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Report of the Joint Standing Committee on the Financial Management of Parliament on the 
Parliament of the Republic of South Africa’s 2019/20 Mid-Year Performance, dated 4 December 
2019 
 
The Joint Standing Committee on the Financial Management of Parliament, having considered the 
Parliament of the Republic of South Africa’s 2019/20 mid-year report, reports as follows: 
 
1. Introduction 
1.1 Section 4 of the Financial Management of Parliament and Provincial Legislatures Act, No 10 

of 2009 (the FMPPLA) provides for the establishment of an oversight mechanism to maintain 
oversight of the financial management of Parliament. The Joint Standing Committee on the 
Financial Management of Parliament (the Committee) was established in terms of the Joint 
Rules of Parliament. The Committee has the powers afforded to parliamentary committees 
under sections 56 and 69 of the Constitution.  

1.2 Parliament’s 2019/20 mid-year performance report was tabled on 31 October 2019 for 
consideration in terms of section 54(2) of the FMPPLA. The acting Secretary to Parliament—
the accounting officer—and her senior management team appeared before the Committee in 
a meeting held on 13 November 2019 at which the institution’s performance in the period 
under review was interrogated. 

1.3 This report should be read along with Parliament’s 2014-2019 Strategic Plan, the 2019/20 
Annual Performance Plan and budget, as well as the 2018/19 Annual Report. 

1.4 This report comprises three parts: Part A, containing a summary of the institution’s financial 
and performance information for the period under review; Part B, containing the Committee’s 
observations; and Part C, containing the Committee’s recommendations. 

 
Part A 
Performance at the end of the first half of the 2019/20 financial year 
 
2. Mandate 
2.1 Parliament derives its mandate from: 

- chapter 4 of the Constitution of the Republic of South Africa, No 108 of 1996, 
which sets out its composition, powers and functions; 

- the FMPPLA which regulates the institution’s financial management; 
- the Money Bills Amendment Procedure and Related Matters Act, No 9 of 

2009 which provides procedures to amend money bills; and  
- the Powers, Privileges and Immunities of Parliament and Provincial 

Legislatures Act, No 4 of 2004 which defines and declares the national and 
provincial legislatures’ powers, privileges and immunities. 

 
2.2 Mission and vision 
2.2.1 The institution has identified six values according to which it conducts its business: openness; 

responsiveness; accountability; teamwork; professionalism; and integrity. 
2.2.2 In pursuit of its vision to be “activist and responsive” so as to improve the quality of life in 

South Africa and to ensure enduring equality, the institution has, as its mission, to provide: 
  - a vibrant people’s assembly that intervenes and transforms society and  

  addresses the developmental challenges of the people; 
  - effective oversight over the Executive by strengthening its scrutiny of actions 

  against South Africans’ the needs; 
  - their participation in the decision-making processes that affect South 

Africans’   lives; 
  - a healthy relationship between the three arms of the State in order to 

promote   efficient, cooperative governance, and ensures appropriate links 
within the   region and the world; and 

  - an innovative, transformative, effective and efficient parliamentary service 
and   administration that enables Members of Parliament to fulfil their constitutional 
  responsibilities. 

 
2.3 Strategic Focus Areas: 2014-2019 
2.3.1 The Fifth Parliament identified the following strategic focus areas:  

- strengthening oversight and accountability;  



Page 2 of 11 
 

- enhancing public involvement; 
- deepening engagement in international fora; 
- strengthening co-operative governance; and  
- assessing the impact of laws passed. 

