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UPDATE YOUR CONTACT 
DETAILS ON 

WWW.SACPCMP.ORG.ZA

REGISTER ON 
WWW.PRIVYSEAL.COM

VIEW YOUR SACPCMP 
PRIVYSEAL

CLICK ON EMAIL 
INSTALLATION 
INSTRUCTIONS

CLICK ON WEBSITE 
INSTALLATION 
INSTRUCTIONS

INSERT YOUR PRIVYSEAL IN 
YOUR EMAIL SIGNATURE

INSERT YOUR PRIVYSEAL IN 
YOUR WEBSITE

HYPERLINK YOUR 
VERIFICATION CERTIFICATE 

TO YOUR PRIVYSEAL

ICONOGRAPHIC SUMMARY
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MINISTER OF
PUBLIC WORKS

CBE

SACPCMP SACAP SACQSP SACPVPSACLAPECSA
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This annual report focuses on the legislative imperatives in the following areas:

•	 Programme accreditation
•	 Continuing professional development
•	 Registrations statistics
•	 Disciplinary and code of conduct
•	 Professional guideline fees
•	 Recognition of prior learning
•	 Identification of Work (IDoW) in line with the Competition Act (Act No. 89 of 1998)
•	 Recognition of Voluntary Associations (VAs).

Programme Accreditation:

Policy review 

The programme accreditation policy has been reviewed primarily to overhaul the existing accreditation policy of Council to incorporate 
newly accredited programmes, remove ambiguities in the existing policy, align it to accord with best practice as well as the Council for 
Higher Education Policy framework and draw from lessons learnt in the first accreditation cycle that ended on the 31 March 2017. The 
review involved extensive engagements and consultations with Voluntary Associations and heads of departments whose programmes are 
accredited by Council. The reviewed policy will be fine-tuned before it is published for public comments in the 2018/19 financial year.  

Heads of Department Forum 

Council continues with hosting the annual Heads of Department forum meeting and for this reporting period this was held in Durban on the 
14 June 2017. This happens to be an annual event in the calendar of activities of the SACPCMP and it serves the purpose of supporting 
institutions of higher learning  in having a uniform understanding of the accreditation criteria. Further to this, this is meant to establish 
possible partnerships with the institutions in developing new programmes such as the one mooted for Construction Health and Safety. Over 
and above this, it is also hoped that going forward there would be broad consensus in adopting a uniform naming convention which is in the 
interests of both Council and the institutions themselves. 

Second Cycle Accreditation Visits (1 April 2017 to 31 March 2022)

The second 5 -year Programme Accreditation Cycle of Council which is for the period 1 April 2017 to 31 March 2022 was undertaken from 
April 2017 up to October 2017. This was to the same Institutions of Higher Learning that were accredited in the first cycle that ended on 
the 31 March 2017 and it was observed that there was a marked improvement which is attributed to the feedback given in the first cycle. 
Some of the institutions submitted their new qualifications that they had since introduced, and this have since been endorsed by Council and 
will form the first cohorts of graduates that will have to be accredited in the 3rd Programme Accreditation cycle that will be for the period 
commencing from the 1 April 2022. It is worth mentioning that the approach of Council when carrying out accreditation visits is for this to be 
developmental in nature, in that the panelists are not only limited to industry practitioners but it also encompasses academia for purposes 
of a peer review mechanism. Arising from this, the list of accredited programmes is as hereunder.

LIST OF ACCREDITED PROGRAMMES

ITEM INSTITUTION ACCREDITED PROGRAMMES

1. University of the Witwatersrand (WITS) •	 Bachelor of Science: Construction Studies
•	 Bachelor of Science: (Hons) Construction Management
•	 Master of Science: Project Management in Construction

2. University of Johannesburg (UJ) •	 National Diploma: Building
•	 Bachelor of Technology: Construction Management

3. University of Pretoria (UP) •	 Bachelor of Science: Construction Management
•	 Bachelor of Science: (Hons) Construction Management

•	 Master of Science (Project Management)
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ITEM INSTITUTION ACCREDITED PROGRAMMES

4. Tshwane University of Technology (TUT) •	 National Diploma: Building
•	 Bachelor of Technology: Construction Management

5. University of the Free State (UFS) •	 Bachelor of Science: Construction Management
•	 Bachelor of Science: (Hons) Construction Management 
•	 Masters of Land and Property Management (MLPM)

6. Nelson Mandela University
(NMU) - Building & Human Settlements 
Department

•	 National Diploma: Building
•	 Bachelor of Technology: Construction Management

7. Nelson Mandela University
(NMU) - Construction Management

•	 Baccalaureus Scientiae in Construction Studies—BSc (Construction Studies)
•	 Baccalaureus Scientiae in Construction Management—BSc (Hons) (Construction 
	 Management)
•	 Magister Scientiae in Built Environment, Construction Management Specialisation
•	 Magister Scientiae in Built Environment, Construction Health and Safety 
	 Management specialisation 
•	 Magister Scientiae in Built Environment, Project Management specialisation 

8. Walter Sisulu University (WSU) •	 National Diploma: Building

9. University of Cape Town (UCT) •	 Bachelor of Science: Construction Studies
•	 Bachelor of Science: (Hons) Construction Management

10. Cape Peninsula University of Technology 
(CPUT)

•	 National Diploma: Building
•	 Bachelor of Technology: Construction Management

11. Mangosuthu University of Technology 
(MUT)

•	 National Diploma: Building

12. Durban University of Technology (DUT) •	 National Diploma: Building
•	 Bachelor of Technology: Construction Management

13. Central University of Technology •	 National Diploma
•	 Bachelor of Technology: Construction
•	 Management

Submission of annual reports

The Council continues to monitor as well as evaluate the accredited programmes of the institutions and this is done by them submitting 
at the end of each financial year the annual reports which are then subjected to an assessment. These reports cover pivotal areas such 
as student enrolment, staff movement, programme changes etc. The outcome of the assessments is then provided to the institutions and 
should there be issue that come to the fore, Council will then decide on what interventions are necessary. 

CHS Accreditation

Considering the lack of specific accredited CHS training opportunities, the establishment of a clear educational path within the construction 
health and safety environment remains a challenge. The accreditation committee resolved that, since most of the qualifications in health 
and safety are generic and not specifically inclined to construction, Council needs to come up with an approach to support the institutions 
that offer health and safety qualifications for the purpose of accrediting their qualifications.

An accreditation CHS sub-committee was established to investigate defined educational entry criteria incorporating a clear path for development 
in collaboration with the Department of Higher Education and Training as well as such structures as the CETA and QCTO. In a similar vein, the 
CHS capacity for programme accreditation has also been increased, and this will not be restricted solely to tertiary institutions.

