #���� �	��� 
��� ���� �
�
retirement and no employee’s annual leave credits for the 2014 

�	������
��#�����	���
��;

�
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	���$��
�������
����#������	
�����	���
���*�+�
of these resulted in dismissal (Table 3.12.2).

}�������
�	
�
���#����@�#
�*��+��%�

�����"���$����������
����
applying for a post at a higher salary level in the Department 
*�����$� �������
����$�����
�+>�����#����
���	
	��� 
���
���@��
and 23% on salary level 2 (Table 3.5.5). 
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�%	���� ��#	��� �����$� ����
2014/2015 performance cycle, compared to 310 employees 
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���� #���� �
#�$�	���� ���� �
� ����
implementation of Public Service Co-ordination Bargaining 
Chamber (PSCBC) Resolution 3 of 2009 in respect of Assistant 
	���'������'�����
��Q
"��*�	"
���;�;�+;

_���=������$�
�����	���#�����!�

�>�	��
�	
�
��������	���%�%"���<�
��	����$� ������ #���� ���������� *�	"
�� �;��;�+� 	��� ����
Presidency provided training throughout the year to a total of 
������������	
��*�	"
���;��;�+;�|�^��@�#
�*��+��
���������	����$�
#	������������ �
� ��%	
����%�

���� ��� ����'��	��%���� 	���
38% to male employees. 

�	"
���;�;����
#����	������'��	��%����������q�;���
�������
�	
�
voted expenditure for compensation. The largest percentage 
of personnel cost relates to compensation for employees on 
salary levels 6 to 8 and levels 9 to 12 (Table 3.1.2). 
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1% White Male. The representatively of females on Senior Management level (L.13-16) is 47.7%. 
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year, i.e. from R3,9 million (2014/2015) to R3,7 million (2015/2016).

�$g7,�Zz[z[�9�#�
�
������
�������#

�
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PROGRAMME
Total Voted 
,<	������
��

��~@@@��

�
=	������
��

��,=	�
�����
,<	������
��

��~@@@�

�
�������
,<	������
��

��~@@@�

Professional 
����-	������
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�
=	������
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��,=	�
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as % of Total 
,<	������
�
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����
�
=	������
��

��,=	�
����m

Cost per 
,=	�
����
��~@@@�

,=	�
�=����
as at 

Z[�"�
���?@[_�
�����������
additional 

�		
���=�����
DTP: Administration 278 953 273 796 2 507 0 98.2 441 621
DTP: Executive Support 17 150 15 682 0 0 91.4 653 24
x��
�������
��)���������-����=���g$-�� ?^_�[@Z ?w^�\�w ?�j@� @ ^�zw \\^ _\j
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SALARY BAND
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Cost 
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of Total 

Personnel 
Cost for 
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Cost per 
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Total 
Personnel 
Cost for 
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Goods and 
Transfers 
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���Z[�"�
���
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-�������
�
�

>���


;�
��=�

-�������
�
obtained HOA

-�������
�
obtained 

"�������$��

Interns 1 944 0.7 54 296 103 36 0 0 0
OSD 3 777 1.3 472 296 103 8 0 0 6
�
#����!�

���
(Levels 1-2) 20 302 6.9 472 296 103 43 28 14 25
|!�

���*����
���@�+� 55 241 18.7 472 296 103 117 99 55 81
��$�
���!�

���
production (Levels 6-8) 99 622 33.6 472 296 103 211 104 79 141
��$�
���!�

���
supervision 
(Levels 9-12) 74 126 25 472 296 103 157 36 35 109
Senior Management 
(Levels 13-16) 34 466 11.6 472 296 103 73 0 0 51
TOTAL ?w^�\�w ^�zw \�j ?^_�[@Z _\j ?_� [wZ \[Z

609
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��=�!��
=������
~��$��
����������"�������$������#

�
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PROGRAMME
Salaries 
��~@@@�

Salaries 
as % of 

Personnel 
Cost

�;�
��=��
��~@@@�

�;�
��=��
as % of 

Personnel 
Cost

HOA 
��~@@@�

HOA 
as % of 

Personnel 
Cost

"�������$��z�
��~@@@�

"�������
Ass. as % of 
Personnel 

Cost

Total 
Personnel 
Cost per 

#

�
�==��
��~@@@�

DPT: Administration 176 502 86.6 11 539 5.7 5 720 2.8 9 984 4.9 203 745
DPT: Executive Support 9 619 88.4 5 0 831 7.6 423 3.9 10 878
TOTAL [w_�[?[ w_z� [[�j\\ jz\ _�jj[ Zz[ [@�\@� \zw ?[\�_?Z

184 177

�$g7,�Zz[z\�9�-���
���!��;�
��=�!��
=������
~��$��
����������"�������$������-���
��g���

SALARY BAND
Salaries 
��~@@@�

Salaries 
as % of 

Personnel 
Cost

�;�
��=��
��~@@@�

�;�
��=��
as % of 

Personnel 
Cost

HOA 
��~@@@�

HOA 
as % of 

Personnel 
Cost

"�������$��z�
��~@@@�

"�������
Ass. as % of 
Personnel 

Cost

Total 
Personnel 
Cost per 

-���
��g����
��~@@@�

Interns 1 944 100 0 0 0 0 0 0 1 944
OSD 2 419 94.1 0 0 0 0 151 5.9 2 571
�
#����!�

���*����
���@�+� 13 004 84.7 1 211 7.9 501 3.3 630 4.1 15 346
|!�

���*����
���@�+� 35 384 81 4 280 9.8 1 969 4.5 2 041 4.7 43 674
��$�
���!�

�����
�����
��
(Levels 6-8) 63 812 85.4 4 497 6 2 828 3.8 3 553 4.8 74 689
��$�
���!�

������������
��
(Levels 9-12) 47 481 89.5 1 556 2.9 1 253 2.4 2 747 5.2 53 037
Senior management 
(Levels 13-16) 22 077 94.5 0 0 0 0 1 285 5.5 23 362
TOTAL [w_�[?[ w_z� [[�j\\ jz\ _�jj[ Zz[ [@�\@� \zw ?[\�_?Z

�$g7,�Zz?z[�9�,=	�
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��#
����)������
Additional to the 

,��������=���
Administration 664 621 6.5 77
Dtp: executive support 25 24 4 2
TOTAL _w^ _\j _z\ �^
'
��{�#
����	�����
���<������z ?

�$g7,�Zz?z?�9�,=	�
�=��������3������������-���
��g�����������
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�
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SALARY BAND
'�=��
�
��#
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Z[�"�
���?@[_
'�=��
�
��#
�������������

���Z[�"�
���?@[_
3�����������

'�=��
�
��#
����)������
Additional to the 

,��������=���
Interns 36 36 0 36
OSD 9 8 11.1 0
�
#����!�

���*����
���@�+ 49 43 12.2 0
|!�

���*����
���@�+ 121 117 3.3 7
��$�
���!�

�����
�����
��*����
���@�+ 223 211 5.4 9
��$�
���!�

������������
��*����
��q@��+� 172 157 8.7 12
Senior management (Levels 13-16) 79 73 7.6 15
TOTAL _w^ _\j _z\ �^
'
��{�#
����	�����
���<������{�?z
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�$g7,�Zz?zZ�9�,=	�
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CRITICAL OCCUPATION
'�=��
�
��#
����������Z[�
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���?@[_
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��#
����)���������

���Z[�"�
���?@[_
3�����������

'�=��
�
��#
����)������
Additional to the 

,��������=���
Administrative related 122 113 7.4 10
�
�	��������
������#
�!��
����
����	
�>����; 44 40 9.1 1
�
��������
�%;��
��!��*|#�����"
	��>�
�������
�>�_��
�%;��
��!�+ 24 24 0 1
Communication and information related 22 20 9.1 2
Finance and economics related 2 2 0 0
Financial and related professionals 30 28 6.7 0
���	���	
��
��!��	�����������
���


��� 14 12 14.3 1
�

�����������	����	���#	����� 39 37 5.1 0
Household food and laundry services related 63 61 3.2 5
��%	�����
��������}�$	���	��
��
'���

�%��������
	������
�; 8 7 12.5 1
��%	�����
�������
��!� 13 13 0 0
Human resources related 15 13 13.3 0
Information technology related 23 21 8.7 3
Interns 36 36 0 36
Legal related (OSD) 9 8 11.1 0
Librarians and related professionals 3 3 0 0
��"�	��>�%	�
�	�����
	�����
��!� 10 8 20 0
Logistical support personnel 32 29 9.4 0
z	����	
@���
����$�	�����	���
����
��!� 3 3 0 0
Messengers, porters and delivery staff 6 5 16.7 0
Motor vehicle drivers 24 24 0 2
}�����	�%������	��
������
	�����
��!��
and organisers 1 1 0 0
Other occupations (Special Advisers) 8 8 0 8
|�����	�������
�����!��"
	���

���	���$��
��!� 67 64 4.5 2
Senior managers 71 65 8.5 7
TOTAL _w^ _\j _z\ �^
'
��{�#
����	�����
���<������z 2
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SMS LEVEL
�
������=��
�
of funded SMS 
posts per level

�
������=��
�
of SMS posts 
������	�
���;��

% of SMS 
	
����������	�
�

level

�
������=��
�
of SMS posts 
;������	�
�

level

% of SMS 
	
����;������

per level

Director-General/HOD 1 1 100 0 0%
Sal level 16, but not HOD 1 1 100 0 0%
Sal level 15 7 5 71 2 29%
Sal level 14 20 19 95 1 5%
Sal level 13 42 39 93 3 7%
TOTAL �[ _j ^? _ w�
'
��{�,<�������#
����	��������-	������$�;���
�z
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SMS LEVEL
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of funded SMS 
posts per level
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�
of SMS posts 
;������	�
�

level

% of SMS 
	
����;������

per level

Director-General/ HOD 1 1 100 0 0
Salary level 16, but not HOD 1 1 100 0 0
Salary level 15 6 4 67 2 33
Salary level 14 21 16 76 5 24
Salary level 13 41 39 95 2 5
TOTAL �@ _[ w� ^ [Z
'
��{�,<�������#
����	��������-	������$�;���
�z
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$�;�
������ )�������
��	
���
'�=��
�
��;���������	�
�

��;�����;�
���������_�=
�����
��
���
=����;�����

'�=��
�
��;���������	�
���;���������
���_�=
���������
����
=����;�����

'�=��
�
��;���������	�
���;���
�
�����������_�=
���������������

���[?�=
����
Director-General/HOD 0 0 0
Salary level 16, but not HOD 0 0 0
Salary level 15 1 0 1
Salary level 14 2 2 1
Salary level 13 3 1 2
TOTAL _ Z \

TABLE�ZzZz\�9�����
���

��
����;�����
=	���������������������
���������;������-"-�9���;�
�������������_�=
����������������������[?�=
���������
�	
���
���
=����;�������

�����	�
�
��[�$	
���?@[j�����Z[�"�
���?@[_
����
���

�;��������
����;�
�������������_�=
����
'����
��
����
��	��%����%�	�����>��������	��%����������������
�����
�������#��$�����
�$	���	��
�	
����������>��
����������	��	

��	�	������	�����������
������
MTEF, prior to initiating the recruitment process.
����
����

�;��������
���������������[?�=
����
Not applicable.
'
��{�&����
=��
������#������-�
;������������
������	��
�[!�#�
��3&&��z�[$zZ!���	�
�=�����=��������������

��������

�
���
���

��
����;�����
=	����������
�����������
��-"-�	
���������������	
���
�������=��
�=��z

�$g7,�Zz\z[�9��
��,;������
�

SALARY BAND
'�=��
�
��

#
����������Z[�
"�
���?@[_

'�=��
�
of Posts 

Evaluated

% of Posts 
Evaluated

'�=��
�
of Posts 

c	�
����

��
��c	�
�����
Posts 

Evaluated

'�=��
�
of Posts 

+
���
����

% of 
+
���
�����

Posts 
Evaluated

�
#����!�

���*����
���@�+� 49 0 0 0 0 0 0
|!�

���*����
���@�+� 121 0 0 0 0 0 0
��$�
���!�

�����
�����
��*����
���@�+� 223 0 0 0 0 0 0
��$�
���!�

������������
��*����
��q@��+� 172 41 23.8 0 0 13 31.7
Senior Management Service Band A 42 1 2.4 0 0 0 0
Senior Management Service Band B 20 2 10 0 0 0 0
Senior Management Service Band C 7 3 42.9 0 0 0 0
Senior Management Service Band D 2 0 0 0 0 0 0
TOTAL _Z_ \� �z\ @ @ [Z ?�z�
'
��{�#
����	���!�-	������$�;���
�!��-+�����&���
����
���<������
'
��{������
���
�����	
������������-7@^�9[?��

	

����-�
;�����|
������=�������
�"#-$��z�z
z�#-�g�����z�Zm?@@^��

��
������	�
	
���z�

�$g7,�Zz\z?�9�#

����
���=	�
�������
���	
����
�����
���	�
����������
�����	
�����������	�
����
BENEFICIARIES $�
���� Asian Coloured White TOTAL
Female 0 0 0 0 0
Male 0 0 0 0 0
TOTAL @ @ @ @ @
[%�

�����#����	�'��	"�
���� 0 0 0 0 0
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�$g7,�Zz\zZ�9�,=	�
�������
�������
����;����<������������
��������
=���������
��,;������
����z�z
�#-��[z3z�zZ�

OCCUPATION
'�=��
�
��
,=	�
����

Job Evaluation 
Level

��=���
���
��
Level

Reason for 
Deviation

No. of 
,=	�
��������
Dept. as at 

Z[�"�
���?@[_
Admin. Related 1 7 8.2 Retention 3
TOTAL 1     
Percentage of Total Employment 33.3    3

�$g7,�Zz\z\�9�#

����
���=	�
�������
�������
����;����<������������
��������
=��������|
���;������
����z�z
z�#-��[z3z�zZ�
BENEFICIARIES $�
���� Asian Coloured White TOTAL
Female 0 0 0 0 0
Male 1 0 0 0 1
TOTAL 1 @ @ @ 1
[%�

�����#����	�'��	"�
���� 0 0 0 0 0

�$g7,�Zzjz[�9�$��������
�
;�
����������-���
��g���

SALARY BAND

,=	�
�=����
���g���������

of Period 
�[�$	
���?@[j�

$		
���=���� ��
=�����
��
Turnover Rate 

%

OSD 8 0 0 0
�
#����!�

���*����
���@�+ 49 3 2 4.1
|!�

���*����
���@�+ 109 12 10 9.2
��$�
���!�

�����
�����
��*����
���@�+ 211 25 34 16.1
��$�
���!�

������������
��*����
��q@��+ 166 15 17 10.2
Senior Management Service Band A 37 3 2 5.4
Senior Management Service Band B 19 2 4 21.1
Senior Management Service Band C 5 0 0 0
Senior Management Service Band D 8 1 2 25
TOTAL _[? _[ �[ [[z_
'
��{�#
����	��������&���
����
���<������z
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�$g7,�Zzjz?�9�$��������
�
;�
�����������
�����������	���
�

OCCUPATION

,=	�
�=����
���g���������

of Period 
�[�$	
���?@[j�

$		
���=���� ��
=�����
��
Turnover Rate 

%

Administrative related 112 15 21 18.8
�
�	��������
�����>�#
�!��
��>��
����	
�>����; 41 1 1 2.4
�
��������
�%;��
��!��*�#�����"
	��>��������
�����
�%��
��!�+ 24 1 0 0
Communication and information related 20 2 1 5
Finance and economics related 3 1 0 0
Financial and related professionals 28 0 1 3.6
���	���	
��
��!��	�����������
���


��� 12 5 6 50
�

�����������	����	���#	����� 38 1 1 2.6
Household food and laundry services related 58 3 1 1.7
�
���!������>�
	������	�����
	����#
�!��� 1 0 0 0
��%	�����
��������
�$	���	��
�	
�����

�;�����
	������
�; 9 0 1 11.1
��%	�����
�������
��!� 13 0 0 0
Human resources related 14 2 3 21.4
Information technology related 20 3 8 40
Interns 46 45 45 97.8
Legal related (OSD) 8 0 0 0
Librarians and related professionals 3 1 1 33.3
��"�	��>�%	�
�	�����
	�����
��!� 11 1 2 18.2
Logistical support personnel 30 2 1 3.3
z	����	
@���
����$�	�����	���
����
��!� 3 0 0 0
Messengers, porters and delivery staff 6 0 1 16.7
Motor vehicle drivers 22 1 1 4.5
Other occupations (Special Advisers) 8 1 2 25
|�����	�������
�����!��"
	���
���	���$��
��!� 67 15 13 19.4
Senior managers 61 6 6 9.8
TOTAL _jw [@_ [[_ [�z_
'
��{�#
����	�����
���<������z ?

�$g7,�ZzjzZ�9�����
��������������
�����;����������	�
�=���

TERMINATION TYPE '�=��

#�
��������
��

Total 

#�
��������
of Total 

,=	�
�=���
TOTAL

Total 
,=	�
�=�������
���[�$	
���?@[j

Death 1 0.9 0.2 116 658
Resignation 28 24.1 4.3 116 658
Expiry of contract 64 55.2 9.7 116 658
Transfer out 19 16.4 2.9 116 658
Dismissal/misconduct 1 0.9 0.2 116 658
Retirement 3 2.6 0.5 116 658
TOTAL [[_ [@@ [�z_ [[_ _jw
���������
��������
��,=	�
�=��� 24.14%
 
�
�	
���%"���
���%�

�����#�
�
����	��	���
���
�	
��%�

�%����
*�^�
����$����_������>�#�
����
���	�����^������
�����z	��������+; 82 12.46%
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�$g7,�Zzjz\�9�#

=
��
�������
�����������	���
�

OCCUPATION

,=	�
�=����
���g���������

of Period 
�[�$	
���?@[j�

#

=
��
���
�
��
���
�-���
��

Level

-���
��7�;���
#

=
��
���

as a % of 
,=	�
�=���

#

�
����
����
�
��
���
�'
����
�������-���
��

Level

'
����
	

�
����
���

as a % of 
,=	�
�=���

Administrative related 112 6 5.4 65 58
�
�	��������
�����>�#
�!��
��>��
����	
�>����;� 41 4 9.8 18 43.9
�
��������
�%��
��!��*�#�����"
	����������
�����
�%��
��!�+� 24 0 0 22 91.7
Communication and information related 20 0 0 12 60
Finance and economics related 3 0 0 0 0
Financial and related professionals 28 1 3.6 21 75
���	���	
��
��!��	�����������
���


���� 12 0 0 8 66.7
�

�����������	����	���#	������ 38 1 2.6 19 50
Household, food and laundry services related 58 1 1.7 52 89.7
�
���!������>�
	������	�����
	����#
�!���� 1 0 0 0 0
��%	�����
��������
�$	���	��
�	
�����

�%���;�����
	������
�; 9 0 0 2 22.2
��%	�����
�������
��!�� 13 0 0 7 53.8
Human resources related 14 0 0 10 71.4
Information technology related 20 0 0 11 55
Legal related (OSD) 8 0 0 7 87.5
Librarians and related professionals 3 0 0 0 0
��"�	��>�%	�
�	�����
	�����
��!�� 11 1 9.1 8 72.7
Logistical support personnel 30 2 6.7 21 70
z	����	
@���
����$�	�����	���
����
��!�� 3 1 33.3 2 66.7
Messengers, porters and delivery staff 6 0 0 2 33.3
Motor vehicle drivers 22 0 0 21 95.5
|�����	�������
�����!��"
	���
���	���$��
��!�� 67 2 3 35 52.2
Senior managers 61 3 4.9 39 63.9
TOTAL _@\ ?? Zz_ Zw? _Zz?
'
��{�#
����	���!�-	������$�;���
������&���
����
���<������z