2.3.2 To achieve the above, the Fifth Parliament adopted the following strategic outcome-oriented 
 goals: 

- to enhance Parliament’s oversight and accountability over the work of the 
executive to ensure implementation of the objectives of the Medium Term 
Strategic Framework (MTSF) 2014-2019; 

- to co-operate and collaborate with other spheres of government on matters of 
common interest and ensure co-operative and sound inter-governmental 
relations; 

- to enhance public involvement in the processes of Parliament to realise 
participatory democracy through the implementation of the public involvement 
model by 2019; 

- to enhance parliamentary international engagement and co-operation; 
- to enhance the ability of Parliament to exercise its legislative power through 

consolidation and implementation of integrated legislative processes by 2019 
in order to fulfil its constitutional responsibility; and 

- to build a capable and productive parliamentary service that delivers 
enhanced support to Members of Parliament in order that they may efficiently 
fulfil their constitutional functions. 

 
3. Financial Performance in the period under review 
3.1 Overview 
3.1.1 In 2019/20 Parliament received a budget of R2,608 878 billion. At the end of the period under 

review, Parliament had overspent by R12,335 million, or 1 per cent of the R1,249,766 billion it 
projected it would spend in the first half of 2019/20. The expenditure amounts to 48 per cent 
of the annual budget. Table 1 below gives a programme-by-programme overview of the 
institution’s expenditure as at 30 September 2019. 

 
 
3.2 Expenditure performance 

The details in terms of the expenditure per programme are provided in paragraphs 3.2.1 to 
3.2.8. 
Programme 1: Strategic Leadership and Governance 

3.2.1 At the end of the period under review Parliament had spent R45,759 million or 44 per cent per 
cent of the annual budget of R104,267 million. Table 2 below, provides a breakdown of the 
spending in respect of Programme 1. 

Divisions Total spending Annual 
Budget 
R’000  Quarter 1 Quarter 2 Year to Date 

 Amount 
R’000 

% Amount 
R’000 

% Amount 
R’000 

% 
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Office of Speaker         8,596  20%         8,139  19% 
          
16,735  39% 

              
43,384  

Office of Chairperson         7,608  21%         9,895  27% 
          
17,503  48% 

              
36,833  

Parliamentary Budget 
Office         3,568  23%         3,725  24% 

             
7,293  47% 

              
15,395  

OISD         2,062  24%         2,166  25% 
             
4,228  49% 

                
8,655  

TOTAL      21,834  21%      23,925  23% 
          
45,759  44% 

           
104,267  

Table 2: Strategic Leadership and Governance (Source: Parliament of the RSA) 
 
Programme 2: Administration 

3.2.2 At the end of the period under review Parliament had spent R78,310 million or 45 per cent per 
cent of the annual budget of R175,584 million. Table 3 below, provides a breakdown of the 
spending in respect of Programme 2. 

Divisions Total spending Annual Budget 
R’000 

 Quarter 1 Quarter 2 Year to Date 

 Amount 
R’000 

% Amount 
R’000 

% Amount 
R’000 

% 

Office of the 
Secretary         3,057  26%         3,118  27% 

             
6,175  53%               11,666  

Finance 
Management 
Office      13,018  23%      12,718  23%           25,736  46%               56,136  

Internal Audit 
        3,572  22%         5,740  35% 

             
9,312  57%               16,237  

Strategic 
Management & 
Governance         7,428  25%         7,118  24%           14,546  48%               30,155  

Registrar of 
Members 
Interest            541  20%            421  15% 

                
962  35%                 2,757  

Legislative 
Sector Support         2,901  7%         6,482  16% 

             
9,383  23%               40,713  

Project         7,967  44%         4,229  24%           12,196  68%               17,920  

TOTAL      38,484  22%      39,826  23%           78,310  45%            175,584  

 Table 3: Administration (Source: Parliament of the RSA) 
 

Programme 3: Core Business 
3.2.3 At the end of the period under review Parliament had spent R272,695 million or 43 per cent 

per cent of the annual budget of R640,894 million. Table 4 below, provides a breakdown of 
the spending in respect of Programme 3. 