In addition, the sub-committee will be involved in the paper-based assessment and accreditation of the CHS qualification and will raise awareness 
by approaching institutions offering health and safety qualifications to conduct workshops regarding the accreditation of qualifications.  

The sub-committee was constituted to ensure nominated individuals include representatives from academics and Registered Persons to 
work on the related aspects and in the future form part of the accreditation panel. Additional representative stakeholders will be added to 
the task team in the next financial year.
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Construction Health and Safety Experts:

No NAME(S) AND SURNAME

1. Prof. John Smallwood

2. Prof. Theo Haupt 

3. Dr Justus Agumba

4. Dr Franco Geminiani

5. Dr Claire Deacon

6. Mr William Du Toit

7. Mr John Marney

8. Ms Prascilla Valentyn

9. Mr Neil Enslin

10. Mr Marthinus Joubert

11. Mr Leighton Bennet

An induction workshop was convened for these pools of experts on the 14 March 2018 for them to be familiarised with the revised 
Programme Accreditation Policy.

Continuing Professional Development (CPD)

Registered Persons are encouraged to upload their documents online. The second CPD cycle of the SACPCMP ended on 31 March 2018, 
and there has been a high increase of professionals uploading their CPD activities to their online profiles compared to first CPD cycle that 
ended on 31 March 2017. Council is still open to receiving annual CPD reports through e-mail and post from Registered Persons , excluding 
candidates with evidence that they have been engaging with CPD activities. Once the documents are uploaded online, the online profile of 
Registered Persons  will be reviewed and updated to provide comprehensive CPD reports for data quality purposes. 

Council continued to send automated CPD statements to encourage and remind Registered Persons about their CPD professional needs. 
These statements are sent to all the Registered Persons  with a breakdown of the number of hours accumulated on all the three categories 
(Category A: Core and Non-Core Knowledge, Category B: Mentorship and Development and Category C: Ongoing Practice). This initiative has 
worked efficiently to raise awareness among Registered Persons about the importance of CPD.

In order to encourage compliance, Council has continuously embarked upon compliance campaigns through e-mail, telephone, website, 
cell-phone USSD, bulk mail and targeted provincial contact sessions with Registered Persons. They are also assisted to comply with the 
CPD requirements through the utilisation of the CPD bundles. The online CPD videos are deemed an affordable way for Registered Persons  
to undertake their CPD. The administration of the videos is done internally through the system to ensure a faster turnaround time to issue 
access to the videos.

Updated statistics are:

Total CPD registered persons 4 967

Percentage compliance 18.08%

Total registered persons complied 898

Total registered persons filed not complied 691

Total filings 1 589

Number of no filings 3 378

Registered persons cycle ending 31/03/2018

Total CPD registered persons 1 681

Percentage compliance 43.66%

Total registered persons complied 734

Total registered persons filed not complied 280

Total filings 1 014

Number of no filings 667
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31 March of each year 08-Sep 09-Oct 10-Nov 11-Dec 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18

Professional 
Construction Manager

809 750 750 735 673 689 679 725 835 872

Candidate Construction 
Manager

241 179 181 185 172 186 233 256 394 447

Professional 
Construction Project 
Manager

1699 1593 1584 1543 1505 1505 1531 1585 1694 1693

Candidate Construction 
Project Manager

669 538 610 679 847 969 1197 1219 1608 1646

Professional 
Construction Mentor

N/A 6 11 12 12 14 20 21 22 26

Construction Mentor N/A N/A N/A N/A 2 1 2 2 2 6

Professional 
Construction Health and 
Safety Agent

N/A N/A N/A N/A N/A 13 17 27 54 77

Candidate Construction 
Health and Safety Agent

N/A N/A N/A N/A N/A 0 8 25 53 112

Construction Health and 
Safety Manager

N/A N/A N/A N/A N/A 10 30 113 328 508

Candidate Construction 
Health and Safety 
Manager

N/A N/A N/A N/A N/A 0 1 5 25 44

Construction Health and 
Safety Officer

N/A N/A N/A N/A N/A 0 18 320 1001 1636

Candidate Construction 
Health and Safety 
Officer

N/A N/A N/A N/A N/A 0 2 66 387 718

Total 3 418 3 066 3 136 3 154 3 211 3 387 3 738 4 364 6 403 7785

Applications for registration in the CHS categories have decreased slightly to an average of 250 per month as compared to the average of 
300 per month in the first and second quarter of this reporting period. This is however not a concern, as it is consistent with the trend that 
has been experienced since 2015 where applications show a downward movement over the same reporting period.
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The nature of complaints of improper conduct are as indicated in the table below. 

Number of complaints received and their nature Completed What is the average time from date of 
lodging to date of finalisation?

In progress

Three (3) of improper conduct by registered CHSOs, 
one (1) of improper conduct by a registered PrCHSA 
and one (1) of improper conduct by a registered CCHSA

5 1 60 days 4

Number of complaints withdrawn 0

Complaints finalised within stipulated time period 1

Professional Guideline Fees

Following consultation with the voluntary associations (VAs), and in accordance with Section 34 of the Project and Construction Management 
Act No 48 of 2000, the SACPCMP is required to formulate and publish recommended guideline fees. Section 34(2) of the same Act also 
requires the SACPCMP annually to review these fees and thereafter to publish these fees, which become applicable from 1 January until 
31 December each year.

Council took the decision from the beginning of 2013 not to publish the fees arising from the advice tendered by the Competition Commission 
that the publication of the fees in their format were deemed by them as an anti-competitive measure. On this basis, an exemption application 
was made to the Competition Commission, and this has been rejected. It is expected that this would now form the basis of an appeal by 
the CBE on behalf of all the BEP Councils.

Council has since given a mandate to the Council for the Built Environment to apply for a declaratory order to the appropriate high court or 
tribunal to publish guideline fees on an annual basis.

Recognition of Prior Learning (RPL)

The SACPCMP has an RPL Policy in place that specifically applies to applicants who do not have the relevant formal qualifications recognised 
for registration, but nonetheless have substantial knowledge and experience spanning more than ten (10) years in either Construction 
Project Management or Construction Management. Such applicants are required to document their portfolio of work over the ten years 
and are therefore provided with an opportunity to be equally Registered Persons. They are primarily considered for registration based on 
their demonstration of having the requisite competencies. It therefore rightfully recognizes their acquired experience, knowledge and 
competencies outside the formal qualification sphere to bolster the professional skills base—recognising that learning can take place 
through several mediums that can either be formal or informal.
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The table below indicates the number of persons who have paid to pursue registration through the RPL route and the status of their 
applications.