�$g7,�Zzjzj�9�#

=
��
������-���
��g���

SALARY BAND

,=	�
�=����
���g���������

of Period 
�[�$	
���?@[j�

#

=
��
���
�
��
���
�-���
��

Level

-���
��7�;���
#

=
��
���

as a % of 
,=	�
�=���

#

�
����
����
�
��
���
�'
����
�������-���
��

Level

'
����
	

�
����
���

as a % of 
,=	�
�=���

OSD 8 0 0 7 87.5
�
#����!�

���*����
���@�+ 49 5 10.2 15 30.6
|!�

���*����
���@�+ 109 2 1.8 92 84.4
��$�
���!�

�����
�����
��*����
���@�+ 211 9 4.3 136 64.5
��$�
���!�

������������
��*����
��q@��+ 166 3 1.8 93 56
Senior management (Levels 13-16) 61 3 4.9 39 63.9
TOTAL _@\ ?? Zz_ Zw? _Zz?
'
��{�#
����	���!�-	������$�;���
������&���
����
���<������z
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�$g7,�Zz_z[�9��
������=��
�
��,=	�
����������z�,=	�
������������+�����������	�
�����	���
���������

���-$-����������Z[�"�
���?@[_

OCCUPATIONAL 
CATEGORIES

"���!�
$�
����

"���!�
Coloured

"���!�
Indian

"���!�
Total 
g���>�

"���!�
White

)�=���!�
$�
����

)�=���!�
Coloured

)�=���!�
Indian

)�=���!�
Total 
g���>�

)�=���!�
White

TOTAL

��$��
	�
��>�����
��
����	
��	���
managers (SMS) 27 5 0 Z? 2 22 3 2 ?� 4 65
Professionals (levels 11-12) 36 3 1 \@ 3 42 3 4 \^ 4 96
Technicians and associate 
professionals (levels 9-10) 20 2 1 ?Z 0 36 0 0 Z_ 2 61
�
��!��*
���
���@�+ 72 3 1 �_ 0 115 12 2 [?^ 6 211
|�������	����	
���#
�!����
(levels 3-5) 45 5 0 j@ 0 59 8 0 _� 0 117
Elementary occupations 
(level 2) 14 0 0 [\ 0 26 3 0 ?^ 0 43
OSD 4 0 0 \ 0 3 1 0 \ 0 8
Interns 10 0 0 [@ 0 26 0 0 ?_ 0 36
TOTAL ??w [w Z ?\^ j Z?^ Z@ w Z_� [_ _Z�
'
��{�#
����	�����
���<������z
 

"���!�
$�
����

"���!�
Coloured

"���!�
Indian

"���!�
Total 
g���>�

"���!�
White

)�=���!�
$�
����

)�=���!�
Coloured

)�=���!�
Indian

)�=���!�
Total 
g���>�

)�=���!�
White

TOTAL

[%�

�����#����	����	"�
���� 1 2 0 Z 0 5 0 0 j 1 9

�$g7,�Zz_z?�9��
������=��
�
��,=	�
����������z�,=	�
������������+�����������	�
�����	���
����g����������Z[�"�
���?@[_

OCCUPATIONAL BAND
"���!�

$�
����
"���!�

Coloured
"���!�
Indian

"���!�
Total 
g���>�

"���!�
White

)�=���!�
$�
����

)�=���!�
Coloured

)�=���!�
Indian

)�=���!�
Total 
g���>�

)�=���!�
White

TOTAL

Top Management 
(levels 15-16) 3 1 0 \ 0 3 0 0 Z 0 7
Senior Management 
(levels 13-14) 24 4 0 ?w 2 19 3 2 ?\ 4 58
��
�����
�	

��=�	
�����	���
experienced specialists and 
middle-management 
(levels 9-12) 56 5 2 _Z 3 78 3 4 wj 6 157
|!�

����������	
�	���
	�	��%��	

��=�	
�����#
�!���>�
Q���
��%	�	$�%���>���������
���
(levels 6-8) 72 3 1 �_ 0 115 12 2 [?^ 6 211
|�%�@�!�

���	�����������
�	���
������
��%	!��$�*
���
���@�+ 45 5 0 j@ 0 59 8 0 _� 0 117
{��!�

���	����������������
��
%	!��$�*
���
��+ 14 0 0 [\ 0 26 3 0 ?^ 0 43
OSD 4 0 0 \ 0 3 1 0 \ 0 8
Interns 10 0 0 [@ 0 26 0 0 ?_ 0 36
TOTAL ??w [w Z ?\^ j Z?^ Z@ w Z_� [_ _Z�
'
��{�#
����	�����
���<������z

 
"���!�

$�
����
"���!�

Coloured
"���!�
Indian

"���!�
Total 
g���>�

"���!�
White

)�=���!�
$�
����

)�=���!�
Coloured

)�=���!�
Indian

)�=���!�
Total 
g���>�

)�=���!�
White

TOTAL

[%�

�����#����	����	"�
���� 1 2 0 Z 0 5 0 0 j 1 9
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TABLE 3.6.3 – Recruitment

OCCUPATIONAL BAND
Male, 

African
Male, 

Coloured
Male, 
Indian

Male, 
Total 
Blacks

Male, 
White

Female, 
African

Female, 
Coloured

Female, 
Indian

Female, 
Total 
Blacks

Female, 
White

TOTAL

Top Management 
(levels 15-16) 1 0 0 1 0 0 0 0 0 0 1
Senior Management 
(levels 13-14) 2 0 0 2 0 1 2 0 3 0 5
��
�����
�	

��=�	
�����	���
�^���������������	
�����	���
%���
�@%	�	$�%����
(levels 9-12) 5 1 0 6 0 9 0 0 9 0 15
|!�

����������	
�	���
	�	��%��	

��=�	
�����#
�!���>�
Q���
��%	�	$�%���>���������
���
(levels 6-8) 6 0 0 6 0 18 1 0 19 0 25
|�%�@�!�

���	�����������
�	���
������
��%	!��$�*
���
���@�+ 7 0 0 7 0 5 0 0 5 0 12
{��!�

���	����������������
��
making (level 2) 2 0 0 2 0 1 0 0 1 0 3
OSD 0 0 0 0 0 0 0 0 0 0 0
Interns 14 0 0 14 0 31 0 0 31 0 45
TOTAL 37 1 0 38 0 65 3 0 68 0 106
Note: Principals are excluded.
 

Male, 
African

Male, 
Coloured

Male, 
Indian

Male, 
Total 
Blacks

Male, 
White

Female, 
African

Female, 
Coloured

Female, 
Indian

Female, 
Total 
Blacks

Female, 
White

TOTAL

[%�

�����#����	����	"�
���� 0 0 0 0 0 3 0 0 3 0 3

TABLE 3.6.4 – Promotions

OCCUPATIONAL BAND
Male, 

African
Male, 

Coloured
Male, 
Indian

Male, 
Total 
Blacks

Male, 
White

Female, 
African

Female, 
Coloured

Female, 
Indian

Female, 
Total 
Blacks

Female, 
White

TOTAL

Top Management 
(levels 15-16) 0 0 0 0 0 0 0 0 0 0 0
Senior Management 
(levels 13-14) 2 0 0 2 0 1 0 0 1 0 3
��
�����
�	

��=�	
�����	���
�^���������������	
�����	���
%���
�@%	�	$�%����
(levels 9-12) 1 0 0 1 0 2 0 0 2 0 3
|!�

����������	
�	���
	�	��%��	

��=�	
�����#
�!���>�
Q���
��%	�	$�%���>���������
���
(levels 6-8) 4 0 0 4 0 4 0 0 4 1 9
|�%�@�!�

���	�����������
�	���
������
��%	!��$�*
���
���@�+ 2 0 0 2 0 0 0 0 0 0 2
{��!�

���	����������������
��
making (level 2) 2 0 0 2 0 3 0 0 3 0 5
OSD 0 0 0 0 0 0 0 0 0 0 0
Interns 11 0 0 11 0 10 0 0 10 1 22
Note: Principals, Special Advisers and Interns are excluded.
 

Male, 
African

Male, 
Coloured

Male, 
Indian

Male, 
Total 
Blacks

Male, 
White

Female, 
African

Female, 
Coloured

Female, 
Indian

Female, 
Total 
Blacks

Female, 
White

TOTAL

[%�

�����#����	����	"�
���� 0 0 0 0 0 0 0 0 0 0 0
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�$g7,�Zz_zj�9���
=�����
��

OCCUPATIONAL BAND
"���!�

$�
����
"���!�

Coloured
"���!�
Indian

"���!�
Total 
g���>�

"���!�
White

)�=���!�
$�
����

)�=���!�
Coloured

)�=���!�
Indian

)�=���!�
Total 
g���>�

)�=���!�
White

TOTAL

Top Management 
(levels 15-16) 1 0 1 ? 0 0 0 0 @ 0 2
Senior Management 
(levels 13-14) 2 0 0 ? 1 3 0 0 Z 0 6
��
�����
�	

��=�	
�����	���
experienced specialists and 
middle-management 
(levels 9-12) 6 1 1 w 0 9 0 0 ^ 0 17
|!�

����������	
�	���
	�	��%��	

��=�	
�����#
�!���>�
Q���
��%	�	$�%���>���������
���
(levels 6-8) 12 0 0 [? 1 20 0 1 ?[ 0 34
|�%�@�!�

���	�����������
�	���
������
��%	!��$�*
���
���@�+ 5 1 0 _ 0 4 0 0 \ 0 10
{��!�

���	����������������
��
%	!��$�*
���
��+ 0 1 0 1 0 1 0 0 1 0 2
OSD 0 0 0 @ 0 0 0 0 @ 0 0
Interns 13 0 0 [Z 0 32 0 0 Z? 0 45
TOTAL Z^ Z ? \\ ? _^ @ 1 �@ @ [[_
'
��{�#
����	�����
���<������z
 

"���!�
$�
����

"���!�
Coloured

"���!�
Indian

"���!�
Total 
g���>�

"���!�
White

)�=���!�
$�
����

)�=���!�
Coloured

)�=���!�
Indian

)�=���!�
Total 
g���>�

)�=���!�
White

TOTAL

[%�

�����#����	����	"�
���� 0 0 0 @ 0 1 0 0 1 0 1

�$g7,�Zz_z_�9�+����	����
��$���
�

DISCIPLINARY 
ACTION

"���!�
$�
����

"���!�
Coloured

"���!�
Indian

"���!�
Total 
g���>�

"���!�
White

)�=���!�
$�
����

)�=���!�
Coloured

)�=���!�
Indian

)�=���!�
Total 
g���>�

)�=���!�
White

TOTAL
Not 

Available

TOTAL j 1 @ @ @ ? @ @ @ @ w @
 

"���!�
$�
����

"���!�
Coloured

"���!�
Indian

"���!�
Total 
g���>�

"���!�
White

)�=���!�
$�
����

)�=���!�
Coloured

)�=���!�
Indian

)�=���!�
Total 
g���>�

)�=���!�
White

TOTAL

[%�

�����#����	�
disability 0 0 0 @ 0 0 0 0 @ 0 0

�$g7,�Zz_z��9�->�����+�;��
	=���

OCCUPATIONAL 
CATEGORY

"���!�
$�
����

"���!�
Coloured

"���!�
Indian

"���!�
Total 
g���>�

"���!�
White

)�=���!�
$�
����

)�=���!�
Coloured

)�=���!�
Indian

)�=���!�
Total 
g���>�

)�=���!�
White

TOTAL

��$��
	�
��>�|���
��}����	
��	���
Managers (SMS) 10 2 0 [? 0 8 0 2 [@ 2 24
Professionals (levels 11-12) 9 2 1 12 1 21 2 1 24 2 39
Technicians and Associate 
Professionals (levels 9-10) 13 1 0 14 0 13 2 0 15 0 29
�
��!��*
���
���@�+ 37 0 0 37 0 73 4 0 77 0 114
|�������	���|	
���~
�!����
(levels 3-5) 9 1 0 10 0 11 0 0 11 0 21
Elementary Occupations 
(level 2) 0 0 0 @ 0 3 0 0 Z 0 3
OSD 3 0 0 Z 0 2 0 0 ? 1 6
TOTAL w[ _ 1 ww 1 [Z[ w Z [\? j ?Z_
'
��{�#
����	���!�-	������$�;���
������&���
����
���<������z
 

"���!�
$�
����

"���!�
Coloured

"���!�
Indian

"���!�
Total 
g���>�

"���!�
White

)�=���!�
$�
����

)�=���!�
Coloured

)�=���!�
Indian

)�=���!�
Total 
g���>�

)�=���!�
White

TOTAL

[%�

�����#����	����	"�
���� 0 0 0 @ 0 1 0 0 1 0 1
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�$g7,�Zz�z[�9�-�������
��#�
�

=�����$�
��=��������-"-�"�=��
��������Z[�"���?@[j

SMS LEVEL
�
������=��
�
���������-"-�

posts per level
�
������=��
�
��-"-�
=�=��
��	�
���;��

�
������=��
�
���������
	�
�

=�������
��=�����

per level

-������	�
�

=�����
��
��=����������
���
����
��=��
�
��-"-�=�=��
��

per level
Director-General/HOD 1 1 1 100%
Sal level 16, but not HOD 1 1 1 100%
Sal level 15 5 4 4 100%
Sal level 14 21 18 18 100%
Sal level 13 42 38 38 100%
TOTAL �@ _? _? [@@�
'
��{�#
����	��������-	������$�;���
���
���<��������

=�������
;�z

TABLE�Zz�z?�9�����
���

��
����;�����
����������#�
�

=�����$�
��=��������������-"-�=�=��
��������Z[�"���?@[j
Not applicable.

TABLE�Zz�zZ�9�+����	����
�����	����>�����������-"-�=�=��
���

��
����;�����
����������#�
�

=�����$�
��=�������������-"-�=�=��
��������Z[�"���?@[j
Not applicable.

�$g7,�Zzwz[�9�#�
�

=���������
����������!�(����
�����+���������

DEMOGRAPHICS
'�=��
�
��

g�������
���
�
����,=	�
�=����
������[�$	
���?@[j

#�
��������
���
����
,=	�
�=���

Cost 
��~@@@�

$;�
�����
���
	�
�g�������
��

���
African, Female 100 309 32.36 1 863 18 630
African, Male 63 215 29.30 1 289 20 460
Asian, Female 6 9 66.67 185 30 833
Asian, Male 0 4 0.00 8 0
Coloured, Female 7 27 25.93 144 20 571
Coloured, Male 4 18 22.22 91 22 750
�
�	
��
	�!�>���%	
�� 113 345 32.75 2 192 19 398
�
�	
��
	�!�>�z	
�� 67 237 28.27 1 388 20 716
White, Female 10 16 62.50 261 26 100
White, Male 2 6 33.33 189 94 500
[%�

�����#����	����	"�
���� 2 8 25.00 15 7 500
TOTAL [^? _@\ Z[z�^ \�@Z@ ?@�^^@
'
��{�#
����	���!�-	������$�;���
������&���
����
���<������z

�$g7,�Zzwz?�9�#�
�

=���������
������-���
��g�����

�#�
�
��������
��-���

�"�����=����-�
;���

SALARY BAND
'�=��
�
��

g�������
���
�
����,=	�
�=����
������[�$	
���?@[j

#�
��������
���
����
,=	�
�=���

Cost 
��~@@@�

$;�
�����
���
	�
�g�������
��

���
OSD 6 8 75 263 43 833
�
#����!�

���*����
���@�+� 9 49 18.4 35 3 889
|!�

���*����
���@�+� 38 109 34.9 207 5 447
��$�
���!�

�����
�����
��*����
���@�+� 67 211 31.8 641 9 567
��$�
���!�

������������
��*����
��q@��+� 51 166 30.7 962 18 863
TOTAL [�[ j\Z Z[zj ?�[@w [?�Z?�
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�$g7,�ZzwzZ�9�#�
�

=���������
�������
�����������	���
�

CRITICAL OCCUPATION
'�=��
�
��

g�������
���
�
����,=	�
�=����
������[�$	
���?@[j

#�
��������
���
����
,=	�
�=���

Cost 
��~@@@�

$;�
�����
���
	�
�g�������
��

���
Administrative related 37 112 33 786 21 243
�
�	��������
�����>�#
�!��
��>��
����	
�>����;� 8 41 19.5 29 3 625
�
��������
�%��
��!�*�#����"
	����������
��
���
�%��
��!�+� 6 24 25 52 8 667
Communication and information related 7 20 35 189 27 000
Finance and economics related 0 3 0 0 0
Financial and related professionals 18 28 64.3 399 22 167
���	���	
��
��!��	�����������
���


���� 5 12 41.7 32 6 400
�

�����������	����	���#	������ 12 38 31.6 69 5 750
Household food and laundry services related 14 58 24.1 104 7 429
�
���!������>�
	������	�����
	����#
�!���� 0 1 0 0 0
��%	�����
��������
�$	���	��
�	
�
����

�%���;�����
	������
�;� 1 9 11.1 51 51 000
��%	�����
�������
��!�� 5 13 38.5 56 11 200
Human resources related 5 14 35.7 82 16 400
Information technology related 5 20 25 73 14 600
Legal related (OSD) 6 8 75 604 100 667
Librarians and related professionals 0 3 0 0 0
��"�	��>�%	�
�	�����
	�����
��!�� 4 11 36.4 29 7 250
Logistical support personnel 10 30 33.3 99 9 900
z	����	
@���
����$�	�����	���
����
��!�� 1 3 33.3 16 16 000
Messengers, porters and delivery staff 3 6 50 7 2 333
Motor vehicle drivers 6 22 27.3 33 5 500
|�����	�������
�����!��"
	���
���	���$��
��!�� 18 67 26.9 158 8 778
Senior managers 21 61 34.4 1 169 55 667
TOTAL [^? _@\ Z[zw \�@Z� ?[�@?_
'
��{�#
����	���!�-	������$�;���
������&���
����
���<������z

�$g7,�Zzwz\�9�#�
�

=�����������������
���������g
��������-���
��g�����

�-���

�"�����=����-�
;���

SMS BAND
'�=��
�
��

g�������
���

Total 
,=	�
�=�������
���[�$	
���?@[j

#�
��������
of Total 

,=	�
�=���

Cost 
��~@@@�

$;�
�����
���
	�
�g�������
��

���

��
��-"-�*����
Bill

Personnel 
Cost SMS 
��~@@@�

Band A 14 37 37.8 755 53 929 2 37 603
Band B 6 19 31.6 610 101 667 2.6 23 391
Band C 1 3 33.3 454 454 000 4.8 9 470
Band D 0 2 0 0 0 0 0
TOTAL ?[ _[ Z\z\ [�w[^ w_�_[^ ?z_ �@�\_\
'
��{�#
����	��������-	������$�;���
���
���<������z

�$g7,�Zz^z[�9�)

�����*

>�
�����-���
��g���

SALARY BAND

,=	�
�=����
���g���������

��#�
�
���[�
$	
���?@[j�

#�
��������
of Total

,=	�
�=����
at End of 
Period

#�
��������
of Total

����������
,=	�
�=���

#�
��������
of Total

Total 
,=	�
�=����
���g���������

��#�
�
���[�
$	
���?@[j�

Total 
,=	�
�=����

at End of 
#�
�
���Z[�

"�
���?@[_�

Total 
����������

,=	�
�=���

TOTAL @ @ @ @ @ @ @ @ @

�$g7,�Zz^z?�9�)

�����*

>�
�����"�|

�����	���
�

MAJOR 
OCCUPATION

,=	�
�=����
���g���������

��#�
�
���[�
$	
���?@[j�

#�
��������
of Total

,=	�
�=����
at End of 
Period

#�
��������
of Total

����������
,=	�
�=���

#�
��������
of Total

Total 
,=	�
�=����
���g���������

��#�
�
���[�
$	
���?@[j�

Total 
,=	�
�=����

at End of 
#�
�
���Z[�

"�
���?@[_�

Total 
����������

,=	�
�=���

TOTAL @ @ @ @ @ @ @ @ @
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�$g7,�Zz[@z[�9�-��>�7��;����>���9������
��?@[j��
�+���=��
�?@[j