Divisions Total spending Annual Budget 
R’000 

 Quarter 1 Quarter 2 Year to Date 

 Amount 
R’000 

% Amount 
R’000 

% Amount 
R’000 

% 

Deputy Secretary                  -  0%            207  5%                 5%                 4,116  
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207  

Events                  -  0%         1,847  25% 
             

1,847  25%                 7,500  

NA      10,017  23%         9,725  22%           19,742  45%               43,713  

NCOP         7,910  15%         9,705  18%           17,615  32%               54,313  

Core Business 
Support      58,961  20%      64,202  21%         123,163  41%            299,943  

KISS      47,393  25%      46,908  25%           94,301  50%            188,418  

IR         6,150  14%         9,670  23%           15,820  37%               42,891  

TOTAL    130,431  20%    142,264  22%         272,695  43%            640,894  

Table 4: Core Business (Source: Parliament of the RSA) 
Programme 4: Support Services 

3.2.4 At the end of the period under review Parliament had spent R185,449 million or 42 per cent 
per cent of the annual budget of R440,239 million. Table 5 below, provides a breakdown of 
the spending in respect of Programme 4. 

Divisions Total spending Annual  
Budget 
R’000  Quarter 1 Quarter 2 Year to Date 

 Amount 
R’000 

% Amount 
R’000 

% Amount 
R’000 

% 

Deputy 
Secretar
y: 
Support 
Service
s             935  20%            958  21%              1,893  41% 

                
4,572  

Parliamentary 
Commu
nication 
Service
s      13,106  20%      15,767  24%           28,873  44% 

              
65,43
0  

Human 
Resourc
es 

     14,965  15%      16,664  16%           31,629  31% 

           
101,2
79  

Information 
Commu
nication 
and 
Technol
ogy       18,223  22%      24,613  30%           42,836  52% 

              
81,83
0  

Institutional 
Support 
Service
s      37,283  22%      34,901  20%           72,184  42% 

           
171,4
38  

Members 
Support 

        4,025  26%         4,009  26%              8,034  51% 

              
15,69
0  

TOTAL      88,537  20%      96,912  22%         185,449  42% 

           
440,2
39  

Table 5: Support Services (Source: Parliament of the RSA) 
 
 
 Programme 5: Associated Services 
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3.2.5 At the end of the period under review Parliament had spent R358,702 million or 50 per cent 
per cent of the annual budget of R720,376 million. Table 6 below, provides a breakdown of 
the spending in respect of Programme 5. 

3.2.6 Indications are that the institution will overspend on its annual budget for this programme by 
R27,670 million. The over expenditure will be in respect of Members Facilities (RR23, 464 
million) and Transfers (R4,206 million). The institution requested National Treasury to address 
the shortfall during the Medium Term Budget Policy Statement process.  

Divisions Total spending Annual 
Budget 
R’000  Quarter 1 Quarter 2 Year to Date 

 Amount 
R’000 

% Amount 
R’000 

% Amount 
R’000 

% 

Members Facilities      42,308  18%      83,289  35%         125,597  53%            236,646  

Transfers     115,570  24%    117,535  24%         233,105  48%            483,730  

TOTAL    157,878  22%    200,824  28%         358,702  50%            720,376  

       Table 6: Associated Services (Source: Parliament of the RSA) 
 
 Direct Charges 
3.2.7 In respect of the direct charges, spending in relation to Members’ Remuneration stood at 60 

per cent or R317,024 million of the R527,518 million annual budget. Table 7 below provides a 
breakdown of the spending in respect direct charges. 

3.2.8 The payment of loss of office and exit gratuities to non-returning members of Parliament after 
the 2019 general elections will result in a projected over expenditure of 21 per cent or 
R111,987 million. The institution requested the National Treasury to address the shortfall 
during the Medium Term Budget Policy Statement process. 