Number of professionals registered through RPL 1 PrCPM, 3 CCM (following deferment from either an oral assessment 
or professional interview) and 1 PrCM.

Percentage of registered professionals through RPL 0.05% of registered PrCPMs, 0.67% of registered CCMs and 0.11% 
of registered PrCMs.

Number of people who paid to pursue registration through RPL 22

Number of RPL applications in process 6 whose portfolios are undergoing assessment

Number of RPL applications that had been rejected 0

Identification of Work (IDoW) in line with Competition Act

Following consultation with VAs, Section 26 of the Project and Construction Management Act No 48 of 2000 mandates the SACPCMP, 
any person, body or industry to submit recommendations to the Council for the Built Environment (CBE) regarding the type of project and 
construction management work which may be performed by persons registered in any of the categories referred to in section 18 of the Act. 
This extends to work that may fall within the scope of any other profession regulated by the Professions Act referred to in the CBE Act (Act 
No 43 of 2000).

The IDoW contemplated by SACPCMP has been submitted to and approved by the CBE. IDoW overlaps with other BEP councils have also 
been more or less agreed to, and this will delineate the boundaries among the entire family of the CBE professions by distinguishing one 
profession from the other. In accordance with the CBE Act, the CBE is required to consult with the Competition Commission before the 
finalisation of the IDoW. An application for the IDoW exemption that was submitted along with those of the other CBEP councils to the 
Competition Commission has since been rejected.

It is on this basis that we are fully supportive of lodging an appeal process jointly with other CBEP councils through the CBE against the 
rejection. We have since been directed by the CBE that, upon lodging the appeal, the Commission advised that it is permissible to re-submit 
the application. This time it will be done through advocacy, i.e. a consultative process as opposed to an investigative process. This was 
primarily reliant on the Competition Commission providing detailed reports advancing reasons behind the rejection, and to date nothing 
has been provided. The outcome of the advocacy process is also not guaranteed and we are therefore supportive of the CBE now seeking a 
declaratory order that in all likelihood would compel the Competition Commission to embark on a consultative process.

Recognition of Voluntary Associations (VAs)

The SACPCMP Voluntary Association Forum is a platform whereby policy, procedures and activities held across the built environment by 
different organisations are discussed to ensure that all are informed. Cross pollination of the knowledge base can occur, ensuring that best 
practice principles are utilised wherever possible. Some of the benefits of being a SACPCMP VA Forum member are listed below: 

•	 Partnerships with VAs (whereby 10 courses related to the professions were validated for CPD points at no charge, for a period of 3 		
	 years);
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Was the SACPCMP Conference
experience to your satisfaction?

35,00%
30,09% 28,32% 28,32%

22,12%

14,16%

0,88%

30,00%

25,00%

20,00%

15,00%

10,00%

5,00%

0,00%

Excellent Very Good Good Fair Poor No Comment
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Human Capital Acquisition 

In responding to the need to drive operational efficiencies, the SACPCMP embarked on a recruitment exercise which resulted in appointments 
of interns and employees on fixed-term contracts, which resulted in the following number of employees being appointed: 

African Indian White Coloured TOTAL

MALE 4 1 0 0 5

FEMALE 5 0 1 0 6

GRAND TOTAL 9 1 1 0 11

With exception to two (2) staff members who were employed during the period under review, all the other nine (9) employees were acquired 
through the use of internal resources and as such, the council’s efforts to manage or reduce spending was realised. 

The cost of recruiting staff in the year under review was R190 168 and this amount relates to both advertising and placement fees. Based 
on a simple calculation of the placement fees that could have been paid if the staff acquisition project was outsourced, the council could 
have paid more.       

Staff Compliment

At the close of the period under review, the SACPCMP had both permanent employees and those on Fixed-Term Contracts of employment. 
These categories of employees are occupationally distributed as follows:

DESCRIPTION NUMBER

Permanent employees 7

Employees on Fixed Term Contracts 29

TOTAL 36

Our organisational architecture, as expected, paints a picture of how our different roles and programmes are organised into business units 
that have specific roles and responsibilities. To give additional insight into how human capital is structured, a further breakdown of the 
organisational architecture is as follows:

i)   Permanent Employees:

Occupational Levels Male Female Foreign Nationals Total

A C I W A C I W Male Female

Top management 0 0 0 0 1 0 0 0 0 0 1

Senior management 0 0 0 0 0 0 0 0 0 0 0

Middle management, experienced and 
professionally-qualified specialists

1 0 0 0 0 0 0 0 0 0 1

Skilled technical and academically-
qualified workers, supervisors and 
superintendents

0 0 0 0 1 0 0 0 0 0 1

Administrators, clerks and 
discretionary decision-making 
personnel

0 0 0 0 3 0 0 1 0 0 4

Unskilled and/or defined decision 
making

0 0 0 0 0 0 0 0 0 0 0

Employees with disabilities 0 0 0 0 0 0 0 0 0 0 0

GRAND TOTAL 1 0 0 0 5 0 0 1 0 0 7
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ii)   Fixed Term Contract Employees:

Occupational Levels Male Female Foreign 
Nationals

Total

A C I W A C I W Male Female

Top management 0 0 0 0 0 0 0 0 0 0 0

Senior management 0 0 1 1 1 0 0 0 1 0 4

Middle management, experienced and 
professionally-qualified specialists

2 0 0 0 0 0 0 0 0 0 2

Skilled technical and academically-
qualified workers, supervisors and 
superintendents

1 0 0 0 2 0 0 0 0 0 3

Administrators, clerks and discretionary 
decision-making personnel

5 0 1 0 9 0 0 4 0 0 19

Unskilled and/or defined decision 
making

0 0 0 0 1 0 0 0 0 0 1

Employees with disabilities 0 0 0 0 0 0 0 0 0 0 0

GRAND TOTAL 8 0 2 1 13 0 0 4 1 0 29

Employment equity

SACPCMP’s vision includes a transformation agenda for the industry that it regulates. The kind of transformation that it seeks to achieve 
must also be reflected in its administrative corridors. As such, an internal review of staff demographics per job levels was conducted and it 
revealed that there is under-representation in certain areas of the organisation in terms of gender and racial spread. Priorities and measures 
to address the identified skewed racial and gender representations have been made and will be implemented in the next financial year.

Staff Attrition

During the period under review, the SACPCMC experienced staff attrition for various reasons as indicated below.