SALARY BAND �
����+���
��+���������

"�������
��
�������
�

'�=��
�
��
,=	�
�����
������-��>�

Leave

% of Total 
,=	�
�����
������-��>�

Leave

$;�
����+����
	�
�,=	�
���

,���=�����
�
�����~@@@�

�
����'�=��
�

��,=	�
�����

������-��>�
Leave

Interns 95 50.5 32 6.9 3 26 467
�
#����!�

���*����
��+� 188 83 29 6.2 6 85 467
|!�

���*����
���@�+� 626 82.1 89 19.1 7 402 467
��$�
���!�

�����
�����
��*����
���@�+� 1 163 76.6 166 35.5 7 1 237 467
��$�
���!�

������������
��*����
��q@��+� 784 76.8 115 24.6 7 1 674 467
Senior management (Levels 13-16) 193 81.3 36 7.7 5 750 467
TOTAL Z�@\^ ��z� \_� [@@ � \�[�\ \_�

�$g7,�Zz[@z?�9�+����������7��;�����=	

�
������#�
=��������

�����#�
�
�������
��?@[j��
�+���=��
�?@[j

SALARY BAND �
����+���
��+���������

"�������
��
�������
�

'�=��
�
��
,=	�
�����

������+����������
Leave

% of Total 
,=	�
�����

������+����������
Leave

$;�
����+����
	�
�,=	�
���

,���=�����
�
�����~@@@�

�
������=��
�

������������

=�������
��
�������
�

Interns 0 0 0 0 0 0 0
�
#����!�

���*����
��+� 46 100 2 12.5 23 22 46
|!�

���*����
���@�+� 156 100 4 25 39 91 156
��$�
���!�

�����
�����
��*����
���@�+� 65 100 4 25 16 66 65
��$�
���!�

������������
��*����
��q@��+� 117 100 5 31.3 23 218 117
Senior management (Levels 13-16) 4 100 1 6.3 4 14 4
TOTAL Zww [@@ [_ [@@ ?\ \[[ Zww

�$g7,�Zz[@zZ�9�$������7��;���

�����?@[j��
�+���?@[j

SALARY BAND �
����+������>��
$;�
����'�=��
�
��+����

��>���#�
�,=	�
���
'�=��
�
��,=	�
�����

��
��

>����;�
Interns 526 7 73
�
#����!�

���*����
��+� 1 133 22 52
|!�

���*����
���@�+� 2 633 20 131
��$�
���!�

�����
�����
��*����
���@�+� 4 929 21 231
��$�
���!�

������������
��*����
��q@��+� 3 936 22 181
Senior management (Levels 13-16) 1 589 21 77
TOTAL [\��\_ ?@ �\j

�$g7,�Zz[@z\�9���		���7��;��)

�����#�
�
�������
��?@[j��
�+���=��
�?@[j

SALARY BAND
�
���������
��
��		������;��

taken

$;�
����
��=��
�
��

�������>���	�
�
�=	�
���

$;�
����
Capped Leave 

Taken Per 
,=	�
����������
Z[�+���=��
�

?@[j

'�=��
�
��
,=	�
�������
�
took Capped 

leave

�
����'�=��
�
of Capped 
7��;��+����

Available as at 
Z[�+���=��
�

?@[j

'�=��
�
��
,=	�
�����������
Z[�+���=��
�

?@[j

�
#����!�

���*����
���+� 0 0 15 0 60.97 4
|!�

���*����
���@�+� 0 0 35 0 1 313.32 37
��$�
���!�

�����
�����
��*����
���@�+� 2 2 16 1 496.43 31
��$�
���!�

������������
��*����
��q@��+� 4 4 29 1 1 016.24 35
Senior management (Levels 13-16) 0 0 19 0 401.31 21
TOTAL _ Z ?_ ? Z�?wwz?� [?w

�$g7,�Zz[@zj�9�7��;��#��
��

REASON
�
����$=
����

��~@@@�
'�=��
�
��
,=	�
����

$;�
����
#��=����	�
�
,=	�
�������

Leave payout due to non-utilisation of leave for the 2014 leave cycle 0 0 0
Capped leave payout on termination of service for 2015/16 35 1 35 000
Current leave payout on termination of service for 2015/16 192 23 8 348
TOTAL ??� ?\ ^�\jw
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�$g7,�Zz[[z[�9�-��	����>����
�
����������
��>�
��
���	���
�����<	
��
�
c���m�����

��
���=	�
���������������
������������
��>�
���
��
�������
�&3���
������������������������

%������	����>����
�
����������
��>

None N/A

�$g7,�Zz[[z?�9�+�������
���������#

=
��
�������&3m$&+-�#

�
�==�������>�4��m'
�����	

;����
����
������

=���
��

Question
Yes 

��������

����
���

No Detail

1. Has the department designated a member of the SMS to 
implement the provisions contained in Part VI E of Chapter 1 of 
the Public Service Regulations, 2001? If so, provide her/his name 
and position. 

X  

Yes

2. Does the department have a dedicated unit or have you 
����$�	��������������	���%�%"�����
���
%
�����	
���	���
#�

@"���$�
���
����%�

������_���
>������	���������%"���
��
�%�

�����#�
�	������

�������������	�!�	�������	���	
�"��$���
that is available for this purpose. 

X  

Yes

3. Has the department introduced an Employee Assistance or 
Health Promotion Programme for your employees? If so, indicate 
����!����
�%��������������
��������
$�	%%�;�

X  
��	
�������
���������>�~�

�����z	�	$�%���>��_���_'|>|�_����
z�$����|�[��

4. Has the department established (a) committee(s) as 
contemplated in Part VI E.5 (e) of Chapter 1 of the Public 
Service Regulations, 2001? If so, please provide the names of the 
%�%"����
�������
%%������	���������	!��

���*�+���	�������
represent. 

X  

�;�z�z		!�@��	������
�>��;�z����&�%	
�
�@z�%"��>�
3. Mr S Kgafela-Member, 4. Ms Z Mvunge-member, 
5. Ms M Smit-Member, 6. Mr N Tshishonga-member, 
7. Ms G Luthuli-member, 8. Ms M James Paul-member, 
q;�z����z	
�
�!�@%�%"��>���;�z��z�z����
�@|�����	��	�>�
11. Ms M Alexander-Member, 12. Mr A Mbali-member, 
z��|�z"	

>���;�z��z�z�#���	�	@%�%"��>���;�z��~�z�
��@
%�%"��>���;�z����z	�!	���@%�%"��>���;�z�;�`�z	�	�#	>�
��;�z��`�'������>���;�z����z
��#	>���;�z��&�z	$���
�
	@[�~�
Specialist

�;� �	���������	��%���������#��������%�

�%�����

������	���
practices of your department to ensure that these do not 
unfairly discriminate against employees on the basis of their HIV 
��	�����_���
>�
���������%�

�%�����

��������	������������#��;�

X  

There is an approved HIV/AIDS, STI and TB Management Policy. 

6. Has the department introduced measures to protect HIV-
positive employees or those perceived to be HIV-positive from 
������%��	��
���_���
>�
��������!����
�%�����
��������%�	�����;�

X  
There are Departmental initiatives on the management of diversity. 
�
����

��$����	
�
���
�������
���%�

�����#�
�	����_���
������>�
through the appointed external service provider.

7. Does the department encourage its employees to undergo 
voluntary counselling and testing? If so, list the results that you 
have achieved. 

X  
���
�	
���%"���
�������%�

�����*�����%	
��������%	
��+�#����
tested for HIV.

8. Has the department developed measures/indicators to monitor 
����	
�	��������%�	���
���
�����	
�����
%
��
����
$�	%%���_��
so, list these measures/indicators. X  

The Department conduct an annual assessment to monitor 
and evaluate the health promotions through the System 
z
���
���$��


�*|z�+>�#�������������	������"	�����
���
	����$�
and implementation of the health promotion programme for the 
��"��=�������	���	
���	�;�*|���	��	�����|z�;+

�$g7,�Zz[?z[�9��
������;��$�
��=����
-��|����=����
 Date
Total number of collective agreements None
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�$g7,�Zz[?z?�9�"���
����������+����	��������
�����)��������
����
=���
�������	����
�����
��� '�=��
 #�
��������
���
���
Correctional Counselling 0 0
Verbal Warning 0 0
Written Warning 0 0
|���������#���
����	�]����	
�#�������#	����$ 2 50
|���������#���
����	� 1 25
Fine 0 0
Demotion 0 0
Dismissal 1 25
Not guilty 0 0
�	���#�����	#� 0 0
TOTAL \ [@@

�$g7,�Zz[?zZ�9���	��
��"���
������$��
����������+����	����
�����
����
��	��
��=���
����� '�=��
 #�
��������
���
���
Insubordination 2 25
Absenteeism 1 13
Attempted rape and sexual harassment 1 13
Theft 2 25
Dishonesty, fraud and breach of trust 1 13
Gross negligence 1 13
TOTAL w [@@

TABLE�Zz[?z\�9�(
��;������7
����
(
��;����� '�=��
 #�
��������
���
���
Number of grievances resolved 3 20
Number of grievances not resolved 12 80
'�=��
�
���
��;�������
���� [j [@@

TABLE�Zz[?zj�9�+��	�����7
�����������
������
Disputes '�=��
 % of Total
Number of disputes upheld 0 0
Number of disputes dismissed 2 100
'�=��
�
�����	������
���� ? [@@

�$g7,�Zz[?z_�9�-�
�>��$���
�
-�
�>��$���
�  
�
�	
���%"���
��#
�!��$��	���

��� 0
�
�	
��
��*�<���+�
��#
�!��$��	���

��� 0
�%
����*�<���+����
������	��	�����
��
���
�#
�!��
��	����
� 0

�$g7,�Zz[?z��9�#
������
��
��-��	����
��
#
������
��
��-��	����
��
Number of people suspended 4
&�%"���
����
�
��#�
�����������
���^�����������	��� 3
Average number of days suspended 196
Cost (R’000) of suspensions  409 
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�$g7,�Zz[Zz[�9��
�������'�����&��������

OCCUPATIONAL CATEGORIES Gender
,=	�
�=�������
���[�$	
���?@[j

Learnerships

Skills 
#

�
�==���
& other short 

�
�
���

����
��

=��
��
�
������

TOTAL

��$��
	�
��>�����
��
����	
��	���%	�	$����*|z|+ Female 30 0 21 0 21
Male 31 0 19 0 19

Professionals (11-12) Female 56 0 38 0 38
Male 48 0 26 0 26

Technicians and associate professionals (9-10)
 

Female 40 0 28 0 28
Male 22 0 16 0 16

�
��!��*�@�+ Female 136 0 89 0 89
Male 75 0 45 0 45

|�������	����	
���#
�!����*�@�+
 

Female 62 0 36 0 36
Male 47 0 35 0 35

Elementary occupations (Level 2)
 

Female 33 0 15 0 15
Male 16 0 9 0 9

OSD
 

Female 4 0 19 0 19
Male 4 0 12 0 12

Gender sub-totals 
 

Female 361 0 246 0 246
Male 243 0 162 0 162

TOTAL  _@\ @ 408 @ \@w
'
��{�#
����	���!�-	������$�;��

������&���
����
���<������z

�$g7,�Zz[Zz?�9��
�������#

;����

OCCUPATIONAL CATEGORIES Gender
,=	�
�=�������
���[�$	
���?@[j

Learnerships

Skills 
#

�
�==���
& other short 

�
�
���

����
��

=��
��
�
������

TOTAL

��$��
	�
��>�����
��
����	
��	���%	�	$����*|z|+ Female 30 0 12 0 12
Male 31 0 12 0 12

Professionals (11-12) Female 56 0 26 0 26
Male 48 0 13 0 13

Technicians and associate professionals (9-10)
 

Female 40 0 15 0 15
Male 22 0 14 0 14

�
��!��*�@�+ Female 136 0 77 0 77
Male 75 0 37 0 37

|�������	����	
���#
�!����*�@�+
 

Female 62 0 11 0 11
Male 47 0 10 0 10

Elementary occupations (Level 2)
 

Female 33 0 3 0 3
Male 16 0 0 0 0

OSD
 

Female 4 0 3 0 3
Male 4 0 3 0 3

Gender sub-totals 
 

Female 361 0 147 0 147
Male 243 0 89 0 89

TOTAL  _@\ @ ?Z_ @ ?Z_
'
��{�#
����	���!�-	������$�;��

������&���
����
���<������z

�$g7,�Zz[\z[�9�&�|�
��
��+���
'���
��
����|�
��
������ '�=��
 % of Total
��=������"	����%����	
�	������
��
�
�� 3 100
Temporary total disablement 0 0
Permanent disablement 0 0
Fatal 0 0
TOTAL Z  
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��
���
����������		
���=������������		

	
�����������

PROJECT TITLE

�
������=��
�

���
����������
��
��

>���

��	

|����

Duration: 
�

>�����

�
��
����;�����
in Rands

Audit Committee 5 42 283 479
Translation services 1 1 300
��
Q�����

����	�
�\�&	��
�	
�z���%�%�~	$� 1 365 132 770
Financial Management Services 1* 11 131 510
��"
���}�������	������
%%����
���� 8 133 446 118
�����#�
����%����	��
��
���
�	
�?
����%������"
���}�������	����� 1* 10 months 2 136 757
��
�����
�	
����
�	��
�\�z	��
�[�
�
%�������	�������
�� 1*  66 784
|��@���	���������$�
���	��}#
����!�z	�	$�%����|
��#	�� 2 4 54 720
National Orders Advisory Council 10 20 50 832
Support and Facilitation of 2016/17 Strategic Planning Processes 8 20 476 151

TOTAL NUMBER OF PROJECTS
Total individual 

Consultants
Total Duration: 

*

>�����
�
�����
��
����
Value in Rands

[@ Zj j^_ Z���^�\?[
��'
����������������������=��
�
���
=	�����m���������
��!��
��������=��
�
������;������z    

�$g7,�Zz[jz?�9�$��������
���
����������		
���=������������		

	
�����������!��z�z
z��+&��

PROJECT TITLE
#�
��������


���
���	����
�+&��

�	�

#�
��������
=�����=�������

�+&��

�	�

'�=��
�
��
Consultants 
�

=��+&�

�

�	�������
�

>�
������

	

|���
Audit Committee Meetings 80 80  5 
Translation services 100 100  1 
��
Q�����

����	�
�\�&	��
�	
�z���%�%�~	$� 100 100  1 
Financial Management Services 100   1 
��"
���}�������	������
%%����
����    
�����#�
����%����	��
��
��

�	
�$
����%������"
���}�������	�����    
��
�����
�	
�	��
�	��
�\�z	��
�[�
�
%�������	�������
��    
|��@���	���������$�
���	��}#
����!�z	�	$�%����|
��#	�� 0 0  1 
National Orders Advisory Council 90 90  
Support and Facilitation of 2016/17 Strategic Planning Processes 67 83  4 

�$g7,�Zz[jzZ�9���	

��
���
����������		
���=�����������+
�

������

PROJECT TITLE

�
������=��
�
��
�
���������������
�

>���
������

	

|���

Duration: 
*

>�����

Donor and 
�
��
����;�����

in Rand

None
�
������=��
�
��	

|����
�
��������;�������
���������

Total duration: 
*

>�����

�
�����
��
����
value in Rand

None

�$g7,�Zz[jz\�9�$��������
���
����������		
���=�����������+
�

������!��z�z
z��+&�

PROJECT TITLE
#�
��������


���
���	����
�+&��

�	�

#�
��������
=�����=�������

�+&��

�	�

'�=��
�
��
Consultants 
�

=��+&�

�

�	�������
�

>�
������

	

|���
None  
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�������
��,=	�
����&���������-�;�
�����#��>����

CATEGORY
No. of 

�		������
���

����;��

No. of 
�		������
���

referred to the 
MPSA

No. of 
�		������
���

��		

�������
MPSA

'
z�
��#��>�����
�		

;������
��	�
�=���

�
#���|!�

���*|	
	�������
��+� 0 0 0 0
|!�

���*|	
	�������
��@�+� 0 0 0 0
��$�
��|!�

�����
�����
��*|	
	�������
��@�+� 0 0 0 0
��$�
��|!�

�����
�����
��*|	
	�������
�q@��+� 0 0 0 0
Senior Management (Salary Level 13 - 16) 0 0 0 0
TOTAL @ @ @ @
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OVERVIEW OF THE OPERATIONS OF THE DEPARTMENT

_�����%���
�	������
��	"
���������
�����$�}�����<�����
���#����
the Annual Financial Statements for The Presidency for the 
���	
���	���������;�

������	���	
���	��%�����������������������^����������������	��
������ �����#� ��� �%�
�%�����$� ��������	
� ����
�%	���� �
	��
��	��#	���	"
�������	�
�	%�������z	��������;�����
�$	���	��
��
has managed to accomplish its planned performance for 
��������#����������	


�	����"��$���	����	��������q�;���
������
appropriated budget.

��������
���$������
������	��
���
��
%��
������!���	������%�����

������������������
��������	���	
���	���������>��
��
%��	���
�
� ���� �^����������
�� ����
�$	���	��
�;� _�� 	
�
� �����#�� �
%��
of the achievements of government under the leadership and 
strategic coordination of The Presidency.

�����	�����	���	
���	����
�����
�"��	���	

��$��$���	���
������
����������>�$����������%�	���
������$

"	
���
�
%����

#�
#��

����������"
���
��|
���������	>�#����������

������$�	�������
�����
global economy, and thus exposed to both the opportunities 
	��� ������
����� 	��
��	���� #���� $

"	
��	��
�;� ~�	!� $�
#���
continued to characterise the state of our economy (on 1 
March 2016 Statistics South Africa reported that the economy 
�	��$�
#��"��
�
���;����������+;�

|
���� �����	>� 	�� 	� %	�����$� ��%
��	��>� �
�������� �
� %	!��
��$����	��� �������� �
#	���� 	�������$� ���� $
	
�� ���� 
��� ��� ����
National Development Plan (NDP), despite the challenges it 
continues to face.

����&'�����$
����%���<��

�$@���%��
	��	�%���	��$�
#��$�����
��
�
%�>�	���	

���	���$��
������	������=�	
������"������;�����
&'������%�
�%������������@��	����	�����>���������
�%�
������
z�|�>�#��������
�������������
%%��%�����
��$
����%���;

���� �������� z�|�� ��� ����� $
����%���<�� ����� ���@��	��
�%�
�%���	��
���
	��
������&'�]�����
�����������	���	
���	���
2014/15 to 2018/2019. The MTSF has outlined 14 outcomes 
that need to be achieved and that are aligned to the realisation 

������&'��$
	
�;��
#����>������
�����

#�$�
#�����
�������
for the country, in 2015 South Africa could not place reliance 
�

�
�� 
�� $

"	
� $�
#��� �
� �	�	
���� ���� �
%������ ��
�
%���
�^�	���
�� ��	�� ��� ��=������ �
� 	������� ���� �
�����<�� �
��
@
��
�
%�����	

��$��;��	�����	�������	�����$�
#���#	����=������
to address the socio-economic challenges faced by the country, 
������	

�������
	��
���
����%�

�%���>��
������	������=�	
���>�
#������
���������
��
	$�������
�����
��%	���|
���������	��;�

��� �	��� 
�� ���� ����#��� ���
��� �
� 	������� ���� ��	

��$�� 
��
�������$�	���$����$�
#�����	Q���
��>�$
����%����	�
���������
&���@�
���� [�
�
%��� �
	�� �
� _$����� [�
�
%��� ?�
#��� 	���
���	���`
"�>�#�����#	��	��
���������������"��	��������|�	���
of the Nation Address.

���� q@�
���� �
	�� ��� 	�%��� 	�� ���%�
	���$� ���� $�
#��� 
�� 
���� �
�����<�� ��
�
%�� 	��� �	��@��	�!��$� ��
������ 
�� ���� 
national priorities contained in the NDP 2030 and the MTSF 
2014-2019.