 
 
 
 

Details Total spending Annual Budget 
R’000 

 Quarter 1 Quarter 2 Year to Date 

 Amount 
R’000 

% Amount 
R’000 

% Amount 
R’000 

% 

Member 
Remunerations    187,687  36%    129,337  25%         317,024  60%            527,518  

TOTAL    187,687  36%    129,337  25%         317,024  60%            527,518  

Table 7: Direct Charges (Source: Parliament of the RSA) 
 
4. Performance across programmes 
 
4.1 Overview 
4.1.1 By the end of the period under review, the institution had achieved 66,67 per cent of the 

targets set across programmes i.e. of the 9 targets set to be achieved by 30 September 
2019, only 6 were achieved. 

4.1.2 It should be noted that the institution had set a further 7 targets annual targets which 
will be reported on at the end of the financial year. Table 8 below, summarises 
Parliament’s performance across programmes. 

  

Programme Total 
number of 
indicators  

Annual 
targets 

Targets 
achieved 

Targets not 
achieved 
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Strategic Leadership 
and Governance 

4 0 3 1 

Administration 2 0 2 0 

Core Business 3 2 0 1 

Support Services 5 5 0 0 

Associated Services 2 0 1 1 

Total 16 7 6 3 

Table 8: Performance across programmes 
 

4.2 Programme-by-programme summary of performance information 
Paragraphs 4.2.1 to 4.2.15 below provide a summary of Parliament’s performance 
across programmes. 
 
 

Programme 1: Strategic Leadership and Governance 
4.2.1 This programme provides for political and strategic leadership, governance and institutional 

policy, executive communication and co-ordination, and oversight of the development and 
implementation of Parliament’s strategic plan, annual performance plan and budget. 
Programme 1 comprises the Office of the Speaker of the National Assembly, the Office of the 
Chairperson of the National Council of Provinces (NCOP), the Parliamentary Budget Office 
(PBO), the still-to-be-established Treasury Advice Office and the Office on Institutions 
Supporting Democracy (OISD). 

4.2.2 The strategic objectives under this programme are to: 
- improve independent, objective and professional analysis and advice related 

to the budget and other money bills tabled in Parliament by increasing 
advisory and analytical reports from 8 to 19 by 2019; 

- improve the provision of objective strategic, procedural and legal advice, 
research and content support to Parliament on institutions supporting 
democracy-related matters to strengthen constitutional democracy; and 

- improve stakeholder liaison and coordination by facilitating implementation of 
Parliament’s resolutions on institutions supporting democracy-related 
matters. 

4.2.3 Three out of four targets set in relation to this programme were met. The institution failed to 
meet the 100 per cent target set in respect of strategic, procedural and legal advice and 
support provided within timeframes. Only 81,25 per cent of such reports were provided within 
7 days i.e. 15 memoranda on the filling of institutions supporting democracy vacancies, 5 
memoranda on governance matters, and 12 pieces of advice on substantive reports that were 
prepared. 

4.2.4 Business processes were being enhanced to address the under-performance. 
 
Programme 2: Administration 
4.2.5 The main strategic objectives under this programme are to: 

- improve institutional capacity by providing specialised development 
programmes for parliamentarians; and 

- improve coordination, cooperation and intergovernmental relations between 
Parliament and provincial legislatures by implementing Speakers’ Forum and 
Secretaries' Association of the Legislatures of South African (SALSA) 
resolutions. 

4.2.6 All targets in respect of this programme were achieved. 
 
 
Programme 3: Core Business 
4.2.7 The strategic objectives under this programme are to: 

- improve the availability of advisory and information services, in support of 
plenary and committee proceedings, from 91 to 95 per cent by 2021; and 

- increase access and participation in the processes of Parliament through 
enhanced programmes to ensure participatory democracy. 

4.2.8 Of the three targets set in relation to this programme, two are measured annually. In respect 
of the quarterly target, the institution failed to ensure that 94 per cent of information per the 
Service Charter was available as required. Procedural advice, policy advice, Hansard and 
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documentation services-related targets were not met owing to the high demand in the second 
quarter. This resulted in the institution’s inability to provide 94 per cent of information as per 
the Service Charter.  