REASON FOR LEAVING PROGRAMME  TOTAL

REG CHS CRM CSR FIN HR ICT PA&CPD PCM

Resignation - - - - - - - 1 - 1 

Contract Expiry - 1 - 1 2 - - 2 1 7

Dismissal - 2 - - - - 1 - - 3

Retirement - - - - - - - - - 0

Retrenchment - - - - - - - - 0

  TOTAL 11

Human Capital Development

Training has always been a central feature in the skills development area. To achieve its commitment towards staff development and 
capacity building programmes, Council spent an amount of R184 690, which is an equivalent of 1.55% of the organisation’s total wage bill 
for the year under review. To build capacity of its employees, the following training interventions that include short learning programmes 
and seminars were introduced:

Training Programme Training Expenditure Number of Employees trained

POPI Training: Document warehouse 31 March 2017 R 20 171 23 (18 Females, 5 Males)

Customer Care: CBM Training 29 March 2017 R26 910 27 (22 Females, 5 Males)

Power Point: PMI Africa 8 March 2017/11 August 2017 R39 105 On 8 March 2017: 9 (5 Females, 4 Males) On 11 
August 2017: 9 (6 Females, 3 Males)

King IV Corporate Governance: IODSA (Institute of Directors 
SA) 31 January 2017

R33 370 1 (May 2017 – February 2018)

Capacity building programmes R58 649 March 2018
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Employee Relations and staff discipline

SACPCMP enjoys a relatively balanced employer-employee relationship, which makes it easier to identify any element of ill-discipline that 
may weaken or strain the good working relationship. During the period under review, the Council dealt with disciplinary issues as follows:

Sanctions Number 

1st and 2nd Written Warnings 2

Final Written Warnings 0

Precautionary Suspensions 3

Demotions 0

Dismissals 2

Summary Dismissal 1

TOTAL 8
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THIS IS TO CERTIFY THAT

Alwyn Schutte

IS REGISTERED AS A

Construction Health and Safety Officer

IN TERMS OF SECTION 18(1)(c) OF THE PROJECT AND CONSTRUCTION 
MANAGEMENT PROFESSIONS ACT (ACT No. 48 OF 2000)

REGISTRATION NUMBER

CHSO/950/2017
This certificate remains the property of the SACPCMP and is subject to verification with the SACPCMP

If the name of the holder of this certificate is removed from the Register, this certificate will in terms of section 
20.1.(a) be deemed to be cancelled as from the date of deletion.

Identity Number: 0000000000000

24/02/2017 

DATE OF FIRST REGISTRATION

 5 years

VALIDITY PERIOD

PRESIDENT REGISTRAR
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ICT Governance and policies

The establishment of an ICT Steering Committee ensures oversight regarding governance, strategy and operations. There has also been 
the development and implementation of the ICT strategy and aligning it to the overall business strategy, as well as ICT security in line with 
prescripts of applicable Acts, frameworks, standards and practices.

ICT business continuity

Implementation of ICT backup management systems ensures that data is protected and can be recovered in the case of disaster. The overall 
business continuity strategy is underway, which will dovetail with the systems disaster backup management.

Digital Certification

The patented PrivySeal® process requires users to validate their e-mail and mobile numbers and then checks different qualification 
databases, using these and other verified data points to determine whether a person or institution has any qualifications, licences, or 
other verified credentials.  Once the applicant has been identified as a potential registrant, the data sources are also checked to determine 
whether they are in ‘good standing’ and if affirmative, a PrivySeal® is issued.

Registered Persons  were asked to document their experiences, and these were collated. A further bulk mailer was issued to address 
problem areas such as the use of PrivySeal in e-mail signatures.

The PrivySeal® Briefcase prevents document fraud, replacing ineffective paper-based methods, by allowing PrivySeal® holders to digitally 
sign documents with their PrivySeal® Digital Signature, prove their authorship of validated documents in their professional capacity and 
securely share validated documents with appropriate third parties without risk of them being changed or otherwise manipulated.

PrivySeal SACPCMP Member Status Report Q4 2017/18 Q1 2018/19 Q2 2018/19 Q3 2018/19

OVERALL Jan. 2018 June 2018 July 2018 Aug. 2018

Member profiles 7491 8181 8501 8965

Eligible profiles 5388 4803 5316 5918

PRIVYSEAL / CERTIFICATES ISSUED  

One PrivySeal issued 1602 2144 2593 3075

Two PrivySeals issued (dual registration) 18 17 23 32

Three PrivySeals issued (triple registration) 1 1 1 2

Council Certification; conversion of paper-based certificates to electronic certificates 

Council resolved to issue new digital certificates with enhanced security features having a double verification process. In addition, the 
digital platform allows the public at large to view the registration status and verify good standing of Registered Persons  in real time. The 
amendments in the registration certificates for Registered Persons were gazetted accordingly.

The certificate for registered professionals were amended as follows:

Amendments to Board Notice published in the Government Gazette Board 41224 of 3 November 2017 with regard to the Professional 
Registration Certificate in terms of Section 11 (c) (iii) of the Projects and Construction Management Act (Act No 48 of 2000). This was 
amended in terms of the Board Notice published in the Government Gazette Board 41298 of 4 December 2017 with regard to the Professional 
Registration Certificate in terms of Section 11 (c) (iii) of the Projects and Construction Management Act (Act No 48 of 2000). 

The certificates for registered candidates were amended as follows:

Amendments to Board Notice published in the Government Gazette Board 35329 of 10 May 2012 with regard to the Candidate Registration 
letter in terms of Section 11 (c) (iii) of the Projects and Construction Management Act (Act No 48 of 2000). This was amended in terms of the 
Board Notice 41298 of 4 December 2017 with regard to the Candidate Registration letter in terms of Section 11 (c) (iii) of the Projects and 
Construction Management Act (Act No 48 of 2000)
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Introduction

This chapter highlights the structure of Council and how it is directed and controlled through a sustained, sound corporate governance 
culture. This governance structure is further broken down into the decision-making processes and committee structures. The chapter also 
shows meeting attendances by the various committee members and the remuneration structures for the Council members.

Appointment of members of Council

The SACPCMP Council is constituted in terms of section 3 of the Project and Construction Management Professions Act, 48 of 2000. It 
consists of ten (10) members appointed by the Minister of Public Works in his capacity as the executive authority taking into account, 
amongst others, the principle of representivity.

The 4th Term Council was appointed in April 2014 but was inaugurated on 23 June 2014 by the Minister of Public Works, Mr T.W. Nxesi. It 
commenced operations from July 2014. The legislative restriction of ten (10) Council members imposes a substantial workload on individual 
members who are expected to serve on several Council committees. There is a need to consider increasing the number of councillors, given 
the extension of Council’s scope of work to include registration of other disciplines. 