This plan is also aimed at countering domestic factors, such 
	�� �

�� �
���%��� 	��� ������
�� �
�������>� 	��� ��
�����$�
"
��
����!��	����
����	�������	����	����������#	��
����
��

��$�
�����
�����<��$�
#����
�#	�����$����	��
�;

Given its coordination role, The Presidency has an important 
role to play in relation to the achievement of the NDP, Vision 
�����	����������@��	��"��
���$�"

�!��
������z�|�;�

As part of The Presidency’s principal strategy, the organisation 
serves as a centre for strategic coordination, overall leadership 
	������������
���
������#�

��
��$
����%���>��
�	���
��������
focused and aligned implementation of the Programme of 
Action. 

_����������
�������������#>������������������
�������
���%	
�
support to the President and Deputy President, to enable 
them to lead government programmes aimed at radical socio-
economic transformation.
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+�	�
�=�����������	��

DEPARTMENTAL RECEIPTS

?@[\m[j ?@[Zm[\

,���=���
$�����

$=
����
�
�������

��;�
�mc���
�
�
������
�

,���=���
$�����

$=
����
�
�������

��;�
�mc���
�
�
������
�

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@ �~@@@
Sale of goods and services other than capital assets 371 355 16 366 347 19
Transfers received 0 0 0 244 1 046 (802)
Fines, penalties and forfeits
Interest, dividends and rent on land 106 107 -1 11 106 (95)
Sale of capital assets 495 495 0 300 108 192
Financial transactions in assets and liabilities 2 000 1 967 33 240 119 121
TOTAL ?�^�? ?�^?\ \w [�[_[ [��?_ �j_j�

���������������%��������������%	�������������


����
���	�$����
������������	���	
���	��%	�$��	

�>��;�;�"����;�

Determination of tariffs: 

Sale of goods and services other than capital assets:

�� ����	
��#�

��$������������	
��#�

��$��	������	��������%�����"������'��	��%����
����"
���~
�!�;�
• Transport fee (Bus) – The tariff is agreed upon by the employer (The Presidency) and the unions representing bus users in  

The Presidency.
�� �	�!��$������������	�!��$������	�������������%�����"������'��	��%����
����"
���~
�!�;�
�� ��������
�_��
�%	��
�������������	������	��������%�����"����������������>����
����#����������
%
��
��
����������
�_��
�%	��
��

Act, 2000 (Act 2 of 2000).
�� �
%%����
��_����	������?	���������������	�������������%�����"��&	��
�	
����	����;

#

�
�==��,<	������
��

PROGRAMME NAME
?@[jm?@[_ ?@[\m?@[j

Final 
Appropriation

$������
,<	������
�

��;�
�m�c���
�
,<	������
��

Final 
Appropriation

$������
,<	������
�

��;�
�mc���
�
,<	������
��

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@ �~@@@
Administration 446 242 446 212 30 460 247 433 449 26 798
Executive Support 27 120 17 958 9 162 24 237 19 297 4 940
_�����	��
�	
�z	�!����$�	����
%%����	��
� 0 0 0 167 686 167 686 0
Unauthorised Expenditure 2 567 2 567 0 0 0 0
TOTAL \�j�^?^ \__��Z� ^�[^? _j?�[�@ _?@�\Z? Z[��Zw�

���� �����@�^���������� 
�� ��
$�	%%�� �� #	�� ��
	���� �
� �������	
� ��
	��� ��� ���� ����

�%���>� ������$� 	��� �������$� 
�� ���� 
e-Cabinet system.
 
3�
�=����m
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��� 	%
���� 
�� ��;���� %�

�
�� *��� 
�� ���� 	


�	��
�+� #	�� �������� ��
%� [^�������� |���
��� �
� ����	�� ���� �^����� �^���������� 
under Administration. 
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)���
��	�����������;�����{�?@[j9?@?@�

The strategic goals of The Presidency for the 2015-2020  
period are:

• Integrated planning and policy coherence in government is 
supported, contributing to the realisation of Vision 2030.

• Promoting government’s national unity and social cohesion 
programmes.

• Advancing South Africa’s role in the regional, continental 
and international arena.

In pursuit of the above strategic goals, The Presidency has 
���������������



#��$����
��������
����������	����������������
	���'����������������	�����
������#������������
�������������
�
���
�
��������
��������
�	
�����
���"�
������	���
�	��$
����%���\

• Supporting the President and Deputy President in their 
respective constitutional and delegated responsibilities.

• Providing ongoing essential support to the President in 
monitoring and overseeing the implementation of the 
performance agreements of the National Executive.

• Optimising the various coordinating systems of government, 
���
����$� �
������>� #���� 	� !��� ����������
�� "���$� ����
conclusion of the roll-out of the E-Cabinet system and 
improving coordination, monitoring and implementation 
#������ ���� �
��%� 
�� |
���� �����	�� '�����
�@?����	
��
(FOSAD). 

• Supporting the President in leading the Presidential Councils, 
i.e.
- PCC: Some of the priorities for the planning period 

���

��� 	�
���� �%�
�%�����$� ���� "	�!� �
� "	�����
programme, monitoring the implementation of the 
NDP and championing the 9-Point Plan (9-PP) priorities, 
among others.

- BEEAC: One of the priorities of the BEEAC is to ensure 
the implementation of the Cabinet resolution that 30% 
of government spend be set aside for purchases from 
SMMEs.

@� �_��\� ~����� ��� �	�!��� #���� ����
����$� ����
implementation of the National Infrastructure Plan 
	�����������	�%	�!���|_��>�
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�����	������
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��������
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��������
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��� ����
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>� ����#
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��
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� ��%����	��
�� �����#� �
%%������
regarding the remuneration of public servants is a 
priority for the planning period.
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• Supporting the Presidential Siyahlola Monitoring 
Programme: The intention is to conduct at least four 4 
Siyahlola monitoring visits annually in the period leading up 
�
����q���>�#���������������	���=���	"
��	��
����	��
���!���
����
���	�����
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that government improve the communication it provides 
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• Supporting the President in terms of his Izimbizo Programme: 
���� �
���� #�

� "�� 
�� ���	����� ����"	�!� 	��� %
���
���$�
of the intervention plans developed as the output of the 
community visits.
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National Consultative Forum on Mining and the Presidential 
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domestic and global economic climate. 
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including the SANAC and the HRDC. For the planning 
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�>� ���� �
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- The Fight Against HIV, AIDS and Tuberculosis, continues 

�
�"��	�!����
����
������#
�!�
��|�&��]
- Human resources development through the HRDC, 

including the establishment of the Higher Education 
��	���
�%	��
�� �
%%����
�>� #����� #�

� 	������� ����
higher-education demands of students in light of the “fees 
%�����	

����
�����>�	���#�

����������	��
��
����������	���
in place for poor and vulnerable academically-deserving 
��������]�

@� ���� ����@�
������ ��
$�	%%�� #�

� "��
�� 
�� ����
successes achieved thus far through the Inter-Ministerial 
�
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- Oversight over the turnaround strategy of South 
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���
��
of labour disputes.

• To support the President and Deputy President in their 
promotion of nation-building and social cohesion and 
the elimination of violence and racism in society. Key 
opportunities for the promotion of national unity and 
�
��	
��
����
�����
����
����	���$�	���	��
�	
��	��>���$����	���
historical anniversaries and commemorative events that 
�
���� ���� �	��
�<�� 	������
�� 
�� ���� �	%	$�� ��������� "��
Apartheid on national unity and the country’s social 
�	"���;� }��
���������� ��� ���� ��#� ��	���	
� ��	�� ���
����
the Centenary of Fort Hare University and the 60-year 
commemoration of the Women’s March to the Union 
Building.

• To support the President and Deputy President as they 
engage in activities to advance South Africa’s interests 
��$�
�	

�� 	��� $

"	

�>� �������	

�� �
� ����
��� ��	��� 	���
security and regional economic integration on the continent. 
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����%���� �
�
reduce spending by trimming departmental budgets to 
address constraints in the economy and ensure government 
��"��
���
��	�������	��	"
�]���	
�#�����������	
	���$���
�$���
����	��
����������
�����]�����	������%����
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��	"
�������
�
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�� ��������� 	��� ��	"�
���� 
�� �	%�����]�
the compensation mechanism for those affected by the 
z	��!	�	���	$���>�	���	��������$�������
�����
����

��������
society. 

• Another critical focus in 2016/17 is gender mainstreaming 
in The Presidency and across government departments, as a 
cross-cutting imperative.
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��$� #���� ���� �%�
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of Communications. The National Planning Commission 
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�	��>�	���&�'��#������	���������
to the Department of Planning, Monitoring and Evaluation 
(DPME). 

������
�$	���	��
��#	����	
����� �������>�#����������	������
��
The Ministry: Planning, Monitoring and Evaluation out of The 
����������>� �
� 	�� �
� ���	"
���� 	� ���$
�� �
���

�
� �
�� ���� ��#�
Department of Planning, Monitoring and Evaluation as an 
independent national department.

����� �	�� 	�� �%�	��>� �
�� 
�
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�� ���� 	�Q������ 	�%������	�����
structure of the organisation, but also on the planned 
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DPME. 
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strengthen the capacity of the department to improve its 
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dedicated capacity for physical security and internal policy and 
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provided that translates to performance areas. 
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The Presidency did not enter into a Public Private Partnership 
�����$�������	�������������#;�
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to prevent irregular expenditure. There has been a challenge 
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The Presidency had an historic balance of irregular expenditure 
amounting to R4,349 million, incurred as irregular expenditure 
during previous years (2002/03 to 2012/13). The Accounting 
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Gifts of commemorative plates for guests during the State 
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Xi Jinping of the People’s Republic of China.
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Other 
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Pretoria and the building located on 8th Street, Houghton, 
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Presidency, due to the current economic climate. Realignment 
	��� 	�Q���%���� 
�� ���
������ �	�� �
� "�� %	��� �
� �������
uninterrupted service in support of the Principals and in the 
execution of the mandate of The Presidency.
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APPROPRIATION PER PROGRAMME
?@[jm[_ ?@[\m[j

APPROPRIATION 
STATEMENT

$�|������
Appropria-

tion

-��������
��
Funds

3�
�=���
Final 

Appropria-
tion

$����� 
,<	������
�

3�
�����

,<	������
� 
as % of  

������		

-
priation

Final 
Appropria-

tion

$����� 
,<	������
�

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@ ��@@@
PROGRAMME
1. Administration 443 661 - 2 581 446 242 446 212 30 100.0% 460 247 433 449
2. Executive Support 32 268 - (2 581) 29 687 20 525 9 162 69.1% 24 237 19 297
�;� _�����	��
�	
�z	�!����$�

and Communication - - - - - - - 167 686 167 686
Subtotal \�j�^?^ - - \�j�^?^ \__��Z� ^�[^? ^wz[� _j?�[�@ _?@�\Z?
-�����

��$		

	
����
� j��?_ - - j��?_ j�_?@ [@_ ^wz[� j�\j@ \�wZ@
President and 
Deputy President salary 5 726 - - 5 726 5 620 106 98.1% 5 450 4 830
TOTAL \w[�_jj - - \w[�_jj \�?�Zj� ^�?^w ^wz[� _j��_?@ _?j�?_?

&
��\�����"��$���������������	�$��������������������	���	
���	� \
[^��������|���
���#	��	���"@��
$�	%%��*�	"�����|�������+���������%������	��
�>�	�������
#���
$�	%%���;�
_�����	��
�	
�z	�!����$�	����
%%����	��
��#	�����������
�����'��	��%����
���
%%����	��
��

ANNUAL FINANCIAL STATEMENTS
APPROPRIATION STATEMENT 

for the year ended 31 March 2016
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?@[jm[_ ?@[\m[j
Final 

Appropriation
$����� 

,<	������
�
Final 

Appropriation
$����� 

,<	������
�
���$7���

������

��
�� \w[�_jj 472 357 657 620 625 262
���
��������
������������=����
�����������	�
�

=����

ADD

Departmental receipts ?�^?\ 1 726 -
NRF Receipts - - -
Aid assistance ^w[ 33 004

$�������=
�����	�
������=����
�����������	�
�

=�������
����
�;����� \wj�j_@ _^?�Zj@ -

ADD
Aid assistance 981 11 135

���
����	����	���
�������^����������	���
����#���
���������$ 2 567 -

$�������=
�����	�
������=����
�����������	�
�

=�������
�����<	������
�� \�j�^@j _Z_�Z^�

ANNUAL FINANCIAL STATEMENTS
APPROPRIATION STATEMENT 

for the year ended 31 March 2016
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APPROPRIATION PER ECONOMIC CLASSIFICATION
?@[jm[_ ?@[\m[j

PRESIDENCY
$�|����� 

Appropria-
tion

-��������
��
Funds

3�
�=���
Final 

Appropria-
tion

$����� 
,<	������
�

3�
�����

,<	������
� 
�����
�������
appropria-

tion

Final 
Appropria-

tion

$����� 
�<	������
�

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@ ��@@@
��

����	��=���� \_j�jZ[ �??�_?^� �?�jj?� \\@�Zj@ \Z[�Z�? w�^�w ^wz@� \_j�j^@ \ZZ�?Z?
�
=	������
��
��
�=	�
���� Z@[�w?^ �j�[j_� �^\� ?^_�j�^ ?^j�@^w [�\w[ ^^zj� Z@[�[Z^ ?w_�w@Z
|	
	�����	���#	$�� 267 747 (3 260) - 264 487 263 006 1 481 99.4% 268 686 257 178
Social contributions 34 082 (1 896) (94) 32 092 32 092 - 100.0% 32 453 29 625
(

���������
;���� [_Z��@? �[��\�Z� �?�\jw� [\Z���[ [Z_�?�\ ��\^� ^\zw� [_\�\\[ [\_�\[^
Administrative fees 660 2 107 - 2 767 2 767 - 100.0% 2 258 2 258
Advertising 1 668 (605) - 1 063 1 063 - 100.0% 1 239 906
Minor assets 4 122 (3 188) - 934 934 - 100.0% 3 696 2 635
Audit costs: External 3 750 682 - 4 432 4 432 - 100.0% 5 371 5 371
Bursaries: Employees 1 604 (510) - 1 094 1 094 - 100.0% 1 075 1 075
Catering: Departmental 
activities 3 383 (984) - 2 399 2 399 - 100.0% 3 786 3 302
Communication 14 499 2 721 - 17 220 17 220 - 100.0% 16 933 15 408
Computer services 22 575 (9 383) (2 458) 10 734 5 946 4 788 55.4% 16 231 16 177
Consultants: Business 
and advisory services 10 186 (6 407) - 3 779 3 779 - 100.0% 4 014 3 932
Legal services 1 673 7 437 - 9 110 9 110 - 100.0% 6 774 6 774
Contractors 7 385 (6 117) - 1 268 1 207 61 95.2% 5 195 4 415
Agency and support/ 
outsourced services 8 262 (5 745) - 2 517 2 517 - 100.0% 6 585 6 452
Entertainment 147 (134) - 13 7 6 53.8% 247 109
Fleet services 582 1 976 - 2 558 2 558 - 100.0% 2 091 2 044
Consumable supplies 4 694 (1 146) - 3 548 3 538 10 99.7% 5 262 5 176
Consumable: Stationery, 
�������$�	���
���������
��� 7 395 (2 927) - 4 468 4 355 113 97.5% 5 238 4 539
Operating leases 2 052 2 914 - 4 966 4 966 - 100.0% 4 720 4 720
Property payments - 434 - 434 434 - 100.0% 407 407
Travel and subsistence 60 027 2 683 - 62 710 60 838 1 872 97.0% 65 494 53 515
Training and development 3 433 (865) - 2 568 2 507 61 97.6% 2 351 2 025
Operating payments 2 907 (424) - 2 483 2 319 164 93.4% 3 353 3 353
Venues and facilities 1 756 (531) - 1 225 859 366 70.1% 1 597 1 302
Rental and hiring 942 539 - 1 481 1 425 56 96.2% 524 524
Interest and rent on land - - - - - - - [@ [@
Interest paid - - - - - - - 10 10
Transfers and subsidies w�_ [[j ^\ [�@wj [�@j_ ?^ ^�zZ� [�[��wj [�[��wj
#

;����������
=�����	������� ? ? - \ \ [@@z@� ^ ^
z������	
�"	�!�	��
���� 2 2 - 4 4 100.0% 9 9
Municipal agencies 
and funds 2 2 - 4 4 100.0% 9 9
+�	�
�=�������������������
���
���� j@ �[w� - Z? Z ?^ ^z\� [_w�_wZ [_w�_wZ
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APPROPRIATION PER ECONOMIC CLASSIFICATION
?@[jm[_ ?@[\m[j

PRESIDENCY
$�|����� 

Appropria-
tion

-��������
��
Funds

3�
�=���
Final 

Appropria-
tion

$����� 
,<	������
�

3�
�����

,<	������
� 
�����
�������
appropria-

tion

Final 
Appropria-

tion

$����� 
�<	������
�

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@ ��@@@
Departmental agencies 50 (18) - 32 3 29 9.4% 168 683 168 683
Households w?\ [Z[ ^\ [�@\^ [�@\^ - [@@z@� Z�@^Z Z�@^Z
|
��	
�"������ 687 29 83 799 799 - 100.0% 707 707
Other transfers 
to households 137 102 11 250 250 - 100.0% 2 386 2 386

- - - -
#��=������

�
��	����������� [j�?\w ?[�Z�w ?�\jw Z^�@w\ Zw��^Z ?^[ ^^zZ� [j�Z@[ [j�Z@[
"������
����������	=��� [j�[wj ?[�\\[ ?�\jw Z^�@w\ Zw��^Z ?^[ ^^zZ� [j�Z@[ [j�Z@[
��	���
����=���%��� 1 125 (429) - 696 696 - 100.0% 1 637 1 637
Other machinery 
	����=���%��� 14 060 21 870 2 458 38 388 38 097 291 99.2% 13 664 13 664
|
��#	���	���
�����
intangible assets 63 (63) - - - - - - -
#��=������

�
��������������� - [�[Z_ - [�[Z_ [�[Z_ [@@z@� \�^\\ \�^\\
TOTAL \w[�_jj - - \w[�_jj \�?�Zj� ^�?^w ^wz[� _j��_?@ _?j�?_?