 
Programme 4: Support Services 
4.2.9 This programme is aimed at providing institutional communication services, human resource 

management, information communication technology, institutional support services and 
Members’ support services.  

4.2.10 The strategic objectives under this programme are to: 
- improve overall members’ satisfaction with service rendered from 61 to 64 

per cent by 2021; 
- increase awareness of the business of Parliament from 27 to 29 per cent by 

2021 through improving communication; 
- leverage current, new and innovative technologies to meet the information 

and communication needs of parliamentarians and staff by increasing 
universal access of integrated information services from 80 to 85 per cent by 
2021; 

- optimise facilities’ usage and provide adequate and appropriate functional 
space from 67 to 70 per cent by creating a conducive working environment to 
achieve an increased level of satisfaction; and 

- increase availability of strategic competencies, talent and skills by increasing 
performance on the talent management index by 3 per cent by 2021. 

4.2.11 All of the targets set in relation to this programme are measured annually. 
 
Programme 5: Associated Services 
4.2.12 The purpose of this programme is to provide travel, communication and other facilities for 

Members of Parliament to fulfil their duties as elected public representatives; and to provide 
financial support to political parties represented in Parliament, their leaders and constituency 
offices.  

4.2.13 The strategic objectives in respect of this programme are to: 
- reduce the average turnaround time for the processing and payment of 

reimbursements to parliamentarians from 2,5 to 2,4 working days by 2021; 
and 

- ensure effective payment and compliance of transfer payments; 
4.2.14 Although all transfers to political parties were processed correctly and timeously, the target 

set in relation to reimbursements was not met. Performance in relation this target fell to 4,25 
days i.e. 1,75 days below target. The under-performance was ascribed to the high turnover 
and an increased workload in respect of the registration of claims.  

4.2.15 The institution would address the administrative capacity constraints.  
 
Part B 
5. Observations  

The Committee’s observations are listed in paragraphs 5.1.1 to 5.11.1 below. 
 

5.1 Under-performance 
5.1.1 The Committee notes the institution’s under-performance in relation to programmes 1, 3, and 

4. It is also noted that performance in relation to meeting the Service Charter service levels, 
and the provision of procedural, legal and policy advice and the availability of Hansard and 
documentation has been inadequate in quarters 1 and 2.  

 
 
5.2 Budget Shortfall/Projected Overspending 
5.2.1 Section 53(2)(a) of the FMPPLA provides that the Accounting Officer must, in the Mid-Term 

Budget and Performance Assessment Report, recommend whether an adjustments budget 
may be necessary.  

5.2.2 The Committee notes that in quarters 1 and 2 Parliament had stated that it would engage 
National Treasury during the MTBPS period to address the R139 667 million projected 
overspending. As indicated in Table 1 above (paragraph 3.3.1), the projected overspending 
comprises R111, 987 million for Direct Charges (mainly due to payments of loss of office 



Page 8 of 11 
 

gratuities), and R27, 670 million in respect of Associated Services (comprising R4,207 million 
for Transfers to Political Parties, and R23,464 million for Members Facilities). 

5.2.3 Parliament approached National Treasury with a request to cover the cost of the 
shortfall/projected overspending. Unfortunately, the National Treasury only provided R73 
million towards the Direct Charges i.e. the National Treasury has not provided for the 
remaining R66,667 million (comprising R27, 670 million in respect of Associated Services; 
and R38, 997 million in respect of Direct Charges). 

 
5.3 Annual target-setting 
5.3.1 The Committee welcomes the institution’s efforts to report progress made in the achievement 

of annual targets however the institution is still to break down annual targets into ones that 
can be measured quarterly. Failure to measure progress made in the achievement of all 
performance indicators and targets on a quarterly basis impacts on the ability to accurately 
assess progress made in the achievement of the objectives outlined in the Strategic Plan and 
annual performance plans.  