TABLE1: APPOINTED 4th TERM COUNCIL (April 2014–March 2018)

NO Statutory Category Appointed Member 

1 Section3 (a): Professionals
Six (6) Registered Persons  as per categories of the Act, excluding candidates, 
of whom at least four must actively practice in the professions and be nominated 
by voluntary associations and any Registered Persons.

Mr T.E. Manchidi

2 Mr I.M. Nkosi

3 Dr C.H. Deacon

4 Mr D. Michell

5 Mr T.W. Makhetha

6 Mr B.B. Simelane

7 Section 3 (b): State
Two (2) professionals in the service of the State, nominated by any sphere of 
government, of whom at least one must be nominated by the Department of 
Public Works.

Mr M. Phaladi

8 Mr I.H. Molosi

9 Section 3 (c): Public
Two (2) members of the public nominated through an open process of public 
participation.

Mr. R.M Crowie

10 Vacant. Appointment was not finalised 
during the year under review

Decision-making structure

The Council is under the leadership of a President, who is assisted by a Vice President, both of whom are elected to office during the first 
Council meeting. The term of office of all Councillors is four (4) years, but members continue in office until the succeeding Council is duly 
constituted. Council carries out its oversight responsibilities through different committees that are constituted to manage and oversee the 
business of Council for which they have the delegated authority as per their respective approved terms of reference. Essentially, these 
clarify the role, purpose and responsibilities given to the committees.

The committees form an integral part of the Council’s corporate governance framework. They also play a pivotal role in achieving and 
maintaining expected standards in the Council’s governance and ethical standards. They ensure that the Council’s activities are subjected, 
at all times, to in-depth scrutiny to ensure that high standards of governance are maintained.

In line with improving governance structures and operations the Council undertook a board appraisal exercise of Council, its core committees 
and management. 

There is also a provision for co-opting Registered Persons to serve in the various committees. These need not necessarily be members 
of Council. The individuals’ expertise and aptness for the task at hand are taken into account when making appointments to serve on 
committees.
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•	 Registration of persons (Sections 11,18,19, 20, 21, 22, 23, 24 and 37)
•	 Recognition of voluntary associations (Sections 14 d and 25)
•	 Identification of work to be performed by Registered Persons  
•	 Professional conduct and disciplinary hearings (Sections 27, 28, 29, 30, 31, 32, 33, 35 and 41)
•	 Recommendation of fees for professional services (Section 34)

MEETING ATTENDANCE 1 April 2017 to 31 March 2018

Meeting Attendance   

Council

The Council is constituted in terms of Section 3 of the SACPCMP Act, (Act 48 of 2000). The Council takes ultimate responsibility for its 
decisions, as well as the decisions and recommendations of its sub-committees in all areas of responsibility mandated by the Act. 

The Council is committed to the principles of openness, transparency, integrity and accountability as advocated in the King IV Report on 
Corporate Governance for South Africa 2016 (King IV). The Council met five times this annum.

Council Members

Attendance of Council Meetings

Name Total Number of Meetings Meetings Attended by a Member

T.E. Manchidi (Chairperson) 5 5

I.M. Nkosi 5 5

B.B. Simelane 5 2

C.H. Deacon 5 5

D. Michell 5 5

I.H.  Molosi 5 4

M. Phaladi 5 1

T.W. Makhetha 5 0

R. Crowie 5 2

3.4.2 Executive Committee

The Executive Committee (EXCO) is constituted in terms of section 17 of the SACPCMP Act, Act 48 of 2000. The committee meets monthly 
and assists the Council in the execution of its legislative duties in all strategic and operational business matters.  The decisions of EXCO are 
subject to ratification by Council in plenary meetings.

Exco Members 

Attendance of EXCO Meetings 

Name Total Number of Meetings Meetings Attended by a Member

T.E. Manchidi (Chairperson) 5 5

I.M. Nkosi 5 5

C.H. Deacon 5 4

3.4.3 Finance Committee 

The Finance Committee is constituted in terms of section 17(1)(a) of the SACPCMP Act, Act 48 of 2000. This committee assists the Council 
in the execution of its legislative duties in terms of Section 15 (1) of the SACPCMP Act regarding financial and operational business matters.
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Finance Members

Attendance of Finance Committee

Name Total Number of Meetings Meetings Attended by a Member

I.M. Nkosi (Chairperson) 9 9

X. Mnyani 9 8

I.H. Molosi 9 6

G.T. Ramphaka 9 6

3.4.4 Audit and Risk Committee

The Audit and Risk Committee (ARC) is constituted in line with the recommendations of the King IV Report as an oversight committee of 
the Council in respect of all other duties assigned to it by the Council, including those normally performed by an audit and risk committee.

The primary objective of the committee is to assist the Council in fulfilling its oversight responsibilities for the financial reporting process, 
the system of internal control, the audit process, the risk management process and the organisation’s process for monitoring compliance 
with laws and regulations and the code of conduct.

ARC Members: Attendance of ARC

Name Total Number of Meetings Meetings Attended by a Member

S. Daniel (Chairperson) 7 7

C. Jamela 7 6

R. Govender 7 7
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TABLE 5: COUNCIL MEMBERS REMUNERATION

1 April 2016 to 31 March 2017

Name of the Councillor Committee Meetings 
Allowance

Chairperson’s
allowance

Honorarium & 
cell phone

Accreditation 
Gratuity Costs

Total

T.E. Manchidi 6,300 6,500 52,320 4,500 69,620

I.M. Nkosi 12,800 11,700 24,500

B.B. Simelane 4,800 2,600 7,400

C.H. Deacon 6,300 5,200 11,500

D. Michell 7,200 - 7,200

I.H. Molosi - - 0

M. Phaladi - - 0

R. Crowie 3,000 - 3,000

T.W. Makhetha - - 0

 0

Total 40,400 26,000 52,320 4,500 116,020
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Statement of Financial Position as at 31 March 2018

Figures in Rand Note(s) 2018 2017     
Restated 

Assets

Non-Current Assets 

Property Plant and Equipment 3  1 520 204  621 431 

Current Assets 

Trade and other receivables 4  12 149 379  14 202 971 

Operating Lease Asset 5  -    75 342 
Cash and cash Equivalents 6  6 381 583  3 961 644 