STATUTORY APPROPRIATION PER ECONOMIC CLASSIFICATION
?@[jm[_ ?@[\m[j

ECONOMIC 
CLASSIFICATION

$�|����� 
Appropria-

tion

-��������
��
Funds

3�
�=���
Final 

Appropria-
tion

$����� 
,<	������
�

3�
�����

,<	������
� 
�����
�������
appropria-

tion

Final 
Appropria-

tion

$����� 
�<	������
�

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@ ��@@@
��

����	��=���� j��?_ - - j��?_ j�_?@ [@_ ^wz[� j�\j@ \�wZ@
Compensation 
of employees j��?_ - - 5 726 5 620 106 98.1% 5 450 4 830
TOTAL j��?_ - - j��?_ j�_?@ [@_ ^wz[� j�\j@ \�wZ@

ANNUAL FINANCIAL STATEMENTS
APPROPRIATION STATEMENT 

for the year ended 31 March 2016
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PROGRAMME 1: ADMINISTRATION
?@[jm[_ ?@[\m[j

$�|����� 
Appropria-

tion

-��������
��
Funds

3�
�=���
Final 

Appropria-
tion

$����� 
,<	������
�

3�
�����

,<	������
� 
�����
�������
appropria-

tion

Final 
Appropria-

tion

$����� 
�<	������
�

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@ ��@@@
SUB PROGRAMME
1. MINISTRY - - - - - - - 32 216 31 403
2. MANAGEMENT 324 722 3 973 2 581 331 276 331 246 30 100.0% 311 081 302 457
3. SUPPORT TO 

PRESIDENT 64 355 1 589 - 65 944 65 944 - 100.0% 64 645 60 423
4. SUPPORT TO DEPUTY 

PRESIDENT 54 584 (5 562) - 49 022 49 022 - 100.0% 52 305 39 166
�
�����

�����	

�
�==�� \\Z�__[ - ?�jw[ \\_�?\? \\_�?[? Z@ [@@z@� \_@�?\� \ZZ�\\^
,�
�
=��������������
�
��

����	��=���� \?w�__� �??�_?_� - \@_�@\[ \@_�@\@ 1 [@@z@� \Z��_@@ \[@�w@?
�
=	������
��
��
�=	�
���� ?�w�^jZ �j�[j_� - ?�Z��^� ?�Z��^_ 1 [@@z@� ?w@�@Z_ ?_w�__[
|	
	�����	���#	$�� 246 639 (3 260) - 243 379 243 378 1 100.0% 249 273 240 368
Social contributions 32 314 (1 896) - 30 418 30 418 - 100.0% 30 763 28 293
(

���������
;���� [\^��[\ �[��\�@� - [Z?�?\\ [Z?�?\\ - [@@z@� [j��jj\ [\?�[Z[
Administrative fees 635 2 058 - 2 693 2 693 - 100.0% 2 169 2 169
Advertising 1 668 (605) - 1 063 1 063 - 100.0% 1 239 906
Minor assets 4 106 (3 258) - 848 848 - 100.0% 3 616 2 555
Audit costs: External 3 750 682 - 4 432 4 432 - 100.0% 5 371 5 371
Bursaries: Employees 1 604 (510) - 1 094 1 094 - 100.0% 1 075 1 075
Catering: Departmental 
activities 2 032 (1 014) - 1 018 1 018 - 100.0% 2 466 2 212
Communication 14 361 2 675 - 17 036 17 036 - 100.0% 16 687 15 227
Computer services 14 941 (9 051) - 5 890 5 890 - 100.0% 16 176 16 176
Consultants: Business and 
advisory services 10 186 (6 407) - 3 779 3 779 - 100.0% 3 314 3 232
Legal services 1 673 7 437 - 9 110 9 110 - 100.0% 6 774 6 774
Contractors 7 323 (6 117) - 1 206 1 206 - 100.0% 5 142 4 381
Agency and support/ 
outsourced services 8 262 (5 745) - 2 517 2 517 - 100.0% 6 585 6 452
Entertainment 138 (134) - 4 4 - 100.0% 239 109
Fleet services 569 1 948 - 2 517 2 517 - 100.0% 2 062 2 015
Consumable supplies 4 665 (1 146) - 3 519 3 519 - 100.0% 5 224 5 138
Consumable: Stationery, 
�������$�	���
���������
��� 7 190 (2 927) - 4 263 4 263 - 100.0% 5 037 4 464
Operating leases 2 052 2 808 - 4 860 4 860 - 100.0% 4 612 4 612
Property payments - 434 - 434 434 - 100.0% 407 407
Travel and subsistence 56 626 2 683 - 59 309 59 309 - 100.0% 62 396 52 134
Training and development 3 372 (865) - 2 507 2 507 - 100.0% 2 233 2 025
Operating payments 2 358 (424) - 1 934 1 934 - 100.0% 3 067 3 067
Venues and facilities 1 323 (531) - 792 792 - 100.0% 1 187 1 154
Rental and hiring 880 539 - 1 419 1 419 - 100.0% 476 476
Interest and rent on land - - - - - - [@ [@
Interest Paid - - - - 10 10
Transfers and subsidies w�_ [[j ^\ [�@wj [�@j_ ?^ ^�zZ� Z�wj_ Z�wj_
#

;����������
=�����	������� ? ? - \ \ - [@@z@� ^ ^
Provinces agencies and 
funds municipalities 2 2 - 4 4 - 100.0% ^ ^
z������	
�"	�!�	��
���� 2 2 - 4 4 - 100.0% 9 9
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PROGRAMME 1: ADMINISTRATION
?@[jm[_ ?@[\m[j

$�|����� 
Appropria-

tion

-��������
��
Funds

3�
�=���
Final 

Appropria-
tion

$����� 
,<	������
�

3�
�����

,<	������
� 
�����
�������
appropria-

tion

Final 
Appropria-

tion

$����� 
�<	������
�

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@ ��@@@
+�	�
�=���������������
�������
���� j@ �[w� - Z? Z ?^ ^z\� ^^� ^^�
Departmental agencies 50 (18) - 32 3 29 9.4% 997 997
Households w?\ [Z[ ^\ [�@\^ [�@\^ - [@@z@� ?�wj@ ?�wj@
|
��	
�"������ 687 29 83 799 799 - 100.0% 694 694
Other transfers 
to households 137 102 11 250 250 - 100.0% 2 156 2 156
#��=������

�
��	����������� [\�[[w ?[�Z�w ?�\w� Z��^wZ Z��^wZ - [@@z@� [Z�w_\ [Z�w_\
z	��������	����=���%��� 14 055 21 441 2 487 37 983 37 983 - 100.0% 13 864 13 864
��	���
����=���%��� 1 125 (429) - 696 696 - 100.0% 1 637 1 637
Other machinery 
	����=���%��� 12 930 21 870 2 487 37 287 37 287 - 100.0% 12 227 12 227
|
��#	���	���
Intangible assets 63 (63) - - - - - - -
#��=������


��������������� - [�[ZZ - [�[ZZ [�[ZZ - [@@z@� \�^?� \�^?�
TOTAL \\Z�__[ - ?�jw[ \\_�?\? \\_�?[? Z@ [@@z@� \_@�?\� \ZZ�\\^

ANNUAL FINANCIAL STATEMENTS
APPROPRIATION STATEMENT 

for the year ended 31 March 2016
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1.1 MINISTY
?@[jm[_ ?@[\m[j

ECONOMIC 
CLASSIFICATION

$�|����� 
Appropria-

tion

-��������
��
Funds

3�
�=���
Final 

Appropria-
tion

$����� 
,<	������
�

3�
�����

,<	������
� 
�����
�������
appropria-

tion

Final 
Appropria-

tion

$����� 
�<	������
�

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@ ��@@@
��

����	��=���� - - - - - - - Z@���[ ?^�^jw
Compensation 
of employees - - - - - - - 17 766 17 766
Goods and services - - - - - - - 13 005 12 192
Transfers and subsidies - - - - - - - [ZZ [ZZ
Households - - - - - - - 133 133
#��=������

�
��	����������� - - - - - - - [�??? [�???
z	��������	����=���%��� - - - - - - - 1 222 1 222
#��=������

�
��������������� - - - - - - - ^@ ^@
TOTAL - - - - - - - Z?�?[_ Z[�\@Z

'
��{�����-��9	

�
�==�{�"�����
���������������
�����+�	�
�=���{�#�
�

=�����"
���

��������,;������
�

[z?�"$'$(,",'�
?@[jm[_ ?@[\m[j

ECONOMIC 
CLASSIFICATION

$�|����� 
Appropria-

tion

-��������
��
Funds

3�
�=���
Final 

Appropria-
tion

$����� 
,<	������
�

3�
�����

,<	������
� 
�����
�������
appropria-

tion

Final 
Appropria-

tion

$����� 
�<	������
�

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@ ��@@@
��

����	��=���� Z[[�@w_ �[w�@ZZ� - ?^Z�@jZ ?^Z�@j? 1 [@@z@� ?^[��@\ ?wZ�@w@
Compensation of 
employees 201 038 (3 677) - 197 361 197 360 1 100.0% 188 807 182 609
Goods and services 110 048 (14 356) - 95 692 95 692 - 100.0% 102 887 100 461
Interest and rent on land - - - - - - - 10 10
Transfers and subsidies _@\ wj ^\ �wZ �j\ ?^ ^_zZ� Z�Z�@ Z�Z�@
#

;����������
=�����	������� ? ? - \ \ - [@@z@� ^ ^
Departmental 
agencies and accounts 50 (18) - 32 3 29 9.4% 997 997
Households 552 101 94 747 747 - 100.0% 2 364 2 364
#��=������

�
��	����������� [Z�@Z? ?@�wj? ?�\w� Z_�Z�[ Z_�Z�[ - [@@z@� [[�\Z@ [[�\Z@
z	��������	����=���%��� 13 032 20 852 2 487 36 371 36 371 - 100.0% 11 430 11 430
|
��#	���	���
Intangible assets - - - - - - - - -
#��=������

�
��������������� - [�@_^ - [�@_^ [�@_^ - [@@z@� \�j�� \�j��
TOTAL Z?\��?? Z�^�Z ?�jw[ ZZ[�?�_ ZZ[�?\_ Z@ [@@z@� Z[[�@w[ Z@?�\j�
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[zZ�-c##����-,�3&�,-����#�,-&+,'�
?@[jm[_ ?@[\m[j

ECONOMIC 
CLASSIFICATION

$�|����� 
Appropria-

tion

-��������
��
Funds

3�
�=���
Final 

Appropria-
tion

$����� 
,<	������
�

3�
�����

,<	������
� 
�����
�������
appropria-

tion

Final 
Appropria-

tion

$����� 
�<	������
�

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@ ��@@@
��

����	��=���� _Z��wZ ^j? - _\��Zj _\��Zj - [@@z@� _Z�\wj j^�?_Z
Compensation 
of employees 42 362 229 - 42 591 42 591 - 100.0% 43 520 39 298
Goods and services 21 421 723 - 22 144 22 144 - 100.0% 19 965 19 965

Transfers and subsidies ?__ ?^ - ?^j ?^j - [@@z@� [ww [ww
Households 266 29 - 295 295 - 100.0% 188 188

#��=������

�
��	����������� Z@_ jwZ - ww^ ww^ - [@@z@� w[? w[?
z	��������	����=���%��� 243 646 - 889 889 - 100.0% 812 812
|
��#	���	���
�����
intangible assets 63 (63) - - - - - - -
#��=������

�
��������������� - ?j - ?j ?j - [@@z@� [_@ [_@
TOTAL _\�Zjj [�jw^ - _j�^\\ _j�^\\ - [@@z@� _\�_\j _@�\?Z

[z\�-c##����-,�3&�,-����+,#c�4�#�,-&+,'�
?@[jm[_ ?@[\m[j

ECONOMIC 
CLASSIFICATION

$�|����� 
Appropria-

tion

-��������
��
Funds

3�
�=���
Final 

Appropria-
tion

$����� 
,<	������
�

3�
�����

,<	������
� 
�����
�������
appropria-

tion

Final 
Appropria-

tion

$����� 
�<	������
�

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@ ��@@@
��

����	��=���� jZ��^w �j�j\j� - \w�?jZ \w�?jZ - [@@z@� j[�_\@ Zw�j@[
Compensation 
of employees 35 553 (1 708) - 33 845 33 845 - 100.0% 29 943 28 988
Goods and services 18 245 (3 837) - 14 408 14 408 - 100.0% 21 697 9 513

Transfers and subsidies _ 1 - � � - [@@z@� [_j [_j
Households 6 1 - 7 7 - 100.0% 165 165

#��=������

�
��	����������� �w@ �j�� - �?Z �?Z - [@@z@� \@@ \@@
z	��������	����=���%��� 780 (57) - 723 723 - 100.0% 400 400
|
��#	���	���
�����
intangible assets - - - - - - - - -
#��=������

�
��������������� - Z^ - Z^ Z^ - [@@z@� [@@ [@@
TOTAL j\�jw\ �j�j_?� - \^�@?? \^�@?? - [@@z@� j?�Z@j Z^�[__

ANNUAL FINANCIAL STATEMENTS
APPROPRIATION STATEMENT 

for the year ended 31 March 2016
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#��(�$"",�?{�,q,�c�&3,�-c##���
?@[jm[_ ?@[\m[j

$�|����� 
Appropria-

tion

-��������
��
Funds

3�
�=���
Final 

Appropria-
tion

$����� 
,<	������
�

3�
�����

,<	������
� 
�����
�������
appropria-

tion

Final 
Appropria-

tion

$����� 
�<	������
�

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@ ��@@@
-���	

�
�==�
1. CABINET SERVICES 32 268 - (2 581) 29 687 20 525 9 162 69.1% 24 237 19 297
�
�����

�����	

�
�==�� Z?�?_w - �?�jw[� ?^�_w� ?@�j?j ^�[_? _^z[� ?\�?Z� [^�?^�
,�
�
=��������������
�
��

����	��=���� Z[�[Zw �Z� �?�jj?� ?w�jwZ [^��[? w�w�[ _^z@� ??�j\@ [��_@@
�
=	������
��

���=	�
���� [��[j@ - �^\� [��@j_ [j�_w? [�Z�\ ^[z^� [j�_jZ [Z�Z[?
|	
	�����	���#	$�� 15 382 - - 15 382 14 008 1 374 91.1% 13 963 11 980
Social contributions 1 768 - (94) 1 674 1 674 - 100.0% 1 690 1 332
(

���������
;���� [Z�^ww �Z� �?�\jw� [[�j?� \�@Z@ ��\^� Zjz@� _�ww� \�?ww
Administrative fees 25 49 - 74 74 - 100.0% 89 89
Advertising - - - - - - - - -
Minor assets 16 70 - 86 86 - 100.0% 80 80
Catering: Departmental 
activities 1 351 30 - 1 381 1 381 - 100.0% 1 320 1 090
Communication 138 46 - 184 184 - 100.0% 246 181
Computer services 7 634 (332) (2 458) 4 844 56 4 788 1.2% 55 1
Consultants: Business 
and advisory services - - - - - - - 700 700
Contractors 62 - - 62 1 61 1.6% 53 34
Entertainment 9 - - 9 3 6 33.3% 8 -
Fleet services 13 28 - 41 41 - 100.0% 29 29
Consumable supplies 29 - - 29 19 10 65.5% 38 38
Consumable: Stationery, 
�������$�	���
���������
��� 205 - - 205 92 113 44.9% 201 75
Operating leases -  106 - 106 106 - 100% 108 108
Travel and subsistence 3 401 - - 3 401 1 529 1 872 45.0% 3 098 1 381
Training and development 61 - - 61 - 61 - 118 -
Operating payments 549 - - 549 385 164 70.1% 286 286
Venues and facilities 433 - - 433 67 366 15.5% 410 148
Rental and hiring 62 - - 62 6 56 9.7% 48 48
Transfers and subsidies - - - - - - - ?\Z ?\Z
Households - - - - - - - 243 243
|
��	
�"������ - - - - - - - 13 13
Other transfers to 
household - - - - - - - 230 230
#��=�����

���	����������� [�[Z@ - �?^� [�[@[ w[@ ?^[ �Zz_� [�\Z� [�\Z�
z	��������	����=���%��� 1 130 - (29) 1 101 810 291 73.6% 1 437 1 437
��	���
����=���%��� - - - - - - - - -
Other machinery 
	����=���%��� 1 130 - (29) 1 101 810 291 73.6% 1 437 1 437
#��=������

�
��������������� - Z - Z Z - [@@z@� [� [�
TOTAL Z?�?_w - �?�jw[� ?^�_w� ?@�j?j ^�[_? _^z[� ?\�?Z� [^�?^�
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?z[��$g&',��-,�3&�,-
?@[jm[_ ?@[\m[j

ECONOMIC 
CLASSIFICATION

$�|����� 
Appropria-

tion

-��������
��
Funds

3�
�=���
Final 

Appropria-
tion

$����� 
,<	������
�

3�
�����

,<	������
� 
�����
�������
appropria-

tion

Final 
Appropria-

tion

$����� 
�<	������
�

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@ ��@@@
��

����	��=���� Z[�[Zw� �Z� �?�jj?� ?w�jwZ [^��[? w�w�[ _^z@� ??�j\@ [��_@@
Compensation 
of employees 17 150 - (94) 17 056 15 682 1 374 91.9% 15 653 13 312
Goods and services 13 988 (3) (2 458) 11 527 4 030 7 497 35.0% 6 887 4 288
Transfers and subsidies - - - - - - - ?\Z ?\Z
Households - - - - - - - 243 243
#��=������

�
��	����������� [�[Z@ - �?^� [�[@[ w[@ ?^[ �Zz_� [�\Z� [�\Z�
z	��������	����=���%��� 1 130 - (29) 1 101 810 291 73.6% 1 437 1 437
#��=������

�
��������������� - Z - Z Z - [@@z@� [� [�
TOTAL Z?�?_w - �?�jw[� ?^�_w� ?@�j?j ^�[_? _^z[� ?\�?Z� [^�?^�

#��(�$"",�Z{�&'�,�'$�&�'$7�"$�%,�&'(�$'+���""c'&�$�&�'
?@[jm[_ ?@[\m[j

$�|����� 
Appropria-

tion

-��������
��
Funds

3�
�=���
Final 

Appropria-
tion

$����� 
,<	������
�

3�
�����

,<	������
� 
�����
�������
appropria-

tion

Final 
Appropria-

tion

$����� 
�<	������
�

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@ ��@@@
SUB PROGRAMME
2. BRAND SOUTH 

AFRICA - - - - - - - [_��_w_ [_��_w_
�
�����

�����	

�
�==�� - - - - - - - [_��_w_ [_��_w_
,�
�
=��������������
� - - - - - - - - -
��

����	��=���� - - - - - - - - -
Transfers and subsidies - - - - - - - [_��_w_ [_��_w_
Departmental Agencies - - - - - - - 167 686 167 686
TOTAL - - - - - - - [_��_w_ [_��_w_

Zz[�g�$'+�-�c���$)�&�$
?@[jm[_ ?@[\m[j

ECONOMIC 
CLASSIFICATION

$�|����� 
Appropria-

tion

-��������
��
Funds

3�
�=���
Final 

Appropria-
tion

$����� 
,<	������
�

3�
�����

,<	������
� 
�����
�������
appropria-

tion

Final 
Appropria-

tion

$����� 
�<	������
�

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@ ��@@@
Transfers and subsidies - - - - - - - [_��_w_ [_��_w_
Departmental Agencies - - - - - - - 167 686 167 686
TOTAL - - - - - - - [_��_w_ [_��_w_

ANNUAL FINANCIAL STATEMENTS
APPROPRIATION STATEMENT 

for the year ended 31 March 2016
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[z� +������
���
�����
�������������������	�
�$		

	
����
��$��������
�3�
�=����{

� '��	�
�
����������	��	���
����	��"�����#�����������
���
����	�������	�����"������>�����

������
����	�������^������*�@�+��
���������	
����	���	
�|�	��%����;

?z� +������
���	���������������<�����;�����		

	
�������=
�����;
���������
�3�
�=����{

� '��	�
�
����������	��	���
����	��"�����#�������
�����*����	
�����
���	��
�+��
���������	
����	���	
�|�	��%����;

Zz� +������
��	��=������

����������������

� '��	�
�
����������	��	���
���������
$�	%%���	��"�����#�����������
���
���	�%������
����	���	
�	�������
���������	
����	���	
�|�	��%����;

\z� ,<	������
���
��=���
����;�
��������

=�$=
�����3
���������
�3�
�=����{ 

\z[�#�
�	

�
�==� Final Appropriation $������,<	������
� 3�
�����
3�
�������������
��
Final Appropriation

�~@@@ �~@@@ �~@@@ �~@@@
Administration 446 242 446 212 30 0.01%
Executive Support 29 687 20 525 9 162 30.86%
Statutory Appropriation 5 726 5 620 106 1.85%

����%	Q
����	�
���
������������������$����������
	����������%�
�%���	��
��
�������@�	"����������%������
��������	
��
%�
��	��
��;

\z?�#�
���
�
=��������������
� Final Appropriation $������,<	������
� 3�
�����
3�
�������������
��
Final Appropriation

�~@@@ �~@@@ �~@@@ �~@@@
��

����	��=���� 440 350 431 372 8 978 -
Compensation of employees 296 579 295 098 1 481 0.50%
Goods and services 143 771 136 274 7 497 5.21%
Interest and rent on land - - - -
Transfers and subsidies [�@wj [�@j_ ?^ -
Provinces and municipalities 4 4 0 0.00%
Departmental agencies and accounts 32 3 29 90.63%
Households 1 049 1 049 0 0.00%
#��=������

���	����������� Z^�@w\ Zw��^Z ?^[ -
z	��������	����=���%��� 39 084 38 793 291 0.74%
#��=������

���������������� [�[Z_ [�[Z_ @ @z@@�

����%	Q
����	�
���
������������������$����������
	����������%�
�%���	��
��
�������@�	"����������%������
��������	
��
%�
��	��
��;

ANNUAL FINANCIAL STATEMENTS
NOTE TO THE APPROPRIATION STATEMENT 

for the year ended 31 March 2016
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PERFORMANCE Note ?@[jm[_ ?@[\m[j
��@@@ ��@@@

REVENUE
Annual appropriation 1 475 929 652 170
Statutory appropriation 2 5 726 5 450
Departmental revenue 3 2 924 1 726
Aid assistance Annexure 1E 981 33 004

TOTAL REVENUE \wj�j_@ _^?�Zj@

EXPENDITURE
��

�����<	������
�
Compensation of employees 5 295 098 286 803
Goods and services 6 136 274 146 419
Interest and rent on land 7 - 10
Aid assistance 4 979 11 126
�
������

�����<	������
� \Z?�Zj[ \\\�Zjw

Transfers and subsidies
Transfers and subsidies 9 1 056 171 785
Total transfers and subsidies [�@j_ [�[��wj

,<	������
���

���	�����������
Tangible assets 10 38 795 15 312
�
�����<	������
���

���	����������� Zw��^j [j�Z[?