 
5.4 Economic classification-related information 
5.4.1 The information related to economic classification was too vague and needed more detail to 

allow for a fuller understanding of what the expenditure in that regard comprised, and to 
ensure that the Committee understood what the institution’s cost drivers were. 

 
 
5.5 Issues emanating from the 2018/19 Annual Report 
5.5.1 Section 53(1)(b) of the FMPPLA requires that the Accounting Officer must submit a report that 

assesses the performance of Parliament’s administration during the first half of the financial, 
taking into account the past year’s annual report, and progress in resolving problems 
identified in the report to the Executive Authority by 31 October of each year. The Committee 
notes that this issue was not reported on in the 2019/20 Mid-Year report. 

5.5.2 In 2018/19 concern was raised about still unresolved irregular, and fruitless expenditure 
amounting to R339 000 and R299 000 respectively incurred 2017/18 financial year. This 
means that the monies referred to above had, by the end of 2018/19 still not been condoned, 
written off or recovered depending on the outcome of the investigations of the Governance 
Committee.  

 
5.6 Organisational restructuring 
5.6.1 The Committee notes that the organisational re-alignment project is in its second phase which 

entails micro-analysis and the design of business operating models, processes and positional 
structures that would effectively enable the Micro-Functional Design i.e. Parliament is moving 
towards the implementation phase of the restructuring project. The Human Resources 
Division was restructured in June and July 2019. It is also noted that the project is estimated 
to, at completion, cost R13 million, and that to date R147 000 has been spent. The 
Committee was not consulted before the decision to restructure was taken. 

 
5.7 Strategic Leadership and Governance: OISD, PBO, TAO 
5.7.1 The Committee remains concerned about the funding and functioning of the OISD, the PBO 

and the Treasury Advice Office. In relation to the OISD we note that targets set remain vague 
and, at first glance, conservative.   

5.7.2 The Committee notes that the PBO now reported directly to the Executive Authority, and that 
the administration did not intend reporting on that offices’ performance in future.  

5.7.3 The Committee notes with concern the slow progress made in the establishment of the 
Treasury Advice Office. At the time of reporting, the administration had submitted a shortlist of 
candidates to the Executive Authority. 

 
5.8 Compensation of Employees 
5.8.1 The Committee has brought several allegations regarding discrepancies in the compensation 

of employees in different divisions to the administration’s attention, and has noted that 
Parliament’s employees are not employed in terms of the Public Service Act, No 103 of 1994. 

 
5.9 Loss of office payments and exit gratuities 
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5.9.1 The significant over-expenditure on remuneration of former parliamentarians (exit gratuities 
and loss of office payments) due to the larger than anticipated number of members who did 
not return to Parliament after the 2019 national general elections, is noted. As indicated in 
paragraph 5.2.3 above, Parliament approached National Treasury for funds to cover the 
R111, 987 million shortfall in respect of Direct Charges (which includes the loss of office 
payments and exit gratuities), but was only provided with R73 million.  

 
5.10 Parmed Medical Aid Scheme 
5.10.1 The Committee has noted that Parliament was responsible for the medical aid contributions of 
 former members of parliament and provincial legislatures which placed an enormous 
 burden on its budget. The Committee also noted that efforts were underway to find a 
 permanent solution to the long-standing challenges posed by the Associated Services-
 programme. 
 
5.11 Filling of vacancies 
5.11.1 It is noted that the institution reported savings as a result of resignations. The average rate of 

resignations over the last three years stood at about 2 per cent per annum. 
 
Part C 
6. Recommendations 

The Executive Authority should provide the Committee with a response to the 
recommendations below within 30 days of the tabling of this report. 

 
6.1 Under-performance 
6.1.1 The Committee recommends that it be provided with mitigation plans detailing how the under-

performance in respect of programmes 1, 3 and 4 would be addressed. Progress made in 
respect of the plan should be provided on a monthly basis until the constraints that have led 
to the underperformance have been addressed. 