 18 530 962  18 239 957 

Total Assets  20 051 166  18 861 388 

Reserves and Liabilities 

Equity 

Accumulated Surplus  (1 294 692)  1 780 409 

Liabilities

Non-Current Liabilities 

Finance lease Obligation 13  711 252  -   

Current Liabilities 

Trade and other Payables 7  20 295 374  17 080 979 

Finance lease Obligation 13  267 442  -   

Operating Lease liability 5  71 789  -   
 -   

 21 345 857  17 080 979 

Total Equity and Liabilities  20 051 166  18 861 388
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Statement of Comprehensive Income

Figures in Rand Note(s) 2018 2017

Revenue 8  30 614 406  26 931 496 

Operating Expenses (33 699 725) (26 940 368)

Operating surplus (deficit) (3 085 319)  (8 863)

Investment Income 9  105 595  91 028 

Finance Costs 10  (140 656)  (55 377)

Surplus (Deficit) for the year (3 120 380)  26 779 

Other comprehensive surplus  -    -   

Total comprehensive surplus (deficit) for the year (3 120 380)  26 779
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Statement of Changes in Equity

Figures in Rand Note(s) Accumulated Surplus Total Equity

Balance as at 01 April 2016  2 351 398  2 351 398 

Surplus (Deficit) for the year  26 779  26 779 

Other comprehensive surplus  -    -   

Total changes  26 779  26 779 

Re-assessment of useful lives  70 950  70 950 

Prior Period Error  (668 718)  (668 718)

Restated Balance at 31 March 2017  1 780 409  1 780 409 

Surplus (Deficit) for the year  (3 120 380)  (3 120 380)

Total changes  (3 120 380)  (3 120 380)

Re-assessment of useful lives  45 279  45 279 

Balance at 31 March 2018  (1 294 692)  (1 294 692)
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Statement of Cash Flows

Figures in Rand Note(s) 2018 2017

Cash flows from operating activities 

Cash generated from operations  2 843 138  (178 605)

Finance Costs  (140 656)  (55 377)

Net Cash from operating activities  2 702 482  (233 982)

Cash flows from investing activities 

Purchase of Property, plant and equipment  (244 410)  (363 444)

Investment Income  105 595  91 028 

Net cash from investing activities  (138 815)  (272 416)

Cashflows from Financing activities 

Finance lease Obligations  (143 728)  -   

Net cashflows from financing activities  (143 728)  -   

Total cash movement for the year  2 419 939  (506 398)

Cash at the beginning of the year  3 961 644  4 468 042 

Total cash at the end of the year  6 381 583  3 961 644
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1.5 Impairment of receivables

Impairment of receivables represent management’s best estimate based on an assessment of the extent to which debtors have defaulted 
on payments due and their ability to make payments. This is performed on  each category of debtors across all debtor classes.

1.6 Useful life of PPE

The useful life of assets are based on management’s estimates. Management considers the impact of technology, service requirements and 
the required return on assets to determine the optimum useful life expectation, where appropriate. The estimated residual value of assets is 
also based on management’s judgment which takes into account the condition of assets at the end of their useful lives.

1.7 Property, plant and equipment

Definition

Property, plant and equipment are tangible non-current assets that are held for use in the production or supply of goods or services, rental 
to others, or for administrative purposes, and are expected to be used during more than one period.

Recognition

The cost of an item of property, plant and equipment is recognised as an asset when:

•	 it is probable that future economic benefits or service potential associated with the item will flow to the Council; and
•	 the cost of the item can be measured reliably.
•	 Property, plant and equipment is initially measured at cost.

The cost of an item of property, plant and equipment is the purchase price and other costs attributable to bring the asset to the location and 
condition necessary for it to be capable of operating in the manner intended by management. Trade discounts and rebates are deducted 
from the cost.

Where an asset is acquired through a non-exchange transaction, its cost is its fair value as at date of acquisition.

When significant components of an item of property, plant and equipment have different useful lives, they are accounted for as separate 
items (major components) of property, plant and equipment and also depreciated separately.

Asset Class Model of Measurement Depreciation Method Useful Life

Furniture and Fixtures Cost Straight line 5 Years

Office Equipment Cost Straight line 5 Years

IT Equipment Cost Straight line 3 Years

Finance Leased Equipment Cost Straight line 3 - 5 Years (lower of lease term 
and expected useful life)

Leasehold improvements Cost Straight line Based on lease term

PPE are shown at cost less accumulated depreciation and any accumulated impairment.

Assets held under finance leases are depreciated based on the lower of lease term or expected useful life. When it is reasonably certain 
that ownership will be transferred to the lessee at end of lease term, the leased asset will be depreciated over the useful life of the asset. 
Depreciation is recognised in the statement of financial performance.

Subsequent expenditure is included in the cost of the asset when incurred, if it is probable that such expenditure will result in future 
economic benefits associated with the item flowing to the Council and the cost can be measured reliably.

The Council assesses at each reporting date whether there is any indication that its expectation about the residual value and the useful 
life of an asset have changed since the preceding reporting date. If any such exists, the Council will revise the expected useful life and/or 
residual value accordingly. The change will be accounted for as a change in an accounting estimate in accordance with the relevant IFRS 

69 SACPCMP | ANNUAL REPORT 2017/18



70SACPCMP | ANNUAL REPORT 2017/18



71 SACPCMP | ANNUAL REPORT 2017/18



72SACPCMP | ANNUAL REPORT 2017/18



73 SACPCMP | ANNUAL REPORT 2017/18



Notes to the Annual Financial Statements

Figures in Rand Note(s) 2018 2017

3. Property, Plant and Equipment 

2018 2017

Cost Accumulated 
Depreciation

Carrying 
Value  

Cost Accumulated 
Depreciation 

Carrying 
Value 

Furniture and Fixtures  435 268  (286 536)  148 733  461 292  250 915  210 377 

Office Equipment  336 148  (150 689)  185 459  305 014  101 542  203 472 

IT Equipment  1 676 901  (590 039)  1 086 862  511 109  303 527  207 582 

Leasehold Improvements  102 396  (3 245)  99 151  -    -    -   

Total  2 550 714 (1 030 509)  1 520 204  1 277 415  655 984  621 431 

Reconciliation of Property, Plant and Equipment - 2018

 Opening
Balance 

Additions Disposal Re-assessment 
of useful lives 

Depreciation Total

Furniture and Fixtures  210 377  13 856  (8 613)  4 247  (71 134)  148 732 

Office Equipment  203 472  31 134  12 024  (61 172)  185 458 

IT Equipment  207 582  1 219 447  29 008  (369 174)  1 086 863 

Leasehold
Improvements 

 -    102 396  -    (3 245)  99 151 

 621 431  1 366 833  (8 613)  45 279  (504 726)  1 520 204

Reconciliation of Property, Plant and Equipment - 2017

 Opening
Balance 

Additions Re-assessment 
of useful lives 

Depreciation Total

Furniture and Fixtures  68 044  163 722  34 353  (55 742)  210 377

Office Equipment  155 339  94 842  6 372  (53 081)  203 472 

IT Equipment  192 963  104 880  30 225  (120 486)  207 582 

 416 346  363 444  70 950  (229 309)  621 431

The following leased assets are included in Property, Plant and Equipment listed above