{�	���
�������^����������	���
����#���
���������$ 11 2 567 -

#��=������

���������������� 8 1 136 4 944

TOTAL EXPENDITURE \�j�^@j _Z_�Z^^

-c�#7c-m�+,)&�&���)�����,�4,$� ^�_jj jj�^j[

���
��������
��
��'���-�
	�����

��������

Voted funds 15 6 731 32 358
Departmental revenue and NRF Receipts 16 2 924 1 726
Aid assistance 4 - 21 867
SURPLUS FOR THE YEAR ^�_jj jj�^j[

ANNUAL FINANCIAL STATEMENTS
STATEMENT OF F INANCIAL PERFORMANCE

for the year ended 31 March 2016
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POSITION Note ?@[jm[_ ?@[\m[j
��@@@ ��@@@

ASSETS 
Current assets w�@Z@ j?�j\w
Unauthorised expenditure 11 - 45 506
�	���	����	����=���	
���� 12 1 570 89
Prepayments and advances 13 1 118 267
Receivables 14 5 342 6 686
Aid assistance receivable 4 - -
 
'
�9��

����������� j __?
Receivables 14 5 662
 
TOTAL ASSETS w�@Zj jZ�?[@

LIABILITIES
Current liabilities ��_^w jZ�@\�
Voted funds to be surrendered to the Revenue Fund 15 6 731 32 358
Departmental revenue and NRF Receipts to be surrendered to the Revenue Fund 16 119 441
�	�!�
�����	�� 17 - 2 115
Payables 18 848 555
Aid assistance unutilised 4 - 17 578
 
 
TOTAL LIABILITIES ��_^w jZ�@\�

NET ASSETS ZZ� [_Z

��	
����������{
Recoverable revenue 337 163

TOTAL ZZ� [_Z

ANNUAL FINANCIAL STATEMENTS
STATEMENT OF F INANCIAL POSITION

as at 31 March 2016
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NET ASSETS Note ?@[jm[_ ?@[\m[j
��@@@ ��@@@

RECOVERABLE REVENUE
Opening balance 163 131
Transfers: 174 32
Debts raised 174 32

Closing balance 337 163

TOTAL ZZ� [_Z

ANNUAL FINANCIAL STATEMENTS
STATEMENT OF CHANGES IN NET ASSETS

for the year ended 31 March 2016
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CASH FLOW Note ?@[jm[_ ?@[\m[j
��@@@ �~@@@

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts \wj�@_j _^?�?\?
Annual appropriated funds received 1.1 475 929 652 170
Statutory appropriated funds received 2 5 726 5 450
Departmental revenue received 3 2 322 1 512
Interest received 3.2 107 106
Aid assistance received Annex 1E 981 33 004

&���*�����	��+������	������#
�!��$��	���	
 46 949 1 612
Surrendered to Revenue Fund (35 604) (15 025)
Surrendered to RDP Fund/Donor (17 578) -
Current payments (434 918) (444 348)
Interest paid 7 - (10)
�	�%������
����	���	
�	����� 8 (1 136) (4 944)
Transfers and subsidies paid (1 056) (171 785)
'��������}
���;���������

=�
	�
����������;����� 19 \[��?? j���\?

CASH FLOWS FROM INVESTING ACTIVITIES
Payments for capital assets 10 (38 795) (15 312)
Proceeds from sale of capital assets 3.3 495 108
*_����	��+������	������
�������	���	
�	����� - -
'��������}
����

=���;�����������;����� �Zw�Z@@� �[j�?@\�

CASH FLOWS FROM FINANCING ACTIVITIES
Increase/(decrease) in net assets 174 32
'��������}
����

=��������������;����� [�\ Z?

&��������	���*�����	��+�����	���	����	����=���	
���� 3 596 42 570

�	���	����	����=���	
�����	��"�$�����$�
������
� (2 026) (44 596)
������������������;��������������
��	�
�
� 20 [�j�@ �?�@?_�

ANNUAL FINANCIAL STATEMENTS
C ASH FLOW STATEMENT

for the year ended 31 March 2015
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• the amount of revenue can be measured reliably.

The accrued revenue is measured at the fair value of the consideration receivable.

Accrued tax revenue (and related interest and / penalties) is measured at amounts receivable from collecting agents.
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1. ANNUAL APPROPRIATION 

1.1 Annual Appropriation

_��
�����	���������	���
���	����������%��
����������
���	��
������*	���������Q���%���������
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�����+��
��&	��
�	
�'��	��%�����*�
���������+�	�����
�����	
�
Departments:

?@[jm[_ ?@[\m[j

Final 
Appropriation

$������)�����
�����;��

Funds not 

��������m�
��


����;��

Final 
Appropriation

Appropriation 

����;��

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@
Administration 446 242 446 242 - 460 247 460 247
Executive Support 29 687 29 687 - 24 237 24 237
_�����	��
�	
�z	�!����$�	����
%%����	��
�� - - - 167 686 167 686
TOTAL \�j�^?^ \�j�^?^ - _j?�[�@ _j?�[�@

?z� -�$�c���4�$##��#�&$�&�'�

?@[jm[_ ?@[\m[j
�~@@@ �~@@@

President and Deputy President salaries 5 726 5 450
TOTAL j��?_ j�\j@
Actual Statutory Appropriation received j��?_ j�\j@

Zz� +,#$��",'�$7��,3,'c,�

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Sales of goods and services other than capital assets 3.1 355 347
Interest, dividends and rent on land 3.2 107 106
Sales of capital assets 3.3 495 108
��	��	���
��������	���	
�	������	���
�	"�
����� 3.4 1 967 119
Transfer received 3.5 - 1 046
Total revenue collected 2 924 1 726
+�	�
�=������
�;������
������� ?�^?\ [��?_

Zz[� -�����
���

���������
;�����
���
��������	�����������

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Sales of goods and services produced by the department Zjj Z\�
|	
���"��%	�!������	"
���%��� 179 184
Other sales 176 163
TOTAL Zjj Z\�

Zz?� &���
���!���;�����������
����
�������

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Interest 107 106
TOTAL [@� [@_

ZzZ� -����
����	�����������

Note ?@[jm[_ ?@[\m[j
3 �~@@@ �~@@@

��������������� 495 108
z	��������	����=���%��� 32.2 \^j [@w

ANNUAL FINANCIAL STATEMENTS
NOTES TO THE ANNUAL F INANCIAL STATEMENTS

for the year ended 31 March 2016
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Note ?@[jm[_ ?@[\m[j
3 �~@@@ �~@@@

Other Receipts including Recoverable Revenue 1 967 119
TOTAL [�^_� [[^

Zzj� �
�����
��
����;��

Note ?@[jm[_ ?@[\m[j
3 �~@@@ �~@@@

Public corporations and private enterprises - 1 046
TOTAL - [�@\_

\z� $&+�$--&-�$'�,�

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Opening Balance 17 578 (4 289)
Prior period error - -
��	�����������
%���	��%����
����	���	
�����
�%	��� - 21 867
Paid during the year (17 578) -
��
�����g������ - [��j�w

\z[� $��������
��������������
�
��

Note ?@[jm[_ ?@[\m[j
4 �~@@@ �~@@@

Aid assistance from RDP - 17 578
��
������������ - [��j�w

\z?� $��������
���������

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Aid assistance receivable 4 - -
Aid assistance unutilised 4 - 17 578
��
������������ - [��j�w

Prior period error

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Relating to 2014/15 4 (1)
Rounding (1)

jz� ��"#,'-$�&�'��)�,"#7�4,,-

jz[� -���
��������*����

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Basic salary 189 495 184 063
����
�%	����	#	�� 4 172 4 440
Service Based 146 320
Compensative/circumstantial 20 763 19 560
}������
�@�����
�	"
��	


#	���� 48 060 48 496
TOTAL ?_?�_Z_ ?j_�w�^
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Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

EMPLOYER CONTRIBUTIONS
Pension 22 012 21 526
Medical 10 407 8 357
Bargaining council 43 41
TOTAL Z?�\_? ?^�^?\

�
�����
=	������
��
���=	�
���� 5 ?^j�@^w ?w_�w@Z

Average number of employees 651 621

_z� (��+-�$'+�-,�3&�,-�

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Administrative fees 2 767 2 258
Advertising 1 063 906
Minor assets 6.1 934 2 635
Bursaries (employees) 1 094 1 075
Catering 2 399 3 302
Communication 17 220 15 408
Computer services 6.2 5 946 16 177
Consultants: Business and advisory services 3 779 3 932
Legal services 9 110 6 774
Contractors 1 207 4 415
Agency and support / outsourced services 2 517 6 452
Entertainment 7 109
Audit cost – external 6.3 4 432 5 371
Fleet services 2 558 2 044
Consumables 6.4 7 893 9 715
Operating leases 4 966 4 720
Property payments 6.5 434 407
Rental and hiring 1 425 524
Travel and subsistence 6.6 60 838 53 515
Venues and facilities 859 1 302
Training and development 2 507 2 025
Other operating expenditure 6.7 2 319 3 353
TOTAL [Z_�?�\ [\_�\[^

_z[� "��

�������

Note ?@[jm[_ ?@[\m[j
6 �~@@@ �~@@@

TANGIBLE ASSETS
Heritage assets 11 -
z	��������	����=���%��� 923 2 635
&���������������� - -
TOTAL ^Z\ ?�_Zj

_z?� �
=	���
���
;����

Note ?@[jm[_ ?@[\m[j
6 �~@@@ �~@@@

SITA computer services 2 384 7 393
External computer service providers 3 562 8 784
TOTAL j�^\_ [_�[��

ANNUAL FINANCIAL STATEMENTS
NOTES TO THE ANNUAL F INANCIAL STATEMENTS

for the year ended 31 March 2016
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_zZ� $������
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Note ?@[jm[_ ?@[\m[j
6 �~@@@ �~@@@

Regularity audits 4 432 5 371
TOTAL \�\Z? j�Z�[

_z\� �
���=�����

Note ?@[jm[_ ?@[\m[j
6 �~@@@ �~@@@

�
���=�������		���� Z�jZw j�[�_
Uniform and clothing 682 1 632
Household supplies 2 710 3 304
Building material and supplies 16 150
Communication accessories 21 46
IT consumables 87 17
Other consumables 22 27
|�	��
����>��������$�	���
���������
��� 4 355 4 539
TOTAL ��w^Z ^��[j

_zj� #

	�
���	��=����

Note ?@[jm[_ ?@[\m[j
6 �~@@@ �~@@@

Other 434 407
TOTAL \Z\ \@�

_z_� �
�;������������������

Note ?@[jm[_ ?@[\m[j
6 �~@@@ �~@@@

Local 29 043 33 677
Foreign 31 795 19 838
TOTAL _@�wZw jZ�j[j

_z�� ����
�
	�
�������<	������
�

Note ?@[jm[_ ?@[\m[j
6 �~@@@ �~@@@

Professional bodies, membership and subscription fees 369 301
Resettlement costs 314 239
Other 1 636 2 813
TOTAL ?�Z[^ Z�ZjZ

�z� &'�,�,-��$'+��,'���'�7$'+�

Note ?@[jm[_ ?@[\m[j
6 �~@@@ �~@@@

Interest paid - 10
TOTAL - [@
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wz�� #$4",'�-�)���)&'$'�&$7�$--,�-

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

"���
�����
�������

�����
�=������
������ - ^?
Theft 8.2 - 92
Other material losses 8.1 761 4 835
'�"���#�������
�� 8.4 368 -
Forex losses 8.3 7 17
TOTAL [�[Z_ \�^\\

wz[�� ����
�=���
�����
������
������
��

Note ?@[jm[_ ?@[\m[j
8 �~@@@ �~@@@

NATURE OF LOSSES
Irrecoverable expenditure 550 3 021
Damages and losses 211 -
Vehicle Accident - 737
Miscellaneous - 1 077
TOTAL �_[ \�wZj

wz?�� +�������
�������

Note ?@[jm[_ ?@[\m[j
8 �~@@@ �~@@@

NATURE OF THEFT
Lost assets - 89
Lost Luggage - 3
TOTAL - ^?

wzZ� )

�<��
����

Note ?@[jm[_ ?@[\m[j
8 �~@@@ �~@@@

NATURE OF LOSSES
Exchange rate 7 17
TOTAL � [�

wz\� +������
������
��

Note ?@[jm[_ ?@[\m[j
8 �~@@@ �~@@@

NATURE OF LOSSES
Irrecoverable debts 368 -
TOTAL Z_w -

^z�� ��$'-),�-�$'+�-cg-&+&,-

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Provinces and municipalities Annex 1A 4 9
Departmental agencies and accounts Annex 1B 3 168 683
Households Annex 1C 1 049 3 093
TOTAL [�@j_ [�[��wj

ANNUAL FINANCIAL STATEMENTS
NOTES TO THE ANNUAL F INANCIAL STATEMENTS

for the year ended 31 March 2016
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[@z� ,q#,'+&�c�,�)����$#&�$7�$--,�-�

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

��������������� Zw��^j [j�Z[?
z	��������	����=���%��� 32 38 795 15 312

&���������������� - -
|
��#	�� 33 - -
TOTAL Zw��^j [j�Z[?

[@z[� �$��������
������������������
������
����	������������]�?@[jm[_

Voted funds $������������� Total
�~@@@ �~@@@ �~@@@

���������������� 38 793 2 38 795

z	��������	����=���%��� 38 793 2 38 795

&����������������
|
��#	�� - - -

TOTAL 38 793 ? Zw��^j

[@z?� �$��������
������������������
������
����	������������]�?@[\m[j

Voted funds $������������� Total
�~@@@ �~@@@ �~@@@

��������������� 15 301 11 15 312
z	��������	����=���%��� 15 301 11 15 312

&����������������
|
��#	�� - - -

TOTAL 15 301 11 [j�Z[?

[@zZ�� )��������������<	������
��������������,<	������
���

���	�����������

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

TANGIBLE ASSETS
z	��������	����=���%��� 5 770 4 433

TOTAL j���@ \�\ZZ

11. UNAUTHORISED EXPENDITURE

[[z[� ���
��������
��
��������

������<	������
�

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

�	������������� 11 \j�j@_ \j�j@_
����\��%
�����	���
����"���	�
�	%����#����������$ (42 939) -
����\��%
�����	���
����"���	�
�	%����#���
���������$�	���#�������
����������|�	��%����
�����	���	
�
Performance (Current) (2 567) -
��
������������ - \j�j@_
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[[z?� $��������
��������

������<	������
���������������

�����
��	�
���
�
=��������������
�

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Current 11 - 45 506
TOTAL - \j�j@_

[[zZ� $��������
��������

������<	������
���������������

�����
��	�
���	�

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

{�	���
�������^������������
	���$��
�
����������$�
�������
���
��	�%	���������
��#�����������
�� 11 - 45 506
TOTAL - \j�j@_

[?z� �$-��$'+��$-��,�c&3$7,'�-

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Consolidated Paymaster General Account 1 471 -
Cash on hand 99 89
TOTAL [�j�@ w^

[Zz� #�,#$4",'�-�$'+�$+3$'�,-

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Travel and subsistence 78 14
Prepayments (Not expensed) 13.2 642 198
Advances paid 13.1 398 55
TOTAL [�[[w ?_�

[Zz[� $�;������	���

Note ?@[jm[_ ?@[\m[j
13 �~@@@ �~@@@

National departments Annexure 7A Z^w 55
TOTAL Z^w jj

[Zz?� #
�	��=������'
���<	������

ECONOMIC CLASSIFICATION
Note ?@[jm[_ ?@[\m[j
13 �~@@@ �~@@@

Goods and services 642 198
TOTAL _\? [^w

[ZzZ� #
�	��=������,<	������

ECONOMIC CLASSIFICATION
Note ?@[jm[_ ?@[\m[j
13 �~@@@ �~@@@

Goods and services 2 721 6 624
Transfer payments 4 5
TOTAL ?��?j _�_?^

ANNUAL FINANCIAL STATEMENTS
NOTES TO THE ANNUAL F INANCIAL STATEMENTS

for the year ended 31 March 2016
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[\z� �,�,&3$g7,-

?@[jm[_ ?@[\m[j
Current '
�9��

��� Total Current '
�9��

��� Total

Note �~@@@ �~@@@ �~@@@ �~@@@ �~@@@ �~@@@
Claims recoverable 14.1 2 995 - ?�^^j 4 309 - \�Z@^
Recoverable expenditure 14.3 8 - w 774 - ��\
Staff debt 14.4 589 5 j^\ 31 662 _^Z
Other debtors 14.5 1 750 - [��j@ 1 572 - [�j�?
TOTAL j�Z\? j j�Z\� _�_w_ __? ��Z\w

����	$��	�	
�����
�������
%�	�	������$�����#	������	����������%��
����������	���&
�@���������
�"���$�������
����#�����������
����$���=����%����;�

[\z[� ����=��
��
;�
����

Note ?@[jm[_ ?@[\m[j
14 and Annex 4 �~@@@ �~@@@

National departments 2 995 4 007
Private enterprises - 302
TOTAL ?�^^j \�Z@^

[\z?� ���
;�
������<	������
���������
���������
�����

Note ?@[jm[_ ?@[\m[j
14 �~@@@ �~@@@

'��	


#	����%����

	��
�� 8 774
TOTAL w ��\

[\zZ� -���������

Note ?@[jm[_ ?@[\m[j
14 �~@@@ �~@@@

Salary Tax debt Account 1
Debt Account 593 693
TOTAL j^\ _^Z

[\z\� ����
�����

�

Note ?@[jm[_ ?@[\m[j
14 �~@@@ �~@@@

Theft and Losses 1 750 1 572
TOTAL [��j@ [�j�?

[\zj� &=	��
=����
��
����;�����

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Estimate of impairment of receivables 1 068 1 310
TOTAL [�@_w [�Z[@

[jz� 3��,+�)c'+-����g,�-c��,'+,�,+������,��,3,'c,�)c'+

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Opening balance 32 358 13 727
��	��������
%���	��%����
����	���	
�����
�%	���� 6 731 32 358
Paid during the year (32 358) (13 727)
��
������������ _��Z[ Z?�Zjw
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[_z� +,#$��",'�$7��,3,'c,�$'+�'�)��,�,&#�-����g,�-c��,'+,�,+������,��,3,'c,�)c'+

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Opening balance 441 13
Transfer from Statement of Financial Performance 2 924 1 726
Paid during the year (3 246) (1 298)
��
������������ [[^ \\[

[�z� g$'%��3,�+�$)�

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Consolidated Paymaster General Account - 2 114
TOTAL - ?�[[\

[wz� #$4$g7,-�]��c��,'�

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Clearing accounts 18.2 848 528
Other payables 18.1 - 27
TOTAL w\w jjj

[wz[� ����
�	�������

Note ?@[jm[_ ?@[\m[j
18 �~@@@ �~@@@

Credit notes received - 27
TOTAL - ?�

[wz?� ����
�������
����

Note ?@[jm[_ ?@[\m[j
18 �~@@@ �~@@@

Salary deduction 792 527
Various creditors 56 1
TOTAL w\w j?w

[^z� ',���$-��)7�*�$3$&7$g7,�)��"��#,�$�&'(�$��&3&�&,-

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

&�������
���*������+�	������|�	��%����
�����	���	
�����
�%	��� 9 655 55 951
����"	�!��
���	����	���%
��%������
�����%���
���	���$�	��������� 32 067 1 791
(Increase)/decrease in receivables – current 2 001 191
(Increase)/decrease in prepayments and advances (851) 1 096
(Increase)/decrease in other current assets 45 506 -
Increase/(decrease) in payables – current 293 325
Proceeds from sale of capital assets (495) (108)
Expenditure on capital assets 38 795 15 312
Surrenders to Revenue Fund (35 604) (15 025)
Surrenders to RDP Fund/Donor (17 578) -
'��������}
������
��������
	�
����������;����� \[��?? j���\?