 
6.2 Budget shortfall 
6.2.1 The Committee recommends that the senior management’s proposal to the Executive 

Authority detailing how the administration intends to cover the R66,667 million shortfall 
referred to in paragraph 5.2.3 be presented to the Committee as soon as possible in the first 
term of 2020. 

 
6.3 Annual target-setting 
6.3.1 The Committee acknowledges attempts made to report on progress made in the achievement 

of annual targets. However, the Committee recommends that the institution should break 
down all annual targets into quarterly milestones. This will allow for easy and effective 
monitoring. For example, the Client Satisfaction Level target - the percentage of clients 
satisfied with service levels - is achieved through conducting a survey and producing a report 
on the outcome. Key milestones to complete such a survey report may, therefore, for example 
include the following quarterly milestones: determining the structure of the report, data 
collation, data analysis and interpretation of data, compiling a report, draft report and 
eventually to a final report. 

 
 
 
 
 
 
 
 
6.4 Economic Classification-related information 

Economic classification  
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6.4.1 The Committee recommends that Goods and Services information should be broken down 
according to budget line items. Goods and Services contribute significantly to the institution’s 
expenditure and having the information broken down will provide a better understanding of all 
the cost drivers. The table below illustrates how such a breakdown may be presented. 

 
6.5 Matters arising from the 2018/19 Annual Report 
6.5.1 The Committee recommends that the institution should provide a report on the reasons for the 

delay in concluding the investigations into previous years’ irregular, and fruitless and wasteful 
expenditure. The matter should be concluded as a matter of urgency, and until such time, the 
Committee should be provided with monthly reports on progress made. The first report should 
reach the Committee on 1 February 2020. 

 
6.6 Organisational restructuring 
6.6.1 The Committee recommends that the institution should provide a detailed report on the 

reasons for, and objectives of the restructuring. The report should include a detailed 
implementation plan, including how the budget will be spent, as well as a breakdown of how 
the R147 000 referred to in paragraph 5.6.1. above has been spent. 

 
 
6.7 Office on Institutions Supporting Democracy 
6.7.1 The Committee recommends that role and functions of the OISD be clarified, and that targets 

set in relation to this important office be realistic and specific.  
 
6.8 Parliamentary Budget Office 
6.8.1 The Committee recommends that regardless of who the PBO reports to, quarterly 

performance reports should be submitted to it for scrutiny. The Committee further 
recommends that the indicators and targets for the PBO be specific and realistic (not 
conservative), and that they be aimed at ensuring optimal support to parliamentary 
committees. 

 
6.9 Treasury Advice Office 
6.9.1 The Committee recommends that it be provided with monthly updates on progress made in 

the establishment of this office. Once established the Treasury Advice Office will be a key 
player in Parliament’s budget negotiations with National Treasury in particular. 

 
6.10 Compensation of employees 
6.10.1 The Committee recommends that the Executive Authority should ensure that the various 

allegations about discrepancies in how employees are compensated are addressed before 
the Sixth Parliament’s strategic plan is finalised. Should there be a need to develop a policy or 
amend existing policies to ensure better management of matters related to the compensation 
of employees, that avenue should be explored too. 

  Amount 

  R'000 

Programme    

Compensation of Members  XXXXXX 
Compensation of 
Employees XXXXXX 

Good and services XXXXXX 

Of which items XXX 

e.g. Travel costs XX 
Consultant: Business and 
advisory services XX 

Venues and facilities XX 

Transfers XXXXXX 

Capital Expenditure XXXXXX 

Total  XXXXXX 
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6.11 Filling of vacancies 
6.11.1 The Committee recommends that it be provided with a list of all vacancies at the time of 
reporting, their age and efforts underway to fill them. Furthermore, the institution should continue to 
pursue measures to attract and retain skills. 
 
Report to be considered. 
 