2018 2017

Cost Accumulated 
Depreciation

Carrying 
Value  

Cost Accumulated 
Depreciation 

Carrying 
Value 

IT Equipment  2 299 873  902 562  1 397 312  -    -    -   

Total  2 299 873  902 562  1 397 312  -    -    -  

Pledged as security
No Asset pledged as security.
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Notes to the Annual Financial Statements

Figures in Rand Note(s) 2018 2017 Restated

4. Trade and Other Receivables 

Trade Receivables  15 003 750  14 178 124 

Allowances for Impairment  (3 085 681)

Salary Advances  53 661  24 847 

Prepayments  149 649 

Stipend Advance  28 000 

 12 149 379  14 202 971 

Trade and other receivables impaired 

As of 31 March 2018, trade and other receivables of R15 003 750 were impaired and provided for 

The amount of the provision was R3 085 681

5. Operating lease asset 

Current Asset  75 342 

Current Liability  71 789 

Operating lease payments are recognised as an expense on a straight line basis over the lease term. The difference between the 
amounts recognised as an expense and the contractual payment are recognised as an operating lease assets/(liability)

6. Cash and cash equivalent 

Cash and cash equivalents consist of: 

Cash on hand  1 214  461 

Bank  2 003 155  3 961 183 

Investments  4 377 214 

 6 381 583  3 961 644 

7. Trade and other payable 

Trade payables  340 202  250 029 

Deferred Income  15 353 395  13 174 586 

VAT  2 633 993  2 197 354 

Other payables  1 302 994  1 139 936 

Consultants/Allowance  111 343  63 874 

PAYE, SDL and UIF  290 619  255 200 

Accrued Expense  69 360 

Leave Provision  193 468 

 20 295 374  17 080 979
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Notes to the Annual Financial Statements

Figures in Rand Note(s) 2018 2017

8. Revenue

Accreditation Visits  480 000  347 686 

Continuous Professional Development  1 215 287  1 196 662 

Fees Revenue  25 064 034  20 853 588 

Grant Revenue  306 000  1 353 000 

Other Revenue  54 193  -   

Penalty Income  1 398 972  260 974 

Recognition of Prior learning fees  369 404  554 099 

Summit and Conference Income  1 726 516  2 365 487 

 30 614 406  26 931 496 

9. Investment Income 

Interest Income 

Bank and other cash  105 595  91 028 

10. Finance Cost 

Interest on late payments: SARS  33 401  55 377 

Finance Lease Finance Charge  107 255  -   

 140 656  55 377 

11. Cash (Utilised/Generated from operations)

Operating Surplus  (3 120 380)  26 779 

Adjustments for: 

Depreciation and Amortisation  504 726  229 309 

Loss on disposal of assets  8 612 

Interest Income  (105 595)  (91 028)

Finance Costs  140 656  55 377 

Movement in operating lease assets and accruals  147 132  (116 467)

Movements in provisions  -   

Changes in working capital  -   

Trade and other receivables  2 053 592 (7 187 284) 

Trade and other payables  3 214 395  6 904 709 

 2 843 138 (178 605)
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Notes to the Annual Financial Statements

Figures in Rand Note(s) 2018 2017

12. Related Parties 

Relationships 

Co-ordinating body of council activities Council for Built Enviroment 

Members of key management Mr T.E. Manchidi (President)

Mr I.M. Nkosi ( Vice President)

Ms N.E. Rakolote (Registrar)

Dr C.H. Deacon (Council Member)

Mr D. Mitchell (Council Member)

Mr T.W. Makhetha (Council Member)

Mr R.M. Crowie (Council Member) 

Mr B.B. Simelane (Council Member)

Mr I.M. Molosi (Council Member)

Mr M.J. Phaladi (Council Member)

Related Party Balances 

Amounts included in trade payable regarding related parties 

Council for Built Enviroment (Levies)  (168 132)  (75 423)

Related party transactions

Honorarium paid to related party 

Mr T.E. Manchidi  47 520  47 520 

Council Member Remuneration (Non Executive)

Mr T.E. Manchidi (President)  17 600  22 600 

Mr I.M. Nkosi ( Vice President)  28 600  33 700 

Dr C.H. Deacon (Council Member)  12 700  29 900 

Mr D. Mitchell (Council Member)  7 200  7 750 

Mr T.W. Makhetha (Council Member)  -    1 700 

Mr R.M. Crowie (Council Member)  3 000  1 450 

Mr B.B. Simelane (Council Member)  8 900  10 600 

Mr I.M. Molosi (Council Member)  -    -   

Mr M.J. Phaladi (Council Member)  -    -  
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Notes to the Annual Financial Statements

Figures in Rand Note(s) 2018 2017

13. Commitments 

Operating Leases - as a lessee

Minimum Lease payments due 

Within one year  1 128 677  177 047 

In second to fifth year  2 553 327  -   

Later than five years  -    -   

 3 682 003  177 047

MOWANA

Operating lease payments represents rentals payables by the company for premises. Leases are negotiated for an average tern of three 
years and rentals have an escalation of 8.5% per annum

Finance lease - as a lessee
Minimum lease payments due 2018

Gross lease
payments 

Future finance 
charges

Present value 

Within one year  410 192  (142 750)  267 442 

In second to fifth year inclusive  865 388  (154 136)  711 252 

Later than five years  -    -   

 1 275 580  (296 886)  978 694

SUNLYN

The Finance Lease liabilities relate to desktop computers and laptops with lease terms of three years. There are no renewal or purchase 
options and no restrictions imposed by the lease agreements.

The Finance Lease liabilities relate to the server with lease term of five years.  There are no renewal or purchase options and no restric-
tions imposed by the lease agreements.

ENOVATIVE TECHNOLOGIES

The Finance Lease liabilities relate to the firewall with lease terms of three years. There are no renewal or purchase options and no 
restrictions imposed by the lease agreements.