ANNUAL FINANCIAL STATEMENTS
NOTES TO THE ANNUAL F INANCIAL STATEMENTS

for the year ended 31 March 2016
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?@z� �,��'�&7&$�&�'��)��$-��$'+��$-��,�c&3$7,'�-�)����$-��)7�*�#c�#�-,-

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Consolidated Paymaster General account 1 471 (2 115)
Cash on hand 99 89
TOTAL [�j�@ �?�@?_�

?[z� ��'�&'(,'��7&$g&7&�&,-�$'+���'�&'(,'��$--,�-

?[z[� �
��������������������

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

LIABLE TO NATURE
Claims against the department Annex 3A 3 540 67 472
_����$
����%���	
��	�	"
���*���
���%���"	
	����+� Annex 5 7 637 2 218
TOTAL [[�[�� _^�_^@

The Constitutional Court ordered on 31 March 2016 in respect of cases CCT 143/15 and CCT 171/15 that the President, the Minister of Police and the National 
����%"
��%�����	���
����
������	��
��	��
������
����$������
����
���#
��
����
�;�������������������
�	"
���
��
���������
������
�$	
��
���;�����	%
�������=�����
��
is yet to be determined by the taxing master. Rule 45(2) of the Uniform Rules of the High Court provides that “No process of execution shall issue for levying 
	����	����$�
��	����
����	#	�����"�������
�����
�	����	���>�����
�������	���"�����	^���"�������	^��$�%	�����
��	$������
����#�����$�"�������	�����
�����������	�
�^�����%;�

??z� ��""&�",'�-

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

CURRENT EXPENDITURE
Approved and contracted 7 393 16 834
Approved but not yet contracted 16 506 1 512

?Z�w^^ [w�Z\_
CAPITAL EXPENDITURE
Approved and contracted 1 112 402

[�[[? \@?
�
�����
==��=���� ?j�@[[ [w��\w

7 Commitments that have been approved and contracted are longer than 1 year. 8 commitments that have been approved but not contracted are longer than 1 year.
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?Zz� $���c$7-�$'+�#$4$g7,-�'����,��('&-,+

?Zz[� $��
����

?@[jm[_ ?@[\m[j
�~@@@ �~@@@

LISTED BY ECONOMIC CLASSIFICATION
Z@�+��� Z@��+��� Total Total

Goods and services 20 372 8 747 29 119 14 374
Capital assets 1 307 12 1 319 491
TOTAL ?[�_�^ w��j^ Z@�\Zw [\�w_j

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

LISTED BY PROGRAMME LEVEL
Administration Z@�@\\ 14 865
Executive support Z^\ -
TOTAL Z@�\Zw [\�w_j

,<��������

=�������
;���
������
�������
��
����{
�
���%���"	
	�����#����
��������	��%���� 3 026 -
TOTAL Z�@?_ -

���������	������	����	
����������
�	���	�$�������
������
����	��

��$��
���;�_�����	��
�	
���	��
�#	�������
��
��%	�	$���"������'��	��%����
��_�����	
���
	��
���
�
��
�	��
�����
�$��	��	�����#�����#	�����
������������������	�����	"�
�����;�������
��������	��"������"��=����
�����������
��^������������	��
��
	�%��������
��
#����������	��
�	$����#������	����
�
���
�	

�������	������������^������

?\z� ,"#7�4,,�g,',)&�-

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Leave entitlement 11 408 12 043
|�������"
����*��������������=��+ 6 471 6 285
����
�%	����	#	��� 4 442 4 499
Capped leave commitments 4 597 5 332
�
�$���������	#	��� 139 175
TOTAL ?��@j� ?w�ZZ\

Negative leave amounts to R240 710.47 (151.47 days)

?jz� 7,$-,���""&�",'�-

?jz[� �	�
��������������<	������
�

?@[jm[_
-	����������

=�����
��
����	=���

Land
g�������������

���
��<���
��
����
��

"������
������
����	=���

 Total

Not later than 1 year - - - 626 626
�	������	��������	�� - - - 381 381
�
�����������
==��=���� - - - [�@@� [�@@�

?@[\m[j
-	����������

=�����
��
����	=���

Land
g�������������

���
��<���
��
����
��

"������
������
����	=���

Total

Not later than 1 year - - - 1 579 1 579
�	������	��������	�� - - - 604 604
�
�����������
==��=���� - - - ?�[wZ ?�[wZ

?@����������
�
��

���
����#������
���	����#�����
����$�	���
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?jz?� )���������������<	������
�

?@[jm[_
-	����������

=�����
��
����	=���

Land
g�������������

���
��<���
��
����
��

"������
������
����	=���

 Total

Not later than 1 year - - - 5 135 5 135
�	������	��������	�� - - - 2 240 2 240
�
�����������
==��=���� - - - ��Z�j ��Z�j

?@[\m[j
-	����������

=�����
��
����	=���

Land
g�������������

���
��<���
��
����
��

"������
������
����	=���

Total

Not later than 1 year - - - 4 725 4 725
�	������	��������	�� - - - 2 113 2 113
�
�����������
==��=���� - - - _�wZw _�wZw

Cell phones
Photo copiers

?_z� $���c,+�+,#$��",'�$7��,3,'c,

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Interest, dividends and rent on land - 6
Sales of capital assets - 350
TOTAL - Zj_

?_z[� $��������
�����
������	�
�=������
�;����

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Opening balance 356 109
Less: amounts received 356 111
Add: amounts recognised - 358
��
������������ - Zj_

?�z�� &��,(c7$��,q#,'+&�c�,

?�z[� ���
��������
��
���

�����
��<	������
�

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Opening balance 13 554 16 238
Prior period error - (607)
As restated 13 554 15 631
Add: Irregular expenditure – relating to current year 4 061 -
Less: Prior year amounts condoned - (1 451)
Less: Amounts not recoverable (not condoned) (3 742) (626)
��
������������ [Z�w�Z [Z�jj\

$��������
������������
��
����
��	�
����������������
�
Current year 4 061 -
Prior years 9 812 13 554
TOTAL [Z�w�Z [Z�jj\
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?�z?� +�������
���

�����
��<	������
��]���

�������


INCIDENT +&-�&#7&'$�4�-�,#-��$%,'m��&"&'$7�#���,,+&'(-
?@[jm[_
�~@@@

&
�@�
%�
�	����#������	�������
�����
��������� �#	����$��
��
�	��
� 26
������=�
�	��
����
��
"�	���� 248
Incorrect service provider appointed 99
��=����%�����
��

�	
��
�������
��	��������
�� 2 615
�	
����	�%����	���
������#���
�����
�$	��
�� 1 073
TOTAL \�@_[

�&
��\�������������
��
	��
���
������	"
��@%����
�����	����#�

�"���������$	����	������
�����
�������������������	���	
���	�;

?�zZ� +�������
���

�����
��<	������
���
��
��
;�
�������
���
��
����

INCIDENT '�����'+�',+�g4����'+�'&'(�$c����&�4�
?@[\m[j
�~@@@

Total amount of prior years’ irregular expenditure to be de-recognised 
in 2015/16 3 742
TOTAL Z��\?

IRREGULAR EXPENDITURE UNDER INVESTIGATION �'���&'�7c+,+�&'���,�"$&'�'��,�
?@[\m[j
�~@@@

Tender advertised for a reduced period 4 813
|���������
������������
��#��������	�
�	"
������
� 1 353
TOTAL _�[__

?�z\� #
�

�	�
�
���



�

IRREGULAR EXPENDITURE UNDER INVESTIGATION �'���&'�7c+,+�&'���,�"$&'�'��,�
?@[jm[_
�~@@@

Amount condoned but not disclosed (2011/12) 57
Transferred to receivables (amount duplicated) (44)
Duplicated amount (620)
TOTAL �_@��

?wz� )�c&�7,--�$'+�*$-�,)c7�,q#,'+&�c�,

?wz[� ���
��������
��
���
����������������������<	������
��

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Opening balance 1 143 1 379
�����
����	���#	�����
��^��������������
	���$��
����
����	� 20 3 031
Less: Amount resolved (44) (3 267)
)
����������������������<	������
�����������
��
����
� [�[[^ [�[\Z

?wz?� $��������
�����������
��
����
��	�
���
�
=��������������
��

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

Current 1 119 1 143
TOTAL [�[[^ [�[\Z
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?wzZ� $��������
����

�������
~���
����������������������<	������
��

INCIDENT +&-�&#7&'$�4�-�,#-��$%,'m��&"&'$7�#���,,+&'(-
?@[\m[j
�~@@@

�
�$����������������	�������
�����
� Under investigation 6
Late cancellation of car rental Under investigation 6
Cancellation of training Under investigation 8
TOTAL ?@

?^z� %,4�"$'$(,",'��#,�-�'',7

?@[jm[_ ?@[\m[j
No. of Individuals �~@@@ �~@@@

�

����	
�
�����"�	�����*��
��������	�
�"�

#+ 2 5 604 9 173
}����	
�\
Level 15 to 16 22 29 221 27 613
����
����*���
;���}����	��	�

#���
���
+ 24 20 859 21 497
TOTAL jj�_w\ jw�?wZ

Z@z� #��3&-&�'-

Note ?@[jm[_ ?@[\m[j
�~@@@ �~@@@

��$	
��	������	
���� 328 730
TOTAL Z?w �Z@

Z@z[� ���
��������
��
��=
;�=�������	

;���
���]�?@[jm[_

Provision 1 #

;���
��? #

;���
��Z Total provisions
�~@@@ �~@@@ �~@@@ �~@@@

Opening balance 530 200 - 730
Increase in provision - - 42 42
Settlement of provision (244) (200) - (444)
��
������������ ?w_ - \? Z?w

Z@z?� ���
��������
��
��=
;�=�������	

;���
���]�?@[\m[j

Provision 1 #

;���
��? #

;���
��Z Total provisions
�~@@@ �~@@@ �~@@@ �~@@@

Opening balance 150 - - 150
Increase in provision - 2 817 200 3 017
Settlement of provision (100) (2 287) - (2 387)
Unused amount reversed - - - -
Reimbursement expected from third party - - - -
Change in provision due to change in estimation of inputs (50) - - (50)
��
������������ - jZ@ ?@@ �Z@
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Z[z� "�3$g7,��$'(&g7,��$#&�$7�$--,�-

"�3,",'��&'�"�3$g7,��$'(&g7,��$#&�$7�$--,�-�#,��$--,���,(&-�,��)�����,�4,$��,'+,+�Z[�"$����?@[_

�	�������������
Value 

��|���=����
Additions Disposals ��
�����g������

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@
MACHINERY AND EQUIPMENT _Z�@@j - _�___ ���@Z@� _?�_\[
Transport assets 5 528 - 696 (2 728) 3 496
�
%�������=���%��� 35 944 - 2 876 (3 014) 35 806
����������	���
������=���%��� 16 259 - 2 603 (1 070) 17 792
}�����%	��������	����=���%��� 5 274 - 491 (218) 5 547

TOTAL MOVABLE TANGIBLE CAPITAL ASSETS _Z�@@j - _�___ ���@Z@� _?�_\[

Moveable tangible assets under investigation
Included in the above total of the movable tangible capital assets per the asset register are assets that are under investigation

'�=��
 Value
z	��������	����=���%��� 53 1 661

Z[z[� $�����
��

$++&�&�'-����"�3$g7,��$'(&g7,��$#&�$7�$--,�-�#,��$--,���,(&-�,��)�����,�4,$��,'+,+�Z[�"$����?@[_

Cash* '
�9������

���	�����*

>����
#

�
������

����
�
���������������
������	��=�����

�����;�����

���!�
not paid

�#������

����
���
!�
����;���
	
�

����
�

Total

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@
MACHINERY AND EQUIPMENT Zw��^j [_j �ZZ�_@[� [�Z@� _�___
Transport assets 696 - - - 696
�
%�������=���%��� 29 741 27 (27 456) 564 2 876
����������	���
������=���%��� 2 269 122 (375) 587 2 603
}�����%	��������	����=���%��� 6 089 16 (5 770) 156 491

TOTAL ADDITIONS TO MOVABLE 
TANGIBLE CAPITAL ASSETS Zw��^j [_j �ZZ�_@[� [�Z@� _�___

�����
�@�	�����
	�����
�������	������
��	��������
%�����'��	��%����
��~
%��;�����~
�!@��@��
$�������
	�����
�������$�	���
�������������
���
��������%;

Z[z?� +��	
����

+&-#�-$7-��)�"�3$g7,��$'(&g7,��$#&�$7�$--,�-�#,��$--,���,(&-�,��)�����,�4,$��,'+,+�Z[�"$����?@[_

-
����

�����
'
�9�����
disposal

Total disposals
����������;���

$�����
�~@@@ �~@@@ �~@@@ �~@@@

MACHINERY AND EQUIPMENT - ��@Z@ ��@Z@ \^j
Transport assets - 2 728 2 728 495
�
%�������=���%��� - 3 014 3 014 -
����������	���
������=���%��� - 1 070 1 070 -
}�����%	��������	����=���%��� - 218 218 -

TOTAL DISPOSAL OF MOVABLE TANGIBLE CAPITAL ASSETS - ��@Z@ ��@Z@ \^j

&
��\�����	���	
��	����������������
�������
�����	��#�����

������������

ANNUAL FINANCIAL STATEMENTS
NOTES TO THE ANNUAL F INANCIAL STATEMENTS

for the year ended 31 March 2016
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Z[zZ� "
;�=�����

�?@[\m[j

"�3,",'��&'��$'(&g7,��$#&�$7�$--,�-�#,��$--,���,(&-�,��)�����,�4,$��,'+,+�Z[�"$����?@[j

�	�������������
Prior period 

error
Additions Disposals ��
�����g������

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@
MACHINERY AND EQUIPMENT j��Zj? �\?_� [[�@j_ �\�^��� _Z�@@j
Transport assets 7 029 - 1 637 (3 138) 5 528
�
%�������=���%��� 32 999 (383) 4 192 (864) 35 944
����������	���
������=���%��� 14 563 (34) 2 638 (908) 16 259
}�����%	��������	����=���%��� 2 761 (9) 2 589 (67) 5 274

TOTAL MOVABLE TANGIBLE CAPITAL ASSETS j��Zj? �\?_� [[�@j_ �\�^��� _Z�@@j

Z[zZz[� #
�

�	�
�
���





Note ?@[\m[j
�~@@@

NATURE OF PRIOR PERIOD ERROR
Net effect (426)
�
%�������=���%�������
	������� (37)
����������	���}�����[=���%�������
	������ 45
}�����%	�����������
	�������	������
��	����	�������
������� (17)
�
%�������=���%����#�������
���������
������
� (346)
��Q���%����
��	���������������
�����
��� (71)
TOTAL �\?_�

Z[z\� "��

�$�����

Z[z\z[�"�3,",'��&'�"&'���$--,�-�#,����,�$--,���,(&-�,��)�����,�4,$��,'+,+�$-�$��Z[�"$����?@[_
-	����������

=�����
��������
&����������

assets
��
������
assets

"������
������
����	=���

g�
�
������
assets

Total

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@ �~@@@
Opening balance - - - 19 188 - 19 188
Additions - - - 1 079 - 1 079
Disposals - - - (1 255) - (1 255)
TOTAL MINOR ASSETS - - - [^�@[? - [^�@[?

-	����������
=�����
��������

&����������
assets

��
������
assets

"������
������
����	=���

g�
�
������
assets

Total

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@ �~@@@
Number of R1 minor assets - - - 346 - 346
Number of minor assets at cost - - - 14 848 - 14 848

- - - [j�[^\ - [j�[^\

"��

���	�����$����������
���;��������
�
'�=��
 Value 

�~@@@
&�����������������
;���
����
������=��

���	������������	�
�����������
������
��
���������������
������
���;��������
�:
z	��������	����=���%��� 103 343

Minor assets under investigation emanate from the previous years, mainly comprising of cell phones and other furniture
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Z[z\z?�"�3,",'��&'�"&'���$--,�-�#,����,�$--,���,(&-�,��)�����,�4,$��,'+,+�$-�$��Z[�"$����?@[j
-	����������

=�����
��������
&����������

assets
��
������
assets

"������
������
����	=���

g�
�
������
assets

Total

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@ �~@@@
Opening balance - - - 17 442 - 17 442
Prior period error - - - (15) - (15)
Additions - - - 2 648 - 2 648
Disposals - - - (887) - (887)
TOTAL MINOR ASSETS - - - [^�[ww - [^�[ww

-	����������
=�����
��������

&����������
assets

��
������
assets

"������
������
����	=���

g�
�
������
assets

Total

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@ �~@@@
Number of R1 minor assets - - - 339 - 339
Number of minor assets at cost - - - 15 708 - 15 708
TOTAL NUMBER OF MINOR ASSETS - - - [_�@\� - [_�@\�

Z[z\zZ� �#
�

�	�
�
���





Note ?@[\m[j
�~@@@

NATURE OF PRIOR PERIOD ERROR
Relating to 2014/15 (15)
Asset duplication (12)
Assets not received from Department of Justice and Constitutional Development (3)
Net effect �[j�

Z[zj� "
;�������������
������
��
 

Z[zjz[�$--,�-�*�&��,'��))�)�����,�4,$��,'+,+�$-�$��Z[�"$����?@[_
-	����������

=�����
��������
&����������

assets
��
������
assets

"������
������
����	=���

g�
�
������
assets

Total

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@ �~@@@
�������#�������
�� - - - 653 - 653
TOTAL MOVABLE ASSETS WRITTEN OFF - - - _jZ - _jZ

Z[zjz?�"�3$g7,�$--,�-�*�&��,'��))�)�����,�4,$��,'+,+�$-�$��Z[�"$����?@[j
-	����������

=�����
��������
&����������

assets
��
������
assets

"������
������
����	=���

g�
�
������
assets

Total

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@ �~@@@
�������#�������
�� - - - 1 652 - 1 652
TOTAL MOVABLE ASSETS WRITTEN OFF - - - [�_j? - [�_j?