The carrying values of the finance-leased assets are included under other property, plant and equipment.
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Figures in Rand Note(s) 2018 2017

14. Registrar’s Emoluments 

Remuneration of the Registrar

Annual Remuneration  1 676 427  1 023 674 

Bonus  -    144 979 

Retirement Annuity  77 792  67 984 

Subsistence and travel allowance  10 415  16 857 

Medical Aid  68 940  62 304 

Other Benefits  55 636  41 936 

 1 889 210  1 357 734

15. Contingencies

Litigation is in process against council. Management estimate of the financial exposure (inclusive of costs and disbursements)
of R1 000 000.  The lawyers of the council consider the likehood of the action against council being successful as unlikely.

16. Prior Period Error

The correction of the error(s) result in the restatement of comparative figures as follows:

Statement of Financial Position

 As previously reported Correction of Errors Restated 

Trade and other payables  16 412 261  668 715  17 080 976 

Statement of changes in Equity

Accumulated Surplus  2 449 127  (688 715)  1 760 412

Trade and other payables - VAT Payable

The error is a result of VAT input claim previously denied by SARS. The amount is no longer refundable.

17.Comparative Information

Comparative information is not consistent with prior year. Prior period comparative amounts were restated for Retained Earning as well as 
Trade and other payables.
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Detailed Income Statement

Figures in Rand Note(s) 2018 2017

Revenue

Accreditation Visits  480 000  347 686 

Continuous Professional Development  1 215 287  1 196 662 

Fees Revenue  25 064 034  20 853 588 

Grant Revenue  306 000  1 353 000 

Other Revenue  54 193  -   

Penalty Income  1 398 972  260 974 

Recognition of prior learning fees  369 404  554 099 

Summit and Conference Income  1 726 516  2 365 487 

8  30 614 406  26 931 496 

Expenses (Refer to page 81)  (33 699 725)  (26 940 368)

Operating (deficit)/Surplus  (3 085 319)  (8 863)

Investment Income 105 595 91 028

Finance Cost  (140 656) (55 377)

Surplus for the year (3 120 380) 26 779
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Notes to the Annual Financial Statements

Figures in Rand Note(s) 2018 2017

Other Operating Expenses

Accreditation Costs - Gratuity  295 500  150 000 

Accreditation Costs - Other  -    -   

Advertisement  -    94 182 

Annual Report (Design and Printing )  196 824  106 970 

Allowances (Council and Committee)  244 700  165 568 

Appeals  3 000  171 324 

Assessment of Applications  1 412 716  1 674 326 

Auditors Remuneration  98 068  84 981 

Bad Debts  5 108 931  1 868 422 

Bank Charges  170 325  131 080 

CHS Expenditure  -    760 

CHS Expenses   -    117 012 

CPD Expenses  -    -   

Cleaning  18 055  3 236 

Conference Fees  1 440 717  1 573 363 

Construction Summit  643 103  441 557 

Consulting Fees - Accounting  172 150  4 774 

Consulting Fees - Other  1 449 876  800 343 

CPD Expenses  -    -   

Depreciation  504 726  229 309 

Employee Costs  11 928 886  11 579 104 

Entertainment  24 667  15 668 

Examination  70 342  -   

Exemptions  136 434  -   

General Expenses  95 418  112 422 

Government Gazette Publications  877  -   

Grant Expenditure (LG SETA) ‘CPD Expenses’  584 374  576 118 

Insurance  180 026  93 976 

Internal Audit Fees  192 295  -   

Interviews  548 592  576 081 

IT Expenses  1 307 377  889 194 

Lease rentals on operating lease  324 268  237 254 

Legal Fees  226 083  65 600 

Low Value Assets/IT Accessories  15 424  -   

Marketing and Communication  558 998  375 823 

Meetings and Workshops  202 790  139 512 

Rental - Building  1 256 321  1 332 288 

Office Refurbishment  -    47 248 
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Figures in Rand Note(s) 2018 2017

Penalties  128 195  340 055 

Postage and Courier  51 084  87 504 

Printing and Stationery  236 933  216 767 

Recruitment  190 168  66 845 

Refreshment  62 765  50 611 

Registry Expenses  60 994  14 989 

Security  306 591  206 709 

Staff Welfare  86 448  59 856 

Telecommunication  567 262  478 913 

Training and Development  184 690  137 238 

Travel and accommodation  1 727 334  1 397 319 

Subscriptions  -    225 158 

Water and Electricity  302 860  -   

Transformation Programme Expenses  373 926  -   

Debt Collection  -    909 

Loss on disposal of assets  8 614 

 33 699 725  26 940 368
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TOTAL NUMBER OF REGISTERED PROFESSIONALS BY CATEGORY

Professional construction managers

Total

 Gender African White Indian Coloured Total

Male 102 702 33 26 863

Female 6 3 0 0 9

 108 705 33 26 872

Professional construction project managers

Total

 Gender African White Indian Coloured Total

Male 408 1026 106 60 1600

Female 55 26 6 6 93

 463 1052 112 66 1693

Professional construction mentors

Total

Gender African White Indian Coloured Total

Male 8 12 3 3 26

Female 0 0 0 0 0

 8 12 3 3 26

Professional construction health and safety agents

Total

 Gender African White Indian Coloured Total

Male 8 46 3 10 67

Female 5 5 0 0 10

 13 51 3 10 77

TOTAL NUMBER OF REGISTERED PERSONS  OTHER THAN PROFESSIONALS BY CATEGORY

Construction mentors Gender  African White Indian Coloured Total

Male 3 3 0 0 6

Female 0 0 0 0 0

Total  3 3 0 0 6

Construction health and safety managers Gender  African White Indian Coloured Total

Male 74 268 30 39 411

Female 42 41 4 10 97

Total  116 309 34 49 508

Construction health and safety officers Gender African White Indian Coloured Total

Male 622 409 58 149 1238

Female 235 121 12 30 398

Total  857 530 70 179 1636
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TOTAL NUMBER OF REGISTERED CANDIDATES BY CATEGORY 

Candidate construction managers Gender African White Indian Coloured Total

Male 149 178 22 28 377

Female 62 6 1 1 70

Total  211 184 23 29 447

Candidate construction project managers Gender African White Indian Coloured Total

Male 857 169 55 45 1126

Female 482 24 10 4 520

Total  1339 193 65 49 1646

Candidate construction health and safety agents Gender African White Indian Coloured Total

Male 36 36 10 3 85

Female 15 9 1 2 27

Total  51 45 11 5 112

Candidate construction health and safety Managers
 
 

Gender African White Indian Coloured Total

Male 7 16 0 3 26

Female 9 6 1 2 18

Total  16 22 1 5 44

Candidate construction health and safety officers
 
 

Gender  African White Indian Coloured Total

Male 306 90 9 43 448

Female 198 46 7 19 270

Total  504 136 16 62 718
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