Z?z� &'�$'(&g7,��$#&�$7�$--,�-
 

Z?z[�"�3,",'��&'�&'�$'(&g7,��$#&�$7�$--,�-�#,��$--,���,(&-�,��)�����,�4,$��,'+,+�Z[�"$����?@[_
�	������
�������

Value 
��|���=����

Additions Disposals
��
�����
g������

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@
&���������������� wZ� - - - wZ�
SOFTWARE 837 - - - wZ�
TOTAL INTANGIBLE CAPITAL ASSETS wZ� - - - wZ�

Z?z?�"�3,",'��&'�&'�$'(&g7,��$#&�$7�$--,�-�#,��$--,���,(&-�,��)�����,�4,$��,'+,+�Z[�"$����?@[j
�	������
�������

Prior period 
error

Additions Disposals
��
�����
g������

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@
&���������������� 837 - - - 837
SOFTWARE 837 - - - 837
TOTAL INTANGIBLE CAPITAL ASSETS wZ� - - - wZ�

ANNUAL FINANCIAL STATEMENTS
NOTES TO THE ANNUAL F INANCIAL STATEMENTS

for the year ended 31 March 2016
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ZZz� #�&���#,�&�+�,����-

Note ?@[jm[_
�~@@@

NATURE OF PRIOR PERIOD ERROR
Revenue and expenditure
Aid assistance rounding 1
Surplus for the year : Aid assistance (1)
'���,����� �@�

Irregular expenditure
Irregular expenditure (607)
'���,����� �_@��

Assets
Receivables: Current 1 655
Receivables: Non-current (1 655)
'���,����� �@�

Expenditure
Aid Assistance 1
'���,����� 1

Liabilities
�	�!�}�����	�� 1
Paymaster General Account (1)
'���,����� �@�

Minor Assets
Correction of asset register (15)
'���,����� �[j�

Correction of asset register (number of assets) (11)
'���,����� �[[�

z	Q
��������
Correction of asset register (426)
'���,����� �\?_�

����&
���
����
	�����	������	��	���
���#	����%
����	���������
#�����

��������������
�����$�}�����<�����
��;

&
�����;�\���	������
��������
��&
����
������&	��
�	
��
	����$��
%%����
��#	���
������

���������������������	���	
���	��%����;

$�����������������������
�����

����
�����+�	�
�=����
��#��������"
���

��������,;������
�:

CURRENT ASSETS �~@@@
Receivables 16
Movable Tangible Assets 1 235
Total Assets [�?j[
Liabilities �~@@@
Commitments 49 195
Accruals 3 309
[%�

����"������ 1 926
Lease commitments: operating lease 3
��	����
%%��%����\���	����
�	�� 266
Total Liabilities j\�_^^
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Z\z� ��$'-),���)�)c'��&�'-

Z\z[� "�����
�

�����z��������#	����	�����������
%�����������������
�����'��	��%�����
	����$�z
���
���$�	���[�	
�	��
�������$��������>�����
��������
����
%�������
�����>�������%��
of the National Macro Organisation of the State.

Z\z[z[� -����=����
��)���������#
����
�

g�������	�
���	��
?@[\m[j����

��

transfer

)�����
���
per dept 

��
�����

���m

����;��

?@[\m[j�g�������
after transfer

?@[\m[j ?@[\m[j ?@[\m[j
�~@@@ �~@@@ �~@@@

ASSETS
Current Assets
Unauthorised expenditure 45 506 - 45 506
�	���	����	����=���	
���� 89 - 89
Prepayments and advances 267 - 267
Receivables 6 686 - 6 686

Non-Current Assets
Receivables 662 - 662

TOTAL ASSETS jZ�?[@ - jZ�?[@

LIABILITIES
Current Liabilities
Voted funds to be surrendered to the Revenue Fund 32 358 - 32 358
Departmental revenue and NRF Receipts to be surrendered to the Revenue Fund 441 - 441
�	�!�}�����	�� 2 115 - 2 115
Payables 555 - 555
Aid assistance unutilised 17 578 - 17 578

TOTAL LIABILITIES jZ�@\� - jZ�@\�

NET ASSETS 163 - 163

Z\z[z?� '
���

g�������	�
���	��
?@[\m[j$)-�

before transfer

)�����
���
per dept 

��
�����

���m

����;��

?@[\�g�������
after transfer

?@[\m[j ?@[\m[j ?@[\m[j
�~@@@ �~@@@ �~@@@

Contingent liabilities 69 690 - 69 690
Commitments 18 748 (151) 18 597
Accruals 14 865 (2 344) 12 521
[%�

����"������ 28 334 (2 334) 26 000
Lease commitments – Operating lease 2 183 (1) 2 182
Lease commitments – Finance lease 6 838 (474) 6 364
Accrued departmental revenue 356 - 356
Irregular expenditure 13 554 - 13 554
�����
����	���#	�����
��^��������� 1 143 - 1 143
Provisions 730 - 730
Movable tangible capital assets* 63 005 (3 536) 59 469
Immovable tangible capital assets 837 - 837

������	
���
��	��������	����������^�
����������



#��$\�����������	�����������%	Q
��	������*��������]�	������
���	�����	������*�q�����+�
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Z\z?� '���
����#�������

����&	��
�	
��
	����$��
%%����
��#	����	����������
�����'��	��%����
���
	����$�z
���
���$�	���[�	
�	��
�������$�����������	���	
���	�>�����
��������
����
%���
April 2014, in terms of the National Macro Organisation of the State. 

Z\z?z[� -����=����
��)���������#
����
�

Note
g�������	�
���	��

$)-�?@[Zm[\�
before transfer

)�����
���
per dept 

��
�����

���m

����;��

?@[Zm[\�g�������
after transfer

?@[Zm[\ ?@[Zm[\ ?@[Zm[\
�~@@@ �~@@@ �~@@@

ASSETS
Current Assets
Unauthorised expenditure 45 506 - 45 506
�	���	����	����=���	
���� 83 - 83
Prepayments and advances 1 363 - 1 363
Receivables 1 991 (16) 1 975
Aid assistance receivable 4 289 - 4 289

Non-Current Assets
Receivables 5 548 - 5 548
TOTAL ASSETS 58 780 (16) 58 764

LIABILITIES
Current Liabilities
Voted funds to be surrendered to the Revenue Fund 13 727 - 13 727
Departmental revenue and NRF Receipts to be surrendered to the Revenue Fund 13 - 13
�	�!�}�����	�� 44 679 - 44 679
Payables 230 - 230

TOTAL LIABILITIES 58 649 58 649

NET ASSETS 131 (16) 115

Z\z?z?� '
���

Note
g�������	�
���	��

?@[Zm[\$)-�
before transfer

)�����
���
per dept 

��
�����

����
m
����;��

?@[Zm[\�g�������
after transfer

?@[Zm[\ ?@[Zm[\ ?@[Zm[\
�~@@@ �~@@@ �~@@@

Contingent liabilities 5 127 - 5 127
Commitments 54 954 (49 195) 5 759
Accruals 10 787 (3 309) 7 478
[%�

����"������ 28 322 (1 926) 26 396
Lease commitments – Operating lease 3 494 (3) 3 491
Lease commitments – Finance lease 7 364 (266) 7 098
Accrued departmental revenue 109 - 109
Irregular expenditure 16 238 - 16 238
�����
����	���#	�����
��^��������� 1 379 - 1 379
Provisions 150 - 150
Movable tangible capital assets 57 352 (1 235) 56 117
Immovable tangible capital assets 837 - 837

The value of assets transferred excludes Child/Parent assets (R105 000) 
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ANNEXURE 1A
STATEMENT OF OTHER TRANSFERS PAID TO MUNICIPALITIES

NAME OF MUNICIPALITY

TRANSFER ALLOCATION TRANSFER ?@[\m[j

$�|�����
Appropriation

Roll 
Overs

$�|���=����
Total 

Available
$����� 

Transfer

% of 
Available funds 

Transferred

Appropriation 
$��

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@
�����
�����#	�� 4 - - 4 4 100% 9
TOTAL \ - - \ \ [@@� ^

ANNUAL FINANCIAL STATEMENTS
ANNEXURES TO THE ANNUAL F INANCIAL STATEMENTS

for the year ended 31 March 2016
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ANNEXURE 1B
STATEMENT OF TRANSFERS TO DEPARTMENTAL AGENCIES AND ACCOUNTS

+,#$��",'�m$(,'�4m$���c'�

TRANSFER ALLOCATION TRANSFER ?@[\m[j

$�|�����
Appropriation

Roll 
Overs

$�|���=����
Total 

Available
$����� 

Transfer

% of 
Available funds 

Transferred

Appropriation 
$��

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@
Brand South Africa - - - - - - 167 686
SABC (TV Licence) 50 - - 50 3 6% 2
PSETA - - - - - - 995
TOTAL j@ - - j@ Z - [_w�_wZ
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ANNEXURE 1C
STATEMENT OF TRANSFERS TO HOUSEHOLDS

HOUSEHOLDS

TRANSFER ALLOCATION EXPENDITURE ?@[\m[j
$�|�����

Appropriation 
$��

Roll 
Overs

$�|���=����
Total 

Available
$����� 

Transfer

% of 
Available funds 

Transferred

Appropriation 
$��

��@@@ ��@@@ ��@@@ ��@@@ ��@@@ % ��@@@
TRANSFERS
[%�

����|
��	
�������\�*
�	���?�	�����+ 687 - 112 799 799 100% 707
Claims against state 137 - 103 240 240 100% 2 386
Social Security - 10 10 10 100% -
TOTAL w?\ - ??j [�@\^ [�@\^ [@@� Z�@^Z

ANNUAL FINANCIAL STATEMENTS
ANNEXURES TO THE ANNUAL F INANCIAL STATEMENTS

for the year ended 31 March 2016
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ANNEXURE 1D
STATEMENT OF GIFTS, DONATIONS AND SPONSORSHIPS RECEIVED

NAME OF ORGANISATION '$�c�,��)�(&)�!�+�'$�&�'����-#�'-��-�&#
?@[jm[_ ?@[\m[j
�~@@@ �~@@@

RECEIVED IN CASH
Cell C ������#	���
�����"
^����
�����
������
���	!��	�$��
����
���
����


 - 5
Wandies Restaurant ���������	�!� - 1
South Africa-China People’s Friendship Association SA-China Dinner 418 -
TOTAL \[w _
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ANNEXURE 1E
STATEMENT OF AID ASSISTANCE RECEIVED

NAME OF DONOR PURPOSE 
�	�����
g������

Revenue ,<	������
�
��
����
g������

��@@@ ��@@@ ��@@@ ��@@@
RECEIVED IN CASH
EU Programme to support Pro-Poor Policy 

Development Phase II 17 578 981 (981) 17 578
EU Programme to Support Pro-Poor Policy 

Development-Paid to the RDP Fund - - (17 578)* (17 578)
TOTAL �[��j�w ^w[ �[w�jj^� -

*Note: The amount of R17, 578 million #	���������������
������'������>�	
��
�$����
#��	���^���������;

ANNUAL FINANCIAL STATEMENTS
ANNEXURES TO THE ANNUAL F INANCIAL STATEMENTS

for the year ended 31 March 2016
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ANNEXURE 1F
STATEMENT OF GIFTS, DONATIONS AND SPONSORSHIPS MADE 

'$�c�,��)�(&)�!�+�'$�&�'����-#�'-��-�&#
�(

�	�=�|

������

�������������=���
�������=��������������=��
��

��������
�

?@[jm[_ ?@[\m[j
�~@@@ �~@@@

�,"&--&�'-!��,)c'+-�$'+�#$4",'�-�"$+,�$-�$'�$����)�(�$�,
Cash donation (Honorarium) - 2
Donation of redundant furniture to Mabafeng Primary School - 46
'
�	��
��
��������	��������������
�[%	�	�$#�������%	���|��


 - 27

Donation of redundant furniture to Lesego Primary School - 19
Donation of redundant furniture to Bud-Mbelle Primary School - 21
'
�	��
��
��������	��������������
�[��!�����������%	���|��


 - 164
Donation of redundant furniture to Masizani Primary School - 65
z��'��	���	!
�@�[%�

��� 1 -
Mr R Nemalili - Employee 1 -
Ms S Mudau - Employee 1 -
Youth for Survival 27 -
North Gauteng Mental Health 19 -
Heaven’s Defence Force Ministry 151 -
Onderstenning straad 47 -
Phadima-Gape Organisation 119 -
Hope of life 26 -
���
��~�
�	������#	�� 12 -
Children on the Move 49 -
�!	��
�	 44 -
�
����"���
���
#	�����%�

����������	
 10
TOTAL j@� Z\\
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$'',qc�,�?$
STATEMENT OF CONTINGENT LIABILITIES AS AT 31 MARCH 2016

NATURE OF LIABILITY

�	������
g�������

Liabilities 
����

���

��
��������
���


7�����������	���m
���������m

�������

��
��������
���


Liabilities 

��
;�
�����

�#

;����
details 

��
�����
�

��
�����
g������

[�$	
���?@[_
Z[�"�
���

?@[_

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@
CLAIMS AGAINST THE DEPARTMENT    
Pending cases 528 - 528 - -
Pending cases* 66 944 200 66 944 - 200
&�#��	���*'�����������
����+ - 595 - - 595
&�#��	���*'�����������
����+ - 2 316 - - 2 316
&�#��	���*'�����������
����+ - 43 - - 43
&�#��	���*'�����������
����+ - 386 - - 386
TOTAL _��\�? Z�j\@ _��\�? - Z�j\@

*A claim was made against The Presidency and the contingent is for both the claim and the cost of litigation

����=�	���%�
������
�$	
��
������
	���$��
�	��
�����	����	�������
�"�������%�����"�������	^��$�%	����>�������%��
����
����*�+�
������{���
�%���
���
��������$���
����
#������^�����
����
��������	����No process of execution shall issue for levying and raising of any costs awarded by the court to any party, until they have been taxed by the 
�������	�
����
����������
��������������������������
������������������
�	.”

ANNUAL FINANCIAL STATEMENTS
ANNEXURES TO THE ANNUAL F INANCIAL STATEMENTS

for the year ended 31 March 2016
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$'',qc�,�Z
CLAIMS RECOVERABLE

GOVERNMENT ENTITY

�
��
=�����������

����������

c��
��
=�����������

����������

Total
���������
������������
�

����?@[jm[_�

Z[m@Zm?@[_ Z[m@Zm?@[j Z[m@Zm?@[_ Z[m@Zm?@[j Z[m@Zm?@[_ Z[m@Zm?@[j

�����	��
date up 

�
���<��_��
�

>����

���������
�
���
����

$=
���

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@ �~@@@ �~@@@
DEPARTMENT
International Relations and Cooperation (DIRCO) - - 2 335 3 780 2 335 3 780 - -
Performance, Monitoring and Evaluation - 65 640 42 640 107 - -
}�����
���������%��� - - - - - - - -
SAPS - - - 5 - 5 - -
Woman Ministry - 90 - 14 - 104 - -
Tourism - - - - - - - -
DPSA - 4 - - - 4 - -
Home Affairs - - 20 - 20 - - -
Subtotal - [j^ ?�^^j Z�w\[ ?�^^j \�@@@ - -

OTHER GOVERNMENT ENTITIES
SARS (VAT Clearing ACC) - - - 302 - 302 - -
State Security Agency - - - 7 - 7 - -
Subtotal - - 309 - 309 - -

TOTAL - [j^ ?�^^j \�[j@ ?�^^j \�Z@^ - -
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$'',qc�,�\
INTER-GOVERNMENT PAYABLES

GOVERNMENT ENTITY

�
��
=�����������

����������

c��
��
=�����������

����������

TOTAL
���������
������������
�

����?@[jm[_�

Z[m@Zm?@[_ Z[m@Zm?@[j Z[m@Zm?@[_ Z[m@Zm?@[j Z[m@Zm?@[_ Z[m@Zm?@[j

#��=����
date up 

�
���<��_��
�

>����

��������

��
���
����

$=
���

�~@@@ �~@@@ �~@@@ �~@@@ �~@@@ �~@@@ �~@@@
DEPARTMENTS
Current
Higher Education and Training - - 5 4 5 4 - -
���%�����}����\�~��������	�� - - - 8 - 8 - -
SAPS - - - 28 - 28 - -
Gauteng Province: Roads and Transport (G-Fleet) - - - 1 850 - 1 850 - -
Secretary Defence - - - 328 - 328 - -
DPME - - 19 - 19 - - -
|��������������


$� 88 - - - 88 - - -
Department of Home Affairs - - - - 109 - - -
Justice and Constitutional Development 2 938 - 1 275 - 4 213 - - -
Department of International 
Relations and Co-operation - - 6 229 - 6 229 - - -
TOTAL Z�@?_ - ��_Z� ?�?[w [@�__Z ?�?[w - -

ANNUAL FINANCIAL STATEMENTS
ANNEXURES TO THE ANNUAL F INANCIAL STATEMENTS

for the year ended 31 March 2016
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MOVEMENT IN CAPITAL WORK IN PROGRESS

"�3,",'��&'��$#&�$7�*��%�&'�#��(�,--�)�����,�4,$��,'+,+�Z[�"$����?@[_
�	������
�������

Current Year 
Capital WIP

�
=	������
Assets

��
�����
�������

�~@@@ �~@@@ �~@@@ �~@@@
MACHINERY AND EQUIPMENT 1 396 27 831 - 29 227
�
%�������=���%��� 818 27 456 - 28 274
����������	���
������=���%��� 578 375 - 953

TOTAL [�Z^_ ?��wZ[ - ?^�??�
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INTER-ENTITY ADVANCES PAID (Note 13)

ENTITY
�
��
=�����������
����������

c��
��
=�����������

����������

TOTAL

Z[m@Zm?@[_ Z[m@Zm?@[j Z[m@Zm?@[_ Z[m@Zm?@[j Z[m@Zm?@[_ Z[m@Zm?@[j
�~@@@ �~@@@ �~@@@ �~@@@ �~@@@ �~@@@

NATIONAL DEPARTMENTS
DIRCO 398 55 - - 398 55
TOTAL Z^w jj - - Z^w jj

&
��\����	�����#�����	���"����������������>���������������

������������
���%����	
	����;
����������������	��������
��
���%���������
�������	�%����;�
�����
%�	�	������$�����#������	�$����
�������	%����	�
�;

ANNUAL FINANCIAL STATEMENTS
ANNEXURES TO THE ANNUAL F INANCIAL STATEMENTS

for the year ended 31 March 2016
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AFS Annual Financial Statements
AU African Union
B-BBEE ��
	�@"	�����
	�!�[�
�
%���[%�
#��%���
BEEAC �
	�!�[�
�
%���[%�
#��%���������
����
����

BRICS Brazil, Russia, India, China and South Africa
CFO ���������	���	
�}�����
COO ������}���	��
���}�����
DG Director-General
DPME Department of Planning, Monitoring and Evaluation
DPSA Department of Public Service and Administration
DIRCO Department of International Relations and Cooperation
FMPPI ��	%�#
�!��
��z	�	$��$���
$�	%%������
�%	���
FOSAD Forum of South African Directors-General 
(?@ Group of 20
GCIS Government Communication and Information System
GDP Gross Domestic Product
HOD Head of Department
HRDC Human Resource Development Council
IMC Inter-Ministerial Committee
LOGB Leader of Government Business
MPAT Management Performance Assessment Tool
MPSA Ministry of Public Service and Administration
MRM Moral Regeneration Movement
MTEF z����%@���%�[^������������	%�#
�!
MTSF z����%@���%�|��	��$�����	%�#
�!
NDP National Development Plan
NEDLAC National Economic Development and Labour Council
NHTL National House of Traditional Leaders
NPC National Planning Commission
NYDA National Youth Development Agency
OSD }����	��
��|�������'������	��
�
PFMA Public Finance Management Act
PICC Presidential Infrastructure Coordinating Commission
PoA Programme of Action
SADC Southern African Development Community 
SALGA South African Local Government Association
SANAC South African National AIDS Council
SCM Supply Chain Management
SEIAS Socio-Economic Impact Assessment System
SIP |��	��$���_���$�	������
Q���
SMS Senior Management Service
SOEs |�	��@
#����[�����������
SOP Standard Operating Procedure
SONA State of the Nation Address
TB Tuberculosis
TVET Technical Vocational and Education Training
UN United Nations
UNGA United Nations General Assembly 

ABBREVIATIONS AND ACRONYMS
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CONTACT PERSONS:

z��&
%"
�$
�j#�
�"	���
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PHYSICAL ADDRESS:

c��
��g��������
Government Avenue
Pretoria

��������
Plein Street
�	����
#�

POSTAL ADDRESS:

Union Buildings
Private Bag X1000
Pretoria
0001

�,7,#��',�'c"g,��-�{

Union Buildings: +27 (0)12 300 5200
Tuynhuys: +27 (0)21 464 2100

FAX NUMBER:

Union Buildings: +27 (0)12 323 8246
Tuynhuys: +27 (0)21 462 2838

EMAIL ADDRESS: 

COO@presidency.gov.za

WEBSITE: 
